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AGENDA 
EL SEGUNDO CITY COUNCIL 

REGULAR MEETING  
TUESDAY, JANUARY 18, 2022 

4:00 PM CLOSED SESSION 
6:00 PM OPEN SESSION 

ZOOM INFORMATION 
MEETING ID: 964 5963 7962 

 PIN: 730770 

CITY COUNCIL CHAMBER 
350 MAIN STREET, EL SEGUNDO, CA 90245 

PUBLIC ADVISORY: 
THE CITY COUNCIL CHAMBER AND/OR LOBBY WILL ONLY BE OPEN TO THE PUBLIC FOR 

PUBLIC COMMUNICATIONS AND PUBLIC HEARING. 
(Face masks/coverings are required to be worn inside City facilities) 

Drew Boyles, Mayor 
Chris Pimentel, Mayor Pro Tem 
Carol Pirsztuk, Councilmember 

Scot Nicol, Councilmember 
Lance Giroux, Councilmember 

Tracy Weaver, City Clerk 
Matthew Robinson, City Treasurer 

Executive Team  
Scott Mitnick, City Manager 
Barbara Voss, Deputy City Manager 
Jaime Bermudez, Police Chief 
Michael Allen, Dev. Services Director 
Elias Sassoon, Public Works Director 
Melissa McCollum, Com. Services Dir. 

 Mark Hensley, City Attorney 
 Joe Lillio, Chief Financial Officer 
 Deena Lee, Fire Chief 
 Rebecca Redyk, HR Director 
 Charles Mallory, IT Director 

MISSION STATEMENT: 
 “Provide a great place to live, work, and visit.” 

VISION STATEMENT: 
“Be a global innovation leader where big ideas take off while 

maintaining our unique small town character.” 
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How Can Members of the Public Observe and Provide Public Comments? 

• Residents can watch the meeting live via Spectrum Channel 3, AT&T U-Verse 
Channel 99 and/or El Segundo TV at YouTube.com. Access remotely via Zoom 
from a PC, Mac, iPad, iPhone, or Android device or by phone. Use URL 
https://zoom.us/j/96459637962 and enter PIN: 730770 or visit www.zoom.us on 
device of choice, click on “Join a Meeting” and enter meeting ID and PIN. 
 

• Join by phone at 1-669-900-9128 and enter meeting ID and PIN. Your phone 
number is captured by the Zoom software and is subject to the Public 
Records Act. Dial *67 BEFORE dialing in to remain anonymous. 
 

• For Public Communications, members of the public may provide comments in the 
Lobby and/or Council Chamber or via Zoom. For in person comments, please fill 
out a Speaker Card located in the Chamber Lobby and for Zoom comments, 
notify meeting host by raising your virtual hand (see hand icon at bottom of 
screen) and you will be invited to speak. (If you do not wish for your name to 
appear on the screen, then use the drop-down menu and click on “rename” to 
rename yourself “anonymous”) Please note that you will be placed in a “listen 
only” mode and your video feed will not be shared with City Council or members 
of the public. 
 

• For written communication, submit to ALLELECTEDOFFICIALS@elsegundo.org 
by 3:00 PM to be uploaded to the Website. Emails received after 3:00 PM will be 
posted the next day.   
 

• For Public Hearings, members of the public may provide comments in the Lobby 
and/or Council Chamber or via Zoom. 
 

• Speaker cards and attendee’s information captured by Zoom software will be 
considered public documents subject to possible posting on the City’s Website 
and are subject to disclosure under the Public Records Act.  
  

Additional Information:  
The City Council, with certain statutory exceptions, can only take action upon properly 
posted and listed agenda items. Any writings or documents given to a majority of City 
Council regarding any matter on this agenda that the City received after issuing the 
agenda packet are available for public inspection in the City Clerk’s Office during normal 
business hours. Such documents may also be posted on the City’s website at 
www.elsegundo.org and additional copies will be available at the City Council meeting. 
Unless otherwise noted in the agenda, the public can only comment on City-related 
business that is within the jurisdiction of the City Council and/or items listed on the 
agenda during the Public Communications portions of the Meeting. Additionally, 
members of the public can comment on any Public Hearing item on the agenda during 
the Public Hearing portion of such item. The time limit for comments is five (5) minutes 
per person. Before speaking to the City Council, please state: your name, residence, 
and organization/group you represent, if desired.  Please respect the time limits. 
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In compliance with the Americans with Disabilities Act, if you need special assistance to 
participate in this meeting, please contact the City Clerk’s Office at 310-524-2305.  
Notification 48 hours prior to the meeting will enable the City to make reasonable 
arrangements to ensure accessibility to this meeting.  

  
4:00 PM CLOSED SESSION – CALL TO ORDER / ROLL CALL 
  

 

  
PUBLIC COMMUNICATION – (RELATED TO CITY BUSINESS ONLY – 5-MINUTE 
LIMIT PER PERSON, 30-MINUTE LIMIT TOTAL)  Individuals who have received value 
of $50 or more to communicate to the City Council on behalf of another, and employees 
speaking on behalf of their employer, must so identify themselves prior to addressing 
City Council. Failure to do so shall be a misdemeanor and punishable by a fine of $250. 
While all comments are welcome, the Brown Act does not allow City Council to take 
action on any item not on the agenda. City Council and/or City Manager will respond to 
comments after Public Communications is closed. 
  

 

  
SPECIAL ORDERS OF BUSINESS 
  

 

  
RECESS INTO CLOSED SESSION:  City Council may move into a closed session 
pursuant to applicable law, including the Brown Act (Government Code Section 
§54960, et seq.) for purposes of conferring with City’s Real Property Negotiator; and/or 
conferring with City Attorney on potential and/or existing litigation; and/or discussing 
matters covered under Government Code Section §54957 (Personnel); and/or 
conferring with City’s Labor Negotiators. 
  

 

  
CONFERENCE WITH CITY’S LABOR NEGOTIATOR (GOV’T CODE §54957.6): -8- 
MATTER(S) 
  

 

 1.    Employee Organizations: Fire Fighters Association, Police Officers Association, 
Police Management Association, Police Support Services Employees Association, 
Supervisory, Professional Employees Association, City Employee Association, and 
Executive and Management/Confidential Employees (unrepresented groups). 
 
Agency Designated Representative: Irma Moisa Rodriquez, City Manager, Scott 
Mitnick and Human Resources Director, Rebecca Redyk. 

 

  
6:00 PM – CONVENE OPEN SESSION – CALL TO ORDER / ROLL CALL 
  

 

  
INVOCATION – TBA 
  

 

  
PLEDGE OF ALLEGIANCE – Councilmember Nicol  
  

 

  
PUBLIC COMMUNICATIONS – (RELATED TO CITY BUSINESS ONLY – 5 MINUTE 
LIMIT PER PERSON, 30 MINUTE LIMIT TOTAL) Individuals who have received value 
of $50 or more to communicate to the City Council on behalf of another, and employees 
speaking on behalf of their employer, must so identify themselves prior to addressing 
the City Council. Failure to do so shall be a misdemeanor and punishable by a fine of 
$250. While all comments are welcome, the Brown Act does not allow Council to take 
action on any item not on the agenda. The Council will respond to comments after 
Public Communications is closed. 
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SPECIAL PRESENTATIONS 
  

1. Introduction of Police Chief Bermudez
2. Announce 2021 Chamber of Commerce Holiday Parade Winners
3. El Segundo Economic Development Corportation Update
4. COVID-19 Update

CITY MANAGER FOLLOW-UP COMMENTS – (Related to Public Communications) 
  

A. PROCEDURAL MOTIONS
  

Read All Ordinances and Resolutions on the Agenda by Title Only.
Recommendation – 

Approval 

B. CONSENT
  

5. City Council Meeting Minutes
Recommendation – 

Approve the Regular City Council Meeting Minutes of December 7, 2021 and 
December 21, 2021. 

6. Warrant Demand Register for December 13, 2021 through January 04, 2022 
Recommendation -

1. Ratify payroll and employee benefit checks; checks released early due to
contracts or agreements; emergency disbursements and/or adjustments;
and, wire transfers.

2. Approve Warrant Demand Register numbers 12A and 12B: warrant
numbers 3038604 through 3038823, and 9002323.

7. Resolution Approving Design and Plans for Sewer Inspection Project
Recommendation - 

1. Adopt Resolution approving design and plans for the Sewer Closed
Circuit Television Inspection Project, Project No. PW 21-12.

2. Authorize staff to advertise the Sewer Closed Circuit Television
Inspection Project for bids.
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 8.  Construction Contract with FS Contractors Inc. for FY 2021-2022 Annual 
Concrete Improvements Project 

  Recommendation -  

1. Reject Minako America Corporation's bid as nonresponsive. 
 

2. Authorize the City Manager to execute a standard Public Works 
Construction Contract with FS Contractors, Inc. for $250,981 for the FY 
2021-2022 Annual Concrete Improvements Project (Project No. PW 21-
10), and authorize an additional $49,000 as contingency funds for 
potential unforeseen conditions. 

 
 

 9.  FY 2022-2023 & 2023-2024 Biennial Budget Calendar 
  Recommendation –  

 
Approve Fiscal Year (FY) 2022-23 & 2023-24 biennial budget calendar 
establishing study sessions and public hearing dates for FY 2022-23 Operating 
Budget, Capital Improvement Program Budget, and User Fees. 
  

 

 10.  Resolution Allowing Public Meetings to Continue to be Conducted via 
Teleconferencing Pursuant to Assembly Bill 361 

  Recommendation –  
 
Approve a resolution to allow public meetings to continue to be conducted via 
teleconferencing pursuant to Assembly Bill No. 361. 
  

