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  City Council Agenda Statement 
Meeting Dates: September 29 and 30, 2020 

Agenda Heading: Committees, Commissions and Boards 
 

 

 
TITLE:  
 
Diversity, Equity, and Inclusion Committee Applicant Interviews 
 
RECOMMENDATION: 
  
Interview applicants and select members of the Diversity, Equity, and Inclusion 
Committee. 
 
FISCAL IMPACT:  None 
 
BACKGROUND: 
 
At its July 21, 2020 meeting, City Council authorized the establishment of a DEI 
Committee.  As delineated in the attached copy of the July 21 staff report, to be eligible 
to serve on this Committee each applicant was required to meet one or more of the 
following criteria: 
 

1. Resident of El Segundo 
 

2. Student of a public or private high school in El Segundo 
 

3. El Segundo property owner 
 

4. Employed by a business located in El Segundo 
 
A diversity consultant was hired to assist with the interview process, DEI Committee 
member selection, coordination of DEI Committee meetings, and ensure that substantive 
recommendations are ultimately provided to City Council. 
 
DISCUSSION: 
 
The process to select the nine members of the DEI Committee consists of the following 
three phases:   
 
Phase One – Review of Applications 
 
The City received 69 applicants for the DEI Committee. All applications are available on 
the City’s website, www.elsegundo.org.  The DEI consultant reviewed the applications 
based on the following criteria: 
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1. Level of detail in the responses by the applicant 
 

2. Applicant’s education and training related to Diversity, Equity, and Inclusion 
 

3. Applicant’s perspective on diversity 
 

4. Adherence to the criteria in the July 21 staff report 
 
The DEI consultant selected 36 candidates who were invited for an interview with the 
consultant.  
 
Phase Two – Applicant Interviews with DEI Consultant 
 
Applicant interviews were conducted on September 8 and 9, 2020. Upon completing the 
interviews, the DEI consultant narrowed the list of applicants to 20. 
 
Phase Three – Applicant Interviews City Council 
 
Interviews with the 20 applicants will be conducted during two Special City Council 
Meetings on September 29 and 30, 2020.  The following 10 applicants will be interviewed 
on September 29, 2020:  
 
Christibelle Villena (1:30pm) 
Jan Zoochie  (1:45pm) 
Christina Vazquez (2:00pm) 
Kelsey Chittick (2:15pm) 
Keith Puckett (2:30pm) 
Melissa McCaverty (2:45pm) 
Erin Workman (3:00pm) 
Nancy Antoniou (3:15pm) 
Natacha Lee (3:30pm) 
Christina Haley (3:45pm) 
 
The following 10 applicants will be interviewed on September 30, 2020. 
 
Avni Shah (11:00am) 
John Pickhaver (11:15am) 
Steven Wood (Woodie) (11:30am) 
Kenneth Chancey (11:45am) 
Avery Smith (12:00pm) 
Jigisha Bouverat (12:15pm) 
Philip Ludwig (Gus) (12:30pm) 
Lauren Abercrombie (12:45pm) 
Dennis Allen (1:00pm) 
Shad McFadden (1:15pm) 
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Each applicant will be asked the following six questions: 
 

1. What is your understanding of the role of the DEI Committee and your role as a 
Committee member? 
 

2. What are the most significant issues regarding DEI in the City of El Segundo; and 
how have they affected people that you know, including yourself and your family?  
 

3. Please name specific areas of concern for you in El Segundo’s handling of DEI; 
and where you have or would be motivated to put your focused energy?    
 

4. There have been recent events in and near El Segundo which have resulted in 
differing opinions among groups, some of whom have made requests of the City. 
How would you begin to respond to these groups to reduce conflict and move 
toward resolution? 
 

5. Please name a quality of character, people, policies or atmosphere about the City 
of El Segundo that shows its strength at being able to tackle and manage DEI? 
What encourages you about this City during these challenging times? 
 

6. Intersectionality is a concept used to describe how various marginalized groups 
experience similar concerns and can gain strength by choosing to be allies for one 
another.  In what area of DEI have you been most engaged?  

 
Discussion and selection of DEI Committee members will occur following the completion 
of the interviews.  
 
Next Steps 
 
City Council will formally approve the nine DEI Committee appointments at the regular 
City Council meeting of October 6, 2020.  Staff will work with the DEI consultant and the 
members of DEI Committee to schedule the first Committee meeting. 
 
CITY STRATEGIC PLAN COMPLIANCE: 
 
Goal 1:  Enhance Customer Service, Engagement and Communications 
 
Objective A:  El Segundo’s engagement with the community ensures excellence. 
 
PREPARED BY:  Barbara Voss, Deputy City Manager 
APPROVED BY: Scott Mitnick, City Manager 
  
ATTACHED SUPPORTING DOCUMENTS: 
 
1. Diversity, Equity and Inclusion Committee candidate applications 
2. July 21, 2020 DEI Committee staff report 
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