 

 11.  El Segundo Senior Housing Board Corporation 2022 Operating Budget for 
Park Vista 

  Recommendation –  
 
Approve the El Segundo Senior Housing Board Corporation 2022 Operating 
Budget for the Park Vista senior housing facility located at 615 East Holly 
Avenue. 
  

 

  
C. PUBLIC HEARINGS 
  

 

 12.  Proposed Preferential Parking Zone 2 for Portions of California Street, 
Holly Avenue, and Kansas Street 

  Recommendation –  
 
Consider the residents' request and adopt a resolution approving the 
establishment of preferential parking zone #2 along California Street (between 
Pine Avenue and Holly Avenue), Holly Avenue (between California Street and 
Kansas Street), and Kansas Street (between Holly Avenue and Grand Avenue). 
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D. STAFF PRESENTATIONS 
  

 

 13.  Main Street / Imperial Highway Monument Entry Feature Project 
  Recommendation -  

1. Authorize staff to execute a Professional Services Agreement with Hirsch 
& Associates, Inc. in the amount of $66,110, with an additional $6,000 for 
contingency, to prepare the design of the Main Street / Imperial Highway 
Monument Entry Feature. 
 

2. Authorize staff to remove existing signage at the Main Street and Imperial 
Highway intersection. 

 
 

 14.  Review of City Committees, Commissions, & Boards  
  Recommendation -  

 
Direct staff to do the following: 

1. Prepare a staff report (by March 15, 2022) to conclude the Capital 
Improvement Program Advisory Committee, with the understanding that 
the City Council Finance Committee will be responsible for reviewing 
proposed capital improvement projects. 
 

2. Prepare a staff report to convert the Environmental Committee to a Public 
Works Committee by March 15, 2022. 
 

3. Conduct a thorough review of each City committee, commission, and 
board's bylaws (or equivalent documents); and provide potential revisions 
to City Council (by June 30, 2022) to ensure consistency of operating 
practices, duties, and responsibilities to align with the current Citywide 
organizational structure. 

 
 

 15.  Chief Financial Officer Salary Range Adjustment 
  Recommendation –  

 
Adopt a resolution modifying the salary range for the Chief Financial Officer 
classification. 

 

  
E. COMMITTEES, COMMISSIONS AND BOARDS PRESENTATIONS 
  

 

 16.  Diversity, Equity, and Inclusion Committee Citywide Organization Report 
  Recommendation -  

1. Receive and file the DEI Citywide Organization Report. 
 

2. Direct staff to work with the DEI Committee to implement recommended 
activities. 
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F. REPORTS - CITY CLERK 
  

 

  
G. REPORTS - CITY TREASURER 
  

 

  
H. REPORTS - COUNCILMEMBERS 
  

 

  
  COUNCILMEMBER GIROUX 
  

 

  
  COUNCILMEMBER NICOL 
  

 

  
  COUNCILMEMBER PIRSZTUK 
  

 

  
  MAYOR PRO TEM PIMENTEL 
  

 

  
  MAYOR BOYLES 
  

 

  
I. REPORTS - CITY ATTORNEY 
  

 

  
J. REPORTS/FOLLOW-UP - CITY MANAGER 
  

 

  
CLOSED SESSION  
The City Council may move into a closed session pursuant to applicable law, including 
the Brown Act (Government Code Section §54960, et seq.) for the purposes of 
conferring with the City’s Real Property Negotiator; and/or conferring with the City 
Attorney on potential and/or existing litigation; and/or discussing matters covered under 
Government Code Section §54957 (Personnel); and/or conferring with the City’s Labor 
Negotiators. 
  

 

  
REPORT OF ACTION TAKEN IN CLOSED SESSION  (if required) 
  

 

  
MEMORIALS - Mike Doucette and Beth Murida  
  

 

  
ADJOURNMENT 
  

 

 
POSTED:  
DATE: January 13, 2022 
TIME: 12:00 PM  
BY: Tracy Weaver 
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EL SEGUNDO CITY COUNCIL MEETING MINUTES
DECEMBER 7, 2021

PAGE 1

MEETING MINUTES OF THE EL SEGUNDO CITY COUNCIL
TUESDAY, DECEMBER 7, 2021 

CLOSED SESSION – Due to lack of quorum at 4:45 PM, Mayor Boyles called to order 
at 5:00 PM

ROLL CALL

Mayor Boyles - Present 
Mayor Pro Tem Pimentel - Present 
Council Member Pirsztuk - Present 
Council Member Nicol - Present 
Council Member Giroux - Present 

PUBLIC COMMUNICATION – (Related to City Business Only – 5-minute limit per 
person, 30-minute limit total) None

SPECIAL ORDER OF BUSINESS:

Mayor Boyles announced that Council would be meeting in closed session pursuant to 
the items listed on the Agenda.

CLOSED SESSION:

City Council may move into a closed session pursuant to applicable law, including the 
Brown Act (Government Code Section §54960, et seq.) for purposes of conferring with 
City’s Real Property Negotiator; and/or conferring with City Attorney on potential and/or 
existing litigation; and/or discussing matters covered under Government Code Section 
§54957 (Personnel); and/or conferring with City’s Labor Negotiators as follows:

CONFERENCE WITH LEGAL – EXISTING LITIGATION (GOV’T CODE 
§54956.9(D)(1): -2- MATTER(S) 

1. Eric Moore (retired Fire Department Battalion Chief) v. City of El Segundo, 
Workers Compensation Appeals Board, Case No. ADJ12509749 

2. Michael Ward (retired Maintenance Worker) v. City of El Segundo, 
Workers Compensation Appeals Board, Case No. ADJ11677036

CONFERENCE WITH LEGAL – ANTICIPATED LITIGATION

Significant exposure to litigation pursuant to Government Code §54956.9(d) (2) 
and (3): -1- matter(s) 

Initiation of litigation pursuant to Government Code §54956.9(c): -1- matter(s)

Adjourned Closed Session at 5:30 PM 
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OPEN SESSION – Mayor Boyles called to order at 6:00 PM

ROLL CALL
 
Mayor Boyles - Present 
Mayor Pro Tem Pimentel - Present 
Council Member Pirsztuk - Present 
Council Member Nicol - Present 
Council Member Giroux - Present 

INVOCATION – Pastor Scott Tannehill, The Bridge Church

PLEDGE OF ALLEGIANCE – Council Member Pirsztuk   

SPECIAL PRESENTATIONS:

1. Commendation read by Council Member Nicol, commending Ainsley Gulden on 
completing her Eagle Scout Service Project by transforming Library Park’s 
Gazebo into a whimsical gingerbread house.

2. Proclamation read by Council Member Giroux, proclaiming the 1200 Block of 
East Acacia Avenue as Candy Cane Lane from December 11, 2021 at 7:00 PM, 
through December 23, 2021. Jennifer Turnbull, Candy Cane resident received 
the proclamation. 

3. Proclamation read by Council Member Pirsztuk, proclaiming Sunday December 
12, 2021 as the 57th Annual El Segundo Holiday Parade. Marsha Hansen, CEO 
Chamber of Commerce received the proclamation. 

4.  Los Angeles Hyperion Treatment Plant Wastewater Spill and Recovery Update, 
report given by Elias Sassoon, Public Works Director 

PUBLIC COMMUNICATIONS – (Related to City Business Only – 5-minute limit per  
person, 30-minute limit total) 
In Chamber – None
Via Zoom – None

CITY MANAGER FOLLOW-UP COMMENTS: None 

(Moved due to time constraints)
G. REPORTS – CITY TREASURER – 

20. Investment Portfolio Report for September 2021
(Fiscal Impact: None)

Matthew Robinson, City Treasurer gave a presentation 

Council Discussion 
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Council consensus to receive and file the report. 

A. Read all Ordinances and Resolutions on the Agenda by Title Only.

MOTION by Council Member Giroux, SECONDED by Council Member Nicol to read all 
ordinances and resolutions on the agenda by title only. MOTION PASSED BY 
UNANIMOUS VOICE VOTE. 5/0

B. CONSENT:

5. Approve Regular City Council Minutes of November 16, 2021.  
(Fiscal Impact: None)

6. Approve warrants demand register for November 17, 2021 through December 7, 
2021, numbers 10A, 10B and 10C warrant numbers 3038131 through 3038426, 
and 9002280 through 9002283. Ratify Payroll and employee benefit Checks; 
Checks released early due to contracts or agreement; Emergency disbursements 
and/or adjustments; and, Wire transfers.
(Fiscal Impact: $5,805,474.96 ($1,302,191.04 in check warrants and 
$4,503,283.92 in wire warrants))

7. Authorize City Manager to execute Standard Public Works Construction Contract 
No. 6245 with Corral Construction & Development, Inc. in the amount of 
$144,044 for the Police Department women’s bathroom remodel project and 
authorize an additional $21, 956 as contingency funds for potential unforeseen 
conditions. (Project No. PW 22-02)
(Fiscal Impact: Included in adopted FY 2021/22 Budget)

8. PULLED BY MAYOR PRO TEM PIMENTEL 

9. Adopt Resolution No. 5292 to approve Plans and Specifications for Fire Stations 
1& 2 floor replacement and authorize staff to advertise the project for 
construction. (Project No. PW 22-03) 
(Fiscal Impact: Included in adopted FY 2021/22 Budget)

10. Adopt Resolution No. 5293 approving Plans and Specifications for Community 
Development Block Grant (CDBG) and authorize staff to advertise for City Hall 
Public Restroom Improvements project (CDBG Project 602294-20). (Project No. 
PW 21-08)
(Fiscal Impact: Included in adopted FY 2021/22 Budget) 

11. Adopt Resolution No. 8294 approving engineering plans and construction 
specifications, authorize staff to advertise and approve an additional 
appropriation of $3000,000 from the unassigned General Fund Balance for the 
Recreation Park Checkout Building Restroom improvements project. (Project No. 
PW 21-09) 
(Fiscal Impact: $200,000 included in adopted FY 2021/22 Budget, $300,000 
additional appropriation from unassigned General Fund Balance) 
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12. Waive second reading and adopt Ordinance No. 1630 adding Chapter 9 to Title 5 
of El Segundo Municipal Code regarding mandatory organic waste disposal 
reduction.  
(Fiscal Impact: None) 

13. PULLED BY COUNCIL MEMBER PIRSZTUK 

14. Adopt Resolution No. 5295 allowing public meetings to continue to be conducted 
via teleconferencing pursuant to Assembly Bill No. 361. 
(Fiscal Impact: None)  

MOTION by Council Member Giroux, SECONDED by Council Member Pirsztuk 
approving Consent Agenda items 5, 6, 7, 9, 10, 11, 12, and 14 . MOTION PASSED BY 
UNANIMOUS VOICE VOTE. 5/0 

PULLED ITEMS:

8. Notice of Completion of the Utility Verification and Investigation Services Project. 
(Project No. PW 20-16)
(Fiscal Impact: $62,200)

Mayor Pro Tem Pimentel commended the Public Works staff on completing the project 
in a timely manner and under budget.

Council Discussion

MOTION by Mayor Pro Tem Pimentel, SECONDED by Council Member Pirsztuk 
accepting the Utility Verification and Investigation Services Project by T2 UES, Inc. as 
complete and authorize the City Clerk to file a Notice of Completion with the County 
Recorder’s Office. MOTION PASSED BY UNANIMOUS VOICE VOTE. 5/0

13. Government Finance Officers Association Award for Financial Reporting
(Fiscal Impact: None)

Council Member Pirsztuk commended the Finance Department on the department’s 
achievement. 

Council Discussion

MOTION by Council Member Pirsztuk, SECONDED by Council Member Giroux 
approving the filing of the Government Finance Officers Association award for 
excellence in financial reporting for the City’s Fiscal Year 2019-20 Annual 
Comprehensive Financial Report. MOTION PASSED BY UNANIMOUS VOICE VOTE. 
5/0
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C. PUBLIC HEARING: 

15. Preferential Parking Zone 2 for Portions of California Street, Holly Avenue, and 
Kansas Street. 
(Fiscal Impact: None)

Mayor Boyles stated the Public Hearing is continued to the January 18, 2022 City 
Council Meeting. 

16. Proposed Los Angeles Chargers Headquarters and Training Facility 
Development and Raytheon Storage Facility Relocation (2000 E. El Segundo 
Boulevard) 
(Fiscal Impact: As proposed, development of this project and relocation of the 
storage facility will have minimal financial benefit to the City’s General Fund. The 
2015 Gross Fiscal Impact and Economic Benefit Analysis for the overall El 
Segundo South Campus Specific Plan (ESSCSP) estimated a possible General 
Fund annual revenue increase of up to $2,600,000 at theoretical buildout of the 
full ESSCSP area. After the proposed project is developed, the maximum future 
recurring General Fund revenue amount will be lower than initially estimated due 
to this proposed use not being a more traditional office building and/or retail 
development. The proposed Development Agreement Amendment includes three 
one-time contributions of $1,000,000 for a total of $3,000,000 to be deposited 
into the City’s General Fund to be used to support The Plunge swimming pool 
rehabilitation capital improvement project)

Mayor Boyles stated this was the time and place for a public hearing regarding the 
proposed Los Angeles Chargers Headquarters and Training Facility Development and 
Raytheon Storage Facility Relocation (2000 E. El Segundo Boulevard). 

Clerk Weaver stated that proper notice had been given in a timely manner and that 
written communication had been received in the City Clerk’s office. 

Michael Allen, AICP, Development Services Director, Eduardo Schonborn, AICP, 
Planning Manager and Brad Misner, Contract Planner, CSG Engineering gave a 
presentation. 

Public Input: 
Bob Tarnofsky, Sr. Vice President Real Estate, Continental Development Corporation, 
gave a presentation, applicant.
Fred Maas, Chief of Staff, Los Angeles Chargers, applicant, in favor of project. 
Ron Turner, Sr. Architect/Partner at Gensler, Los Angeles Chargers architect firm, 
commented on the project and is in favor.
Rich Field, Senior Director, Real Estate & Portfolio, Raytheon Technologies in favor of 
the project without initiating the development agreement regarding the park/green 
space. 
Richard Lundquist, President and Owner, Continental Development Corporation, 
applicant read a letter from Dean Spanos, Chairman and owner, Los Angeles Chargers 
and offered 2+ acres of CDC/Mar Ventures land to the City of El Segundo. This land 
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would remain as an El Segundo Park if Raytheon’s phases 3 and 4 are developed, in 
which El Segundo is to receive park/green space per the development agreement.   
Ryan Baldino, resident & Planning Commissioner, expressed the need for green 
space/parks and is not in favor of the Los Angeles Chargers project without Raytheon 
committing to the park/land (7.54 acres) per the development agreement. 
Rafael Pimentel, Special Representative  to Southwest Council of Carpenters, in favor 
of the Los Angeles Chargers project. 

MOTION by Council Member Giroux, SECONDED by Council Member Pirsztuk to close 
the hearing.  MOTION PASSED BY UNANIMOUS VOICE VOTE. 5/0

Recessed at 8:49 PM

Reconvened at 9:18 PM 

Council discussion 

Rich Field, Senior Director, Real Estate & Portfolio, Raytheon Technologies, and Susan 
Bray-Magnall, Associate Director Facilities West Region, Enterprise Real Estate 
Services, Raytheon Technologies answered Council’s questions. 

During the recess, the City of El Segundo and Raytheon Technologies agreed to the 
following to move the project forward. 

If the following conditions are approved, condition #11 put forth by the Planning 
Commission is out (Butler building) and Raytheon will agree to move forward with 
conditions/amendments requested/proposed by staff. 

Mark Hensley, City Attorney, read into the record the changes to the Recreation Facility 
Use Agreement between the City of El Segundo and Raytheon Company regarding use 
of Recreation Fields:

 (Section 1, paragraph 1) Notwithstanding the preceding provisions, the City shall 
have the right to schedule play on a minimum of two Recreational Fields at all 
times identified above and RTX (Raytheon Technologies) employees will have 
priority use of one softball field. City participants shall be limited to Recreational 
Fields for practice purposes from Monday through Friday and for practice and 
competitive play purposes on the weekend, however, RTX retains the right to 
approve of adult competitive play in its reasonable discretion.

 (Section 6, title and paragraph 1) RTX will study the Americans with Disabilities 
Act ("ADA") to determine potential ADA access to the Recreational Fields and 
implement such appropriate access measures in its discretion.  

Mark Hensley, City Attorney, read into the record the changes to the Second 
Amendment to Development Agreement by and between the City of El Segundo, 
CDC Mar East Campus 1 LLC, and Raytheon Company: 
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 (Section 10.4 title amendment) CDC/MAR Payment and Land Dedications to the 
City

 (Section “g” now becomes “h” which adds section “i”) New section “g” will now 
read; Within 12 months of the recording of the final Map for the Sports Complex 
Project, CDC Mar will offer for dedication to the City the approximate two acres of 
property identified in Exhibit H. This offer of dedication is separate and distinct 
from the obligations set forth in Section 9 of this Agreement and does not offset 
or alter the requirements of Section 9.

Mark Hensley, City Attorney, read the Resolution by title only.

RESOLUTION NO. 5289

A RESOLUTION APPROVING AN ADDENDUM (EA-1305) TO THE EL SEGUNDO 
SOUTH CAMPUS SPECIFIC PLAN ENVIRONMENTAL IMPACT REPORT 

APPROVED UNDER EA-905 TO ANALYZE THE CONSTRUCTION OF A NEW 
SPORTS FACILITY WITH ASSOCIATED PRACTICE FIELDS WITHIN PHASE 11 OF 
THE SPECIFIC PLAN AND A NEW STORAGE BUILDING WITHIN PHASE IV OF THE 

SPECIFIC PLAN. 

MOTION by Council Member Pirsztuk, SECONDED by Mayor Pro Tem Pimentel 
adopting Resolution No. 5289.  MOTION PASSED BY UNANIMOUS VOICE VOTE. 5/0

Mark Hensley, City Attorney, read the Ordinance by title only.

ORDINANCE NO. 1631

AN UNCODIFIED ORDINANCE APPROVING A SECOND AMENDMENT TO 
DEVELOPMENT AGREEMENT NO. 11-02

Council Member Pirsztuk introduced the Ordinance No. 1631. Second reading and 
possible adoption of the Ordinance is scheduled for the regular City Council meeting of 
December 21, 2021. 

Mark Hensley, City Attorney, read the Resolution by title only.

RESOLUTION NO. 5290

A RESOLUTION APPROVING SITE PLAN REVIEW NO. 21-02 FOR CONSTRUCTION 
OF A NEW ONE-STORY STORAGE BUILDING ON THE RAYTHEON CAMPUS AT 
2000 EAST EL SEGUNDO BOULEVARD WITHIN THE EL SEGUNDO SOUTHEAST 

CAMPUS SPECIFIC PLAN AREA (LOT 18 AND TRACT MAP 71551). 

MOTION by Mayor Pro Tem Pimentel, SECONDED by Council Member Pirsztuk
Council Member Pirsztuk adopting Resolution No. 5290.  MOTION PASSED BY VOICE 
VOTE. 4/1 YES: Boyles Pimentel Pirsztuk Nicol No: Giroux
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Mark Hensley, City Attorney read the resolution by title only.

RESOLUTION NO. 5291 

A RESOLUTION APPROVING (1) A VESTING TENTATIVE TRACT MAP NO. 83507, 
(2) A MINOR MODIFICATION TO THE EL SEGUNDO SOUTH CAMPUS SPECIFIC 

PLAN (NO. 11-1), AND (3) SITE PLAN REVIEW NO. 21-01 FOR DEVELOPMENT OF 
A NEW PROFESSIONAL SPORTS HEADQUARTERS AND TRAINING FACILITY 

WITHIN THE SOUTH CAMPUS SPECIFIC PLAN AREA 

MOTION by Council Member Pirsztuk, SECONDED by Mayor Pro Tem Pimentel 
adopting Resolution No. 5291.  MOTION PASSED BY VOICE VOTE. 4/1 YES: Boyles 
Pimentel Pirsztuk Nicol No: Giroux

D. STAFF PRESENTATIONS:

17. Participation in Two National Opioid Lawsuit Settlements  
(Fiscal lmpact: See staff report for fiscal impact narrative)

Mark Hensley, City Attorney, reported on the item.  

Council discussion 

Mark Hensley, City Attorney read by title only;

RESOLUTION NO. 5297

A RESOLUTION APPROVING PARTICIPATION IN TWO NATIONAL OPIOID 
LITIGATION SETTLEMENTS AND AUTHORIZING CITY MANAGR EXECUTION OF 

RELATED PARTICIPATION AND SUBDIVISION AGREEMENTS 

MOTION by Mayor Pro Tem Pimentel, SECONDED by Council Member Pirsztuk 
adopting Resolution No. 5297.  MOTION PASSED BY UNANIMOUS VOICE VOTE. 5/0

18. Citywide Salary Schedule Update  
(Fiscal Impact: See staff report for fiscal impact narrative )

Rebecca Redyk, Human Resources Director reported on the item. 

Council discussion 

Mark Hensley, City Attorney read by title only;

RESOLUTION NO. 5298

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF EL SEGUNDO, 
CALIFORNIA, ADOPTING THE CITYWIDE SALARY SCHEDULE EFFECTIVE 

OCTOBER 4, 2011, WITH REVISIONS THROUGH DECEMBER 7, 2021
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MOTION by Mayor Pro Tem Pimentel, SECONDED by Council Member Nicol adopting 
Resolution No. 5298.  MOTION PASSED BY UNANIMOUS VOICE VOTE. 5/0

19. Amendment to City Contributions for CalPERS Medical Premiums  
(Fiscal Impact: Fiscal impact for FY2021-22 is $36,000, assuming all eligible 
employees participate in medical coverage. Sufficient funding for actions related to 
this recommendation is included in the adopted Citywide Budget. No new funding 
is needed for this fiscal year)

Rebecca Redyk, Human Resources Director reported on the item. 

Council discussion 

Mark Hensley, City Attorney read by title only;

RESOLUTION NO. 5299

FIXING THE EMPLOYER CONTRIBUTION UNDER THE PUBLIC EMPLOYEES’ 
MEDICAL AND HOSPITAL CARE ACT AT AN EQUAL AMOUNT FOR EMPLOYEES 

AND ANNUITANTS WITH RESPECT TO A RECOGNIZED EMPLOYEE 
ORGANIZATION 006 EL SEGUNDO EXECUTIVE MANAGEMENT 

MOTION by Mayor Pro Tem Pimentel, SECONDED by Council Member Pirsztuk 
adopting Resolution No. 5299.  MOTION PASSED BY UNANIMOUS VOICE VOTE. 5/0

RESOLUTION NO. 5300

FIXING THE EMPLOYER CONTRIBUTION UNDER THE PUBLIC EMPLOYEES’ 
MEDICAL AND HOSPITAL CARE ACT AT AN EQUAL AMOUNT FOR EMPLOYEES 

AND ANNUITANTS WITH RESPECT TO A RECOGNIZED EMPLOYEE 
ORGANIZATION 001 EL SEGUNDO MID-MANAGEMENT/CONFIDENTIAL

MOTION by Council Member Giroux, SECONDED by Council Member Nicol adopting 
Resolution No. 5300.  MOTION PASSED BY UNANIMOUS VOICE VOTE. 5/0

E. COMMITTEES, COMMISSIONS AND BOARDS PRESENTATIONS: None 

F. REPORTS – CITY CLERK – Wished everyone Happy Holidays and stated Mona 
Shilling, Deputy City Clerk II will be the Clerk for the December 21st meeting and 
that her last day with the city will be December 30th. 

G. REPORTS – CITY TREASURER – Report given earlier in meeting.

H. REPORTS – COUNCIL MEMBERS
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Council Member Giroux – Congratulated Melissa McCollum, Community 
Services staff and the Arts and Culture Committee on a job well done for the 
events held last week in honor of the holidays. 

Council Member Nicol – Concurred with Council Member Giroux, excellent 
events last week. Wished all Happy Holidays, reminded everyone that Candy 
Cane Lane opens Saturday and thanked EDCO for the donation of receptacles 
for Candy Cane Lane over the years. Merry Christmas 

Council Member Pirsztuk – Concurred regarding the events over the last week. 
Thanked Kiwanis and the POA for the Santa Sleigh and hopes to see everyone 
at the Holiday Parade this Sunday. 

Mayor Pro Tem Pimentel – Will attend the Sanitation Committee meeting next 
week, Transportation Committee is dark this month, County Accessor Jeffrey 
Prang, will give a brief regarding the ramifications of Prop 19 and mentioned a 
meeting took place last week regarding the Regional Housing Trust. 

Mayor Boyles – No report

I. REPORTS – CITY ATTORNEY – No report 

J. REPORTS/FOLLOW-UP – CITY MANAGER – Commented on the 
Raytheon/Charger project, complimented and thanked the City Attorney and past 
and current staff members who worked on the project, commented on Chief 
Lee’s celebration today and stated next meeting December 21, 2021

MEMORIALS – None 

Adjournment at 9:49 PM 

______________________________
Tracy Weaver, City Clerk
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MEETING MINUTES OF THE EL SEGUNDO CITY COUNCIL
TUESDAY, DECEMBER 21, 2021 

CLOSED SESSION – Called to order at 4:00 PM 

ROLL CALL

Mayor Boyles - Present 
Mayor Pro Tem Pimentel - Present 
Council Member Pirsztuk - Present 
Council Member Nicol - Present 
Council Member Giroux - Present 

PUBLIC COMMUNICATION – (Related to City Business Only – 5-minute limit per 
person, 30-minute limit total) None

SPECIAL ORDER OF BUSINESS:

Mayor Boyles announced that Council would be meeting in closed session pursuant to 
the items listed on the Agenda.

CLOSED SESSION:

City Council may move into a closed session pursuant to applicable law, including the 
Brown Act (Government Code Section §54960, et seq.) for purposes of conferring with 
City’s Real Property Negotiator; and/or conferring with City Attorney on potential and/or 
existing litigation; and/or discussing matters covered under Government Code Section 
§54957 (Personnel); and/or conferring with City’s Labor Negotiators as follows:

CONFERENCE WITH LEGAL – ANTICIPATED LITIGATION

Significant exposure to litigation pursuant to Government Code §54956.9(d) (2) 
and (3): -1- matter(s) 

Initiation of litigation pursuant to Government Code §54956.9(c): -1- matter(s)

CONFERENCE WITH CITY’S LABOR NEGOTIATOR (GOV’T CODE §54957.6): -1- 
MATTER(S) 

Unrepresented Employee Groups: Executive Management, Mid-Management, 
and Confidential

Agency Designated Representatives: City Manager, Scott Mitnick and City 
Attorney, Mark Hensley 

Adjourned Closed Session at 5:30 PM 
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OPEN SESSION – Mayor Boyles called to order at 6:00 PM

ROLL CALL
 
Mayor Boyles - Present 
Mayor Pro Tem Pimentel - Present 
Council Member Pirsztuk - Present 
Council Member Nicol - Present 
Council Member Giroux - Present 

INVOCATION – Rev. Dr. Tom Park, St. John’s Lutheran Church

PLEDGE OF ALLEGIANCE – Council Member Giroux 

SPECIAL PRESENTATIONS:

1. Commendation read by Mayor Boyles, commending all sponsors, supporters, 
and volunteers, for their unselfish community service in keeping this hometown 
holiday tradition alive in El Segundo. This year’s Christmas Eve Dinner will take 
place on December 24, 2021 at 12:00 PM in the Jocelyn Center. Arecia Hester, 
Recreation and Parks Superintendent accepted the Commendation. 

2.  Los Angeles Hyperion Treatment Plant Wastewater Spill and Recovery Update, 
report given by Elias Sassoon, Public Works Director 

PUBLIC COMMUNICATIONS – (Related to City Business Only – 5-minute limit per  
person, 30-minute limit total) 
In Chamber – 
Melissa McCaverty, resident, commented on item #B7
Mike Zarneke, resident, commented on item #B7
Via Zoom – None

CITY MANAGER FOLLOW-UP COMMENTS: 
Mark Hensley, City Attorney, clarified questions asked of commenters. 

A. Read all Ordinances and Resolutions on the Agenda by Title Only.

MOTION by Council Member Giroux, SECONDED by Council Member Nicol to read all 
ordinances and resolutions on the agenda by title only. MOTION PASSED BY 
UNANIMOUS VOICE VOTE. 5/0

B. CONSENT:

3. Approve warrants demand register for December 8, 2021 through December 21, 
2021, numbers 11A and 11B: warrant numbers 3038427 through 3038603, and 
9002284 through 9002322. Ratify Payroll and employee benefit Checks; Checks 
released early due to contracts or agreement; Emergency disbursements and/or 
adjustments; and, Wire transfers.
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(Fiscal Impact: $4,671,401.06 ($1,165,085.34 in check warrants and 
$3,506,315.72 in wire warrants))

4. Authorize the City Manager to execute Amendment No. 6009A-1 to the 
agreement with Buffalo Computer Graphics for an additional $400,000 for a total 
contract amount of $592,099.23, which will match the contract total to the total 
amount awarded through the grant to provide crisis management software, 
authorize the acceptance of an additional $100,000 in grant funds from the 2019 
State Homeland Security Grant Program and appropriate $100,000 to expense 
account 124-400-3202-3769 (Homeland Security Grant Program) and $100,000 
to revenue account 124-300-3202-3769 in recognition of the reimbursable grant 
funds
(Fiscal Impact: The City of El Segundo has been allocated an additional 
$100,000 towards the emergency management crisis management software 
project in the 2019 State Homeland Security Grant Program (“SHSGP”) funding, 
which is passed to the local area through the County of Los Angeles via a Sub-
Recipient agreement. This additional funding supports year two of the project that 
further develops the training and response readiness of Los Angeles County. 
While the grant does not provide upfront funding, municipalities submit 
reimbursement requests to the grant administrator (Los Angeles County) after 
expenditures are made and processed for payment. Approved requests are then 
reimbursed by the County. If funds are not used from the 2019 grant, they will not 
be reallocated for City use. Thus, it’s important for the City to expend its full 
allocation.)

5. Adopt Resolution No. 5301 approving a Memorandum of Understanding with 
Manhattan Beach, Redondo Beach, and Hermosa Beach for Utilization of 
Measure H Grant Funding for Homelessness Case Management Services.  
(Fiscal Impact: None) 

6. Authorize the City Manager to execute a sixth amendment, Amendment No. 
5339F, with Matrix Imaging, Inc. to increase the contract amount by $188,856 for 
a total of $429,746 and extend the contract term to June 30, 2023 to perform 
document scanning, conversion, and destruction services.
(Fiscal Impact: $142,935 is available in the Development Services current fiscal 
year budget to extend the scanning services agreement with Matrix Imaging, Inc. 
through FY 2021-2022. The remaining balance of $45,921 will be included in the 
fiscal year 2022-2023 budget)

7. PULLED BY COUNCIL MEMBER GIROUX  

MOTION by Council Member Giroux, SECONDED by Mayor Pro Tem Pimentel 
approving Consent Agenda items 5, 6, 7, 9, 10, 11, 12, and 14 . MOTION PASSED BY 
UNANIMOUS VOICE VOTE. 5/0 
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PULLED ITEM:

7. Proposed Los Angeles Chargers Headquarters and Training Facility Development 
and Raytheon Storage Facility Relocation Project Development Agreement and 
Ordinance second reading (2000 E. El Segundo Boulevard) 
(Fiscal Impact: As proposed, development of this project and relocation of the 
storage facility will have limited financial benefit to the City’s General Fund. The 
2015 Gross Fiscal Impact and Economic Benefit Analysis for the overall El 
Segundo South Campus Specific Plan (ESSCSP) estimated a possible General 
Fund annual revenue increase of up to $2,600,000 at theoretical buildout of the full 
ESSCSP area. After the proposed project is developed, the maximum future 
recurring General Fund revenue amount will be lower than initially estimated due to 
this proposed use not being a more traditional office building and/or retail 
development. The proposed Development Agreement Amendment includes three, 
one-time contributions of $1,000,000 for a total of $3,000,000 to be deposited into 
the City's General Fund to be used to support the Plunge swimming pool 
rehabilitation capital improvement project.)

Council Discussion

MOTION by Council Member Nicol, SECONDED by Council Member Pirsztuk 
approving Ordinance No. 1631 and proposed Los Angeles Chargers Headquarters and 
Training Facility Development and Raytheon Storage Facility Relocation Project 
Development Agreement. MOTION PASSED BY VOICE VOTE. 4/1 YES: Boyles 
Pimentel Pirsztuk Nicol NO: Giroux 

C. PUBLIC HEARING: 

8. Resolution adopting Preferential Parking Zone 2 for Portions of California Street, 
Holly Street, and Kansas Street 
(Fiscal Impact: None)

Mayor Boyles stated the Public Hearing is continued to the January 18, 2022 City 
Council Meeting. 

D. STAFF PRESENTATIONS:

9. Park Place Roadway Extension and Grade Separation Project Addendum to 
Final Environmental Impact Report and Agreements for Engineering Design   
(Fiscal lmpact: The total project design cost of $8,035,367 is to be funded from 
Measure R and Prop C. The first year cost of $7,129,514 is Included in the 
Adopted FY 2021/22 Budget, and the rest of the project cost of $905,853 will be 
proposed in the FY 2022/23 budget)

Elias Sassoon, Public Works Director, introduced and reported on the item.  

Phillip Balmeo, P.E. LEED A.P with Moffatt & Nichol gave a presentation.  
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Council discussion 

Mark Hensley, City Attorney read by title only;

RESOLUTION NO. 5302

A RESOLUTION APPROVING AN ADDENDUM (EA-1320) TO THE EL SEGUNDO 
PARK PLACE EXTENSION AND GRADE SEPARATION PROJECT 

ENVIRONMENTAL IMPACT REPORT  

MOTION by Council Member Pirsztuk, SECONDED by Council Member Nicol adopting 
Resolution No. 5302.  MOTION PASSED BY UNANIMOUS VOICE VOTE. 5/0

MOTION by Council Member Giroux, SECONDED by Council Member Pirsztuk 
authorizing the City Manager to execute Professional Service Agreement No. 6246 with 
Moffatt & Nichol for $7,285,367 for the engineering design of the Park Place Roadway 
Extension and Grade Separation project and authorize an additional $500,000 for 
design related contingencies. MOTION PASSED BY UNANIMOUS VOICE VOTE. 5/0 

MOTION by Council Member Pirsztuk, SECONDED by Council Member Giroux 
authorizing the City Manager to execute Professional Service Agreement No. 6247 with 
Michael Baker International, Inc. for $250,000 for consulting services. MOTION 
PASSED BY UNANIMOUS VOICE VOTE. 5/0 

E. COMMITTEES, COMMISSIONS AND BOARDS PRESENTATIONS: None 

10. Recruitment Process for Positions on the Committees, Commissions and Boards
(Fiscal Impact: None) 

Scott Mitnick, City Manager, reported on the item. 

Council Discussion 

MOTION by Council Member Giroux, SECONDED by Council Member Nicol directing 
staff to open the recruitment process for the positions on the Committees, Commissions 
and Boards that expire in 2022. MOTION PASSED BY UNANIMOUS VOICE VOTE. 5/0 

F. REPORTS – CITY CLERK – No Report

G. REPORTS – CITY TREASURER – Not present

H. REPORTS – COUNCIL MEMBERS – 

Council Member Giroux – Shout out to Connie Thrasher, “Pitbull of Pickle Ball” 
She hosted the Jingle Fest Tournament and a thank you to Shawn Green for 
working with Connie on the tournament. 
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Council Member Nicol – Shout out to Kiwanis and the POA for this year’s Santa’s 
Sleigh event. Merry Christmas to all and Happy Holidays. 

Council Member Pirsztuk – For a future agenda, would like a discussion 
regarding creating a park development fee and thanked all those involved in the 
Candy Cane Lane event. Wished everyone a Merry Christmas and a Happy 
2022. 

Mayor Pro Tem Pimentel – Mentioned the James Webb Telescope will go up on 
Christmas Eve morning, Transportation Committee was dark this month, 
redistricting moves El Segundo to South Bay Assembly District and for County 
we move to District 2, commended the Fire Department on a responding to call 
after the opening of Candy Cane, exceptional service. 

Mayor Boyles – Desalination will be discussed at the West Basin’s Board 
meeting tomorrow night, commended the Chamber on another great parade and 
attended the ESP Volunteer luncheon (El Segundo Police Volunteers). 

11. Variances for Mr. S Claus
(Fiscal Impact: None) 

Council Discussion 

MOTION by Council Member Pirsztuk, SECONDED by Council Member Nicol 
approving all variances for Mr. S Claus. MOTION PASSED BY UNANIMOUS VOICE 
VOTE. 5/0 

I. REPORTS – CITY ATTORNEY – Happy Holidays and Merry Christmas to all. 

J. REPORTS/FOLLOW-UP – CITY MANAGER – Gave an overview on items 
coming up on agendas, mentioned the days facilities will be closed during the 
holidays, questions check the website and stated the next Council Meeting will 
be held January 18, 2022. 

MEMORIALS – None 

Adjournment at 7:11 PM 

______________________________
Tracy Weaver, City Clerk
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Meeting Date: January 18, 2022

Agenda Heading: Consent
Item Number: B.6

TITLE:

Warrant Demand Register for December 13, 2021 through January 04, 2022 

RECOMMENDATION:

1. Ratify payroll and employee benefit checks; checks released early due to 
contracts or agreements; emergency disbursements and/or adjustments; and, 
wire transfers.

2. Approve Warrant Demand Register numbers 12A and 12B: warrant numbers 
3038604 through 3038823, and 9002323.

 
FISCAL IMPACT:

The warrants presented were drawn in payment of demands included within the FY 
2021-2022 Adopted Budget. The total of $2,781,237.64 ($1,150,020.24 in check 
warrants and $1,631,217.40 in wire warrants) are for demands drawn on the FY 2021-
2022 Budget. 

BACKGROUND:

California Government Code Section 37208 provides General Law cities flexibility in 
how budgeted warrants, demands, and payroll are audited and ratified by their 
legislative body. Pursuant to Section 37208 of the California Government Code, 
warrants drawn in payments of demands are certified by the City's Chief Financial 
Officer and City Manager as conforming to the authorized expenditures set forth in the 
City Council adopted budget need not be audited by the City Council prior to payment, 
but may be presented to the City Council at the first meeting after delivery.
 
In government finance, a warrant is a written order to pay that instructs a federal, state, 
county, or city government treasurer to pay the warrant holder on demand or after a 
specific date. Such warrants look like checks and clear through the banking system like 
checks. Warrants are issued for payroll to individual employees, accounts payable to 
vendors, to local governments, and to companies or individual taxpayers receiving a 
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refund. 

DISCUSSION:

The attached Warrants Listing delineates the warrants that have been paid for the 
period identified above.  The Chief Financial Officer certifies that the listed warrants 
were drawn in payment of demands conforming to the adopted budget and that these 
demands are being presented to the City Council at its first meeting after the delivery of 
the warrants. 

CITY STRATEGIC PLAN COMPLIANCE:

Goal 5: Champion Economic Development and Fiscal Sustainability
 
Objective 5B:  El Segundo approaches its work in a financially strategic and responsible 
way. 

PREPARED BY: 
Wei Cao, CPA, CPFO, Management Analyst
REVIEWED BY: 
Joseph Lillio, Chief Financial Officer
APPROVED BY: 
Barbara Voss, Deputy City Manager

ATTACHED SUPPORTING DOCUMENTS:
 

1. Register 12a Summary pages
2. Register 12b summary pages
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City Council Agenda Statement
Meeting Date: January 18, 2022

Agenda Heading: Consent
Item Number: B.7

TITLE:

Resolution Approving Design and Plans for Sewer Inspection Project 

RECOMMENDATION:

1. Adopt Resolution approving design and plans for the Sewer Closed Circuit 
Television Inspection Project, Project No. PW 21-12.

2. Authorize staff to advertise the Sewer Closed Circuit Television Inspection 
Project for bids.

 
FISCAL IMPACT:

Included in Adopted FY 2021/22 Budget
     
Amount Budgeted: $285,000
Additional Appropriation:  No
Account Number(s):  502-400-8204-8647 

BACKGROUND:

Approximately every ten years, the City hires a contractor to perform Closed Circuit 
Television (CCTV) inspections to monitor pipe conditions and identify defects of the 
existing underground sanitary sewer collection system. This will allow staff to establish 
and prioritize future projects for rehabilitation of the existing underground sanitary sewer 
system. The last sanitary sewer CCTV inspection project occurred in 2011 and most of 
the identified defects have been repaired, with total repair work anticipated to be 
complete by the end of this year.  

DISCUSSION:

This proposed project will provide the needed information so that any needed repair to 
the underground sanitary sewer collection system can be prioritized, planned, designed, 
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and done as part of future capital improvement projects.

Staff recommends City Council to approve the recommended actions as noted. With the 
City Council's authorization, the anticipated schedule for this project is as follows:

January 2022:  Project Bid
March 2022:  Contract Award
April 2022:  Begin the Work
August 2022:  Project Completion 

CITY STRATEGIC PLAN COMPLIANCE:

Goal 1:  Enhance Customer Service, Engagement, and Communication; Embrace 
Diversity, Equity, and Inclusion

Objective 1A:  El Segundo provides unparalleled service to internal and external 
customers.

Goal 4:  Develop and Maintain Quality Infrastructure and Technology

Objective 4A:  El Segundo's physical infrastructure supports an appealing, safe and 
effective community. 

PREPARED BY: 
Floriza Rivera, Principal Civil Engineer
REVIEWED BY: 
Elias Sassoon, Public Works Director
APPROVED BY: 
Barbara Voss, Deputy City Manager

ATTACHED SUPPORTING DOCUMENTS:
 

1. Vicinity Map - Sewer Inspection Project
2. Location Map - Sewer Inspection Project
3. Resolution for Sewer Inspection Project
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Feet6,018.70 3,009.33 DISCLAIMER: The information shown on this map was compiled from different GIS 
sources. The land base and facility information on this map is for display purposes only 
and should not be relied upon without independent verification as to its accuracy. The City 
of El Segundo will not be held responsible for any claims, losses or damages resulting 
from the use of this map.

Vicinity Map
Citywide Sewer Closed Circuit Television (CCTV) Inspection Project
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RESOLUTION NO. _____

A RESOLUTION APPROVING THE DESIGN AND PLANS 
FOR THE SEWER CLOSED CIRCUIT TELEVISION (CCTV) 
INSPECTION PROJECT PURSUANT TO GOVERNMENT 
CODE SECTION 830.6 AND ESTABLISHING A PROJECT 
PAYMENT ACCOUNT.

The City Council of the City of El Segundo does resolve as follows:

SECTION 1: The City Council finds and declares as follows:

A. The City Engineer prepared specifications requesting the Sewer CCTV 
Inspection Project (the “Project”). These are complete. Bidding for the 
Project may begin;

B. The City Council wishes to obtain the immunities set forth in Government 
Code § 830.6 with regard to the plans of the Project.

SECTION 2: Design Immunity; Authorization.

A. The design and plans for the Project are determined to be consistent with 
the City’s standards and are approved.

B. The design approval set forth in this Resolution occurred before actual 
work on the Project commenced.

C. The approval granted by this Resolution conforms with the City’s General 
Plan.

D. The City Engineer, or designee, is authorized to act on the City’s behalf in 
approving any alterations or modifications of the design and plans 
approved by this Resolution.

E. The approval and authorization granted by this Resolution is intended to 
avail the City of the immunities set forth in Government Code § 830.6.

SECTION 3: Project Payment Account. For purposes of the Contract Documents 
administering the Project, the City Council directs the City Manager, or designee, to 
establish a fund containing sufficient monies from the current fiscal year budget to pay 
for the Project (“Project Payment Account”) following receipt of bids. The Project 
Payment Account will be the sole source of funds available for the Contract Sum, as 
defined in the Contract Document administering the Project.

SECTION 4: Electronic Signatures. This Resolution may be executed with electronic 
signatures in accordance with Government Code §16.5. Such electronic signatures will 
be treated in all respects as having the same effect as an original signature.
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SECTION 5: Signature Authority. The Mayor, or presiding officer, is hereby authorized 
to affix his signature to this Resolution signifying its adoption by the City Council of the 
City of El Segundo, and the City Clerk, or her duly appointed deputy, is directed to attest 
thereto. 

SECTION 6: Effective Date. This Resolution will take effect immediately upon adoption 
and will remain effective unless repealed or superseded. 

SECTION 7: City Clerk Actions. The City Clerk will certify to the passage and adoption of 
this Resolution, enter it in the City’s book of original Resolutions, and make a record of 
this action in the meeting’s minutes.

PASSED AND ADOPTED this ___ day of ______________, 2022.

________________________________
Drew Boyles, Mayor

STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES ) SS
CITY OF EL SEGUNDO )

I, Tracy Weaver, City Clerk of the City of El Segundo, California, hereby certify 
that the whole number of members of the City Council of the City is five; that the 
foregoing Resolution No. _________ was duly passed and adopted by said City 
Council, approved and signed by the Mayor of said City, and attested to by the City 
Clerk of said City, all at a regular meeting of said Council held on the _______ day of 
________________, 2022, and the same was so passed and adopted by the following 
roll call vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

ATTEST:
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________________________________
Tracy Weaver, City Clerk

APPROVED AS TO FORM:
MARK HENSLEY, CITY ATTORNEY

____________________________
Joaquin Vazquez, Deputy City Attorney
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City Council Agenda Statement
Meeting Date: January 18, 2022

Agenda Heading: Consent
Item Number: B.8

TITLE:

Construction Contract with FS Contractors Inc. for FY 2021-2022 Annual Concrete 
Improvements Project 

RECOMMENDATION:

1. Reject Minako America Corporation's bid as nonresponsive.

2. Authorize the City Manager to execute a standard Public Works Construction 
Contract with FS Contractors, Inc. for $250,981 for the FY 2021-2022 Annual 
Concrete Improvements Project (Project No. PW 21-10), and authorize an 
additional $49,000 as contingency funds for potential unforeseen conditions.

 
FISCAL IMPACT:

Included in Adopted FY 2021-2022 Budget
     
Amount Budgeted: $300,000
Additional Appropriation:  None
Account Number(s):  106-400-8203-8606 (Sidewalk Repair – Gas Tax Fund)
                                  301-400-8203-8705 (Sidewalk Repair – CIP Fund) 

BACKGROUND:

On August 17, 2021, the City Council adopted the plans and specifications for the FY 
21/22 Annual Concrete Improvements Project (Project) to repair defective sidewalks, 
driveway approaches, curbs and gutters throughout the City, and authorized staff to 
advertise this project for construction. Subsequently, this project was advertised and on 
September 7, 2021, the City Clerk received and opened two bids as follows:

1. Minako America Corporation dba Minco Construction    $211,985
2. FS Contractors, Inc.                                                        $250,981
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At that time, Minako America Corporation dba Minco Construction (Minco) was found to 
be the lowest responsive and responsible bidder. On October 5, 2021, the City Council 
authorized the City Manager to execute a construction contract with this construction 
company.

On November 22, 2021, the Department of Industrial Relations (DIR) informed staff that 
its enforcement department had determined. in its case no. LB6333, that Minco had 
violated Labor Code section 1777.5. This attached August 11, 2021 DIR decision imposes a 
penalty of a one-year debarment, beginning November 11, 2021, from working on California public 
works projects in accordance with Labor Code section 1777.1, which prohibits a debarred party from 
bidding on or being awarded a contract for a public works project. Accordingly, the City, as of 
November 11, 2021, has been legally precluded from awarding and entering into the subject contract 
to Minco (Lab. Code, § 1777.1, subd. (a)). Further, any agency who proceeds with public 
works projects with Minco is subject to civil penalties. 

DISCUSSION:

On November 22, 2021, while the contract with Minco had not yet been finalized, staff 
informed Minco of the DIR’s notification and the fact that the construction contract with 
this firm would not be executed, in accordance with the DIR decision.

Subsequently, staff contacted FS Contractors, Inc. (FS Contractors), the apparent 
second lowest bidder. This firm agreed to a 90-day extension to the validity of their bid 
proposal. FS Contractor’s proposal would have expired December 6, but is now valid 
until March 6, 2022. Given the circumstances, FS Contractors is the apparent lowest 
responsive and responsible bidder at this time. Their state license and DIR registration 
are in good standing, and they have satisfactorily completed similar projects for the City 
of El Segundo, the County of Los Angeles and the Cities of Santa Clarita, West 
Hollywood, Duarte, and Claremont.

At this time, staff would like to respectfully ask City Council to approve the 
recommended actions as noted. With the City Council's authorization, the anticipated 
schedule for this project is as follows:

January 2022:   Contract Award
March 2022:      Begin Construction
May 2022:         Project Completion 

CITY STRATEGIC PLAN COMPLIANCE:

Goal 1:  Enhance Customer Service, Engagement, and Communication; Embrace 
Diversity, Equity, and Inclusion

Objective 1A:  El Segundo provides unparalleled service to internal and external 
customers.
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Goal 4:  Develop and Maintain Quality Infrastructure and Technology

Objective 4A:  El Segundo's physical infrastructure supports an appealing, safe and 
effective community. 

PREPARED BY: 
Floriza Rivera, Principal Civil Engineer
REVIEWED BY: 
Elias Sassoon, Public Works Director
APPROVED BY: 
Barbara Voss, Deputy City Manager

ATTACHED SUPPORTING DOCUMENTS:
 

1. Vicinity Map PW 21-10
2. Location Map PW 21-10
3. Letter from DIR re Minco Debarment
4. Public Works Contract for FS Contractors PW 21-10
5. Pages from Decision LB-6333
 

Page 41 of 199



6,018.7

WGS_1984_Web_Mercator_Auxiliary_Sphere

Feet6,018.70 3,009.33 DISCLAIMER: The information shown on this map was compiled from different GIS 
sources. The land base and facility information on this map is for display purposes only 
and should not be relied upon without independent verification as to its accuracy. The City 
of El Segundo will not be held responsible for any claims, losses or damages resulting 
from the use of this map.

Vicinity Map
PW 21-10: FY 21/22 Annual Concrete Improvements
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WGS_1984_Web_Mercator_Auxiliary_Sphere

0

Location Map
PW 21-10: FY 21/22 Annual Concrete Improvements Project

DISCLAIMER: The information shown on this map was compiled from different GIS 
sources. The land base and facility information on this map is for display purposes only 
and should not be relied upon without independent verification as to its accuracy. The City 
of El Segundo will not be held responsible for any claims, losses or damages resulting 
from the use of this map.

Notes

Legend

City Boundary 

Concrete Repair Areas

3,009.3 3,009.3 Feet1,504.66
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STATE OF CALIFORNIA                Gavin Newsom, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Standards Enforcement 
7575 Metropolitan Drive, Suite 210 
San Diego, CA  92108-4424 
Tel: (619) 767-2023 
Fax: (619) 767-2026 

 
 
 
 

 

 
Lance A. Grucela 
Staff Attorney  
 

November 22, 2021 
Lifan Xu  
City Engineer 
City of El Segundo Department of Public Works 
350 Main Street 
El Segundo, CA 90245     via US Mail and email to lxu@elsegundo.org 
 
Re: Prime Contractor: Minako America Corporation dba Minco Construction 
            Project:  FY 20/21 Annual Concrete Improvements Project 
 
Subject:  Notice of Debarred Contractor 
 
Mr. Xu: 
 
Pursuant to Labor Code section 1777.1(f) and California Code of Regulations, Title 8, section 16801(a)(K), 
please be advised the following contractor(s), which have been awarded a contract for the FY 20/21 Annual 
Concrete Improvements Project for the City of El Segundo have been debarred: 
 

MINAKO AMERICA CORPORATION dba MINCO CONSTRUCTION; AND REFAAT 
HILMAY MINA, an individual, an individual and as RMO/CEO/President (collectively referred 
to as “Minco”) 

 
The attached Decision Re: Debarment became effective on September 27, 2021, and provides that Minco 
and any firm, corporation, partnership, or association in which those individuals or entities have any interest 
as defined in Labor Code section 1777.1, or substantial interest as defined by California Code of 
Regulations, Title 8, section 16800, shall be ineligible to either bid on, be awarded a contract for, or perform 
work on any public works project for a period of one year.  (Also see Pub. Contract Code § 6109.) 
 
As a result of the debarment, Minco is disqualified from registering as a public works contractor with the 
Department of Industrial Relations.  Registration is a statutory perquisite to bid on or be engaged in the 
performance of any contract for public works.  (Lab. Code § 1771.1(a).)  Please be further advised that an 
awarding body that enters into a contract with or permits an unregistered contractor to engage in the 
performance of any public work is subject to civil penalties of $100.00 for each day of violation.  (Lab. 
Code §§ 1773.3, subd. (c)(1), (d).)  The Labor Commissioner’s Office wishes to respectfully alert the City 
of this potential liability if Minco were to engage in the performance of any public works projects during 
this unregistered debarment period. 
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City of El Segundo 
Notice of Debarred Contractor 
November 22, 2021 
Page 2 of 2 
 
The Labor Commissioner’s Office is committed to promoting compliance with workplace protections for 
vulnerable workers, which also levels the playing field and supports responsible, law-abiding contractors.  
We hope to continue in strong partnership with the City toward these worthy goals. 
             

 
Sincerely, 
 
 
 
Lance A. Grucela 
Attorney for the Labor Commissioner 
 
Encl. 
 
Cc: Mark D. Hensley, City Attorney, via email only to mhensley@hensleylawgroup.com 
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PROJECTS AFTER ISSUANCE OF PEREMPTORY WRIT OF MANDAMUS   

STATE OF CALIFORNIA 
DEPARTMENT OF INDUSTRIAL RELATIONS 
DIVISION OF LABOR STANDARDS ENFORCEMENT 
Patricia Salazar, Esq. (SBN 249935) 
320 W. 4th Street, Suite 600 
Los Angeles, California 90013 
Telephone No.: (213) 897-1511 
Facsimile No.:  (213) 897-2877 
 
Attorney for the State Labor Commissioner  

 

 
 

BEFORE THE DIVISION OF LABOR STANDARDS ENFORCEMENT  
 

DEPARTMENT OF INDUSTRIAL RELATIONS 
 

FOR THE STATE OF CALIFORNIA 
 
 

In the Matter of the 
Debarment Proceeding Against: 
 
            
MINAKO AMERICA CORPORATION 
DBA MINCO CONSTRUCTION; REFAAT 
HILMY MINA, 
 
                     Respondents. 

CASE NO.: LB6333 
 
PROPOSED STATEMENT OF DECISION 
RE: DEBARMENT OF RESPONDENTS 
FROM PUBLIC WORKS PROJECTS 
AFTER ISSUANCE OF PEREMPTORY 
WRIT OF MANDAMUS BY THE 
SUPERIOR COURT OF LOS ANGELES 
ON MINAKO AMERICA CORPORATION 
DBA MINCO CONSTRUCTION’S AND 
REFAAT HILMAY MINA’S VERIFIED 
PETITION FOR WRIT OF MANDATE   
 
[Labor Code § 1777.1] 
 
   
 

  

 Debarment proceedings pursuant to Labor Code section 1777.11 were initiated by the 

DIVISION OF LABOR STANDARDS ENFORCEMENT, STATE LABOR COMMISSIONER, 

against the following named respondents in the administrative matter known as: MINAKO 

AMERICA CORPORATION DBA MINCO CONSTRUCTION; REFAAT HILMY MINA.  

 The hearing in this matter was held in Los Angeles, California on July 24 to July 26, 

2017, December 14 to December 15, 2017, and January 8 to January 11, 2018. Patricia Salazar, 

                                              
1 Unless otherwise stated, all statutory references are to the Labor Code.  
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PROPOSED STATEMENT OF DECISION RE: DEBARMENT OF RESPONDENTS FROM PUBLIC WORKS 
PROJECTS AFTER ISSUANCE OF PEREMPTORY WRIT OF MANDAMUS   

of the Labor Commissioner’s office, served as the hearing officer.  

 On May 16, 2019, the Division of Labor Standards Enforcement issued a Proposed 

Statement of Decision Re: Debarment of Respondents From Public Works, and Decision re: 

Debarment of Respondents from Public Works Projects (collectively, the “Decision”).  

In the Decision, the hearing officer found that Minako America Corporation dba Minco 

Construction and Refaat Hilmy Mina had:  
 
(1) ‘willfully violated public works laws on at least two projects within three 
years,’ (2) ‘violated public works laws with the inten[t] to defraud on the Joint 
Water Project, the Bike Parking Project, and the JOC 1029 Project,’ and (3) 
‘knowingly committed serious violations of Labor Code section 1777.5 on the 
Long Beach Main, Joint Water Project, Bike Parking Project, JOC 1029 Project, 
Eastern Avenue Project, and the JOC 1026 Project. (Order2, p. 2.)     

The hearing officer ordered that Minako America Corporation dba Minco Construction 

and Refaat Hilmy Mina were ineligible to bid, be awarded a contract for a public works project, 

or to perform work as a subcontractor on a “public works” project for two years. (AR 43.) 

Accordingly, on May 16, 2019, the Labor Commissioner ordered debarment for a period of two 

years.  

On June 12, 2019, Minako America Corporation dba Minco Construction (“Minco”); 

Refaat Hilmy Mina (collectively, “Petitioners”) filed its petition for writ of mandate in the matter 

entitled, Minako America Corporation dba Minco Construction; and Refaat Hilmay3 Mina v. 

California Department of Industrial Relations, Division of Labor Standards Enforcement and 

DOES 1 through 20, Inclusive, Case No. 19STCP02356.  

On June 25, 2019, the Court approved Petitioners’ and Respondents California 

Department of Industrial Relations, Division of Labor Standards Enforcement’s (“Respondent” 

or “DLSE”) stipulation to stay the Decision pending the Court’s ruling on the writ petition.  

The parties filed multiple briefs from July 31, 2020 to April 6, 2021. On May 11, 2021, 

                                              
2 Pagination as referenced here is based on the page numbers in the Court’s Minute Order, dated May 11, 
2021, which constitutes part of the “Order,” as defined further below.   
3 The hearing officer notes Petitioner Refaat Hilmay Mina was named as “Refaat Hilmy Mina” for the 
administrative matter, Case No. LB6333, but later named as “Refaat Hilmay Mina” in Case No. 
19STCP02356. For purposes of clarity and consistency, and because this is a Proposed Statement of 
Decision in Case No. LB6333, the hearing officer will refer to Petitioner as “Refaat Hilmy Mina.”   
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PROPOSED STATEMENT OF DECISION RE: DEBARMENT OF RESPONDENTS FROM PUBLIC WORKS 
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the court issued a Minute Order, followed on June 14, 2021 by a Peremptory Writ of Mandamus, 

a Judgment granting the Peremptory Writ of Mandamus, and a Notice of Entry of Judgment 

(collectively, the “Order”).   

I. THE COURT’S ORDER 

a. Prevailing Wage Violations per Sections 1777.1(a)-(b) 

In its Order, the Court found “substantial evidence” did not support the hearing officer’s 

findings that Petitioners committed prevailing wage violations with “intent to defraud” pursuant 

to section 1777.1(a) with respect to the Joint Water Project, Bike Parking Project, and JOC 1029 

Project. (Order, p. 22.) The Court further determined substantial evidence did not support the 

hearing officer’s findings that Petitioners committed multiple “willful” violations per section 

1777.1(b) within a three-year period regarding the Joint Water Project, Bike Parking Project, and 

JOC 1029 Project. (Id., pp. 22-23.) 

b. The Apprenticeship Requirements of Section 1777.5 

The next issue before the Court was whether substantial evidence supported the hearing 

officer’s findings that Petitioners committed “serious” violations of the apprenticeship 

requirements of section 1777.5 with respect to Long Beach Main, Joint Water Project, Bike 

Parking Project, JOC 1029 Project, Eastern Avenue Project, and the JOC 1026 Project.  

The Court cited the applicable legal authority to determine whether substantial evidence 

supported the hearing officer’s findings of violations of the apprenticeship requirements under 

section 1777.5.  

Section 1777.1(d)(1) authorizes debarment “[i]n the event a contractor or subcontractor is 

determined by the Labor Commissioner to have knowingly committed a serious violation of any 

provision of Section 1777.5.” (Order, p. 23.) “Section 1777.5 sets forth apprenticeship 

requirements that apply to public contractors.” (Id.) In finding whether a violation is “serious, 

and in determining whether and for how long a party should be debarred for violating Section 

1777.5,” the Labor Commissioner “shall consider” five “circumstances.” (Labor Code § 

1777.1(d)(2)(A)-(E); see also Order, p. 23.) 
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 A “knowing” violation of apprenticeship requirements of section 1777.5 is determined as 

follows:  
 
For purposes of Labor Code Section 1777.7, a contractor knowingly violates 
Labor Code Section 1777.5 if the contractor knew or should have known of the 
requirements of that Section and fails to comply, unless the failure to comply was 
due to circumstances beyond the contractor's control. There is an irrebuttable 
presumption that a contractor knew or should have known of the requirements of 
Section 1777.5 if the contractor had previously been found to have violated that 
Section, or the contract and/or bid documents notified the contractor of the 
obligation to comply with Labor Code provisions applicable to public works 
projects, or the contractor had previously employed apprentices on a public works 
project. 

 
(California Code of Regulations (“C.C.R.”), tit. 8, § 231(h); see also Order, p. 23.) 

With the exception of the hearing officer’s findings of a “history of prior 

violations,” the Court found substantial evidence supported the hearing officer’s findings 

that Petitioners knowingly violated section 1777.5 for all six projects. (Order, pp. 23-24.) 

The Court also found substantial evidence, with the exception of a “history of prior 

violations,” supported the hearing officer’s findings that Petitioners’ violations of section 

1777.5 were serious. (Id., p. 24.) The Court pointed to the hearing officer’s findings of 

violations under section 1777.5 as serious to include: the violations were intentional, and 

Minco failed to employ 3,300 apprentice hours depriving “apprentices of learning 

opportunities during the span of three years or more.” (Id.)(citing AR 41-42; see also 

Labor Code § 1777.1(d)(2)(A), (C)-(E).)  

Moreover, and with the exception of a “history of prior violations,” the Court 

referenced multiple examples from the administrative record in support of this same 

conclusion, including:  
 
• Each of the six public works contracts or bid documents notified Petitioners of 

the obligation to comply with Labor Code provisions applicable to public 
work projects. (Order, p. 24)(citing AR 198; 543; 820; 1081; 1214.) 

 
• Petitioners’ admission they failed to submit DAS 140 (Contract Award 

Information) and DAS 142 (Request for Dispatch of an Apprentice) forms to 
the union Joint Apprenticeship Training Committees. (Id.)(citing AR 21-27; 
4439, 4697-4706.) 

 
• DLSE testimony from its investigators and documentary evidence that support 
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the findings of apprenticeship violations. (Id.)(citing to AR 21-27; see e.g. 
DLSE Exhibits 6-42 at AR 181-1104; see also AR 4292-4362 [Chen 
testimony].)     

Petitioners did not “challenge or dispute this evidence in their writ briefs.” (Order, p. 24.)   

Petitioners contended they made a “good faith mistake” and “reasonably believed” Minco 

could not request or employ union apprentices because of its non-union status. (Id.) The Court 

determined substantial evidence supported the hearing officer’s rejection of this argument. The 

Court further concluded substantial evidence supported the hearing officer’s finding that 

Petitioners “knew or should have known” of the apprenticeship requirements based on the 

following:  
 

• As noted, the public works contracts or bid documents notified Petitioners of 
the obligation to comply with Labor Code provisions applicable to public 
works projects. (Id., p. 24)(citing AR 198; 543; 820; 1081; 1214.) 
 

• Petitioners’ evidence – the DAS 140 forms – “explained the requirement that 
contractors submit contract award information to ‘ALL applicable Apprenticeship 
Committees in your craft or trade in the area of the site of the public work.’” 
(Id.)(citing AR 41, 3201.) 

This was the same evidence the hearing officer considered when weighing the first 

“circumstance” of section 1777.1(d)(2)(A) regarding whether the violation was intentional, 

which militated toward a finding of a serious violation. (AR 41-42.)  

The Court then turned its attention to the second “circumstance” of section 

1777.1(d)(2)(B) regarding whether Petitioners had committed other violations of section 1777.5. 

(Order, p. 25)(citing AR 42.) For the second “circumstance,” the hearing officer concluded as 

follows:  
 
The evidence also showed a history of prior violations. In addition, the evidence 
demonstrates [Minco] violated this section for all six projects. 

(Id., p. 25.)[Emphasis added.]  

In rejecting the hearing officer’s finding for this second “circumstance,” the Court stated, 

“[t]hus, the hearing officer found a history of prior violations ‘in addition’ to the six projects at 

issue in this case.” (Id.) After requesting supplemental briefing on this specific issue, the Court 

concluded substantial evidence did not support the hearing officer’s findings of a “history of 
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prior violations.” (Id., pp. 25-26.)  

The Court concluded:  
 
Based on the foregoing, substantial evidence supports the hearing officer’s 
findings that Petitioners knowingly committed violations of Labor Code section 
1777.5 on the Long Beach Main Project, Joint Water Project, Bike Parking 
Project, JOC 1029 Project, Eastern Avenue Project, and the JOC 1026 Project. 
(AR 43.) However, substantial evidence does not support the hearing officer’s 
finding of ‘a history of prior violations’ of the apprenticeship requirements. (AR 
42.) That finding was material to the conclusion that Petitioners committed 
“serious” violations of section 1777.5. (AR 41-43.) The court does not know 
whether the hearing officer would have reached the same result without such 
finding. Accordingly, the matter must be remanded so that Respondent can 
reconsider whether Petitioners committed serious violations of section 1777.5 
without the finding of a history of prior violations. [Emphasis added.]  

(Id., p. 26.) 

The Court concluded substantial evidence did not support a “history of prior violations,” 

which was one of the findings the hearing officer cited to in support of the second 

“circumstance” under section 1777.1(d)(2)(B). (See Id., p. 26.) However, the Court did not reach 

the same conclusion for any of the remaining four “circumstances” of section 1777.1(d)(2). The 

Labor Commissioner was also required to consider the other “circumstances” in order to 

determine whether there was a serious violation of section 1777.5 apprenticeship requirements. 

c. The Propriety of the Penalty 

Petitioners argued DLSE failed to consider mitigating factors as required by 8 C.C.R. 

section 16802(a) regarding the propriety of the penalty. (Id., p. 30.) In rejecting Petitioners’ 

argument, the Court found the hearing officer “gave a reasoned explanation for the penalty 

decision, and the extensive findings in the decision further show the basis for the penalty.” 

(Id.)(citing AR 41-43; AR 12-40.) The Court further noted, “[a]s required, the hearing officer 

considered ‘the nature of the offense; the amount of underpayment of wages per worker; the 

experience of the Respondent in the area of public works; and the Respondent's compliance with 

Labor Code section 1776.’” (Id.)(citing 8 C.C.R. § 16802(a).) 

However, in ordering the two-year debarment, the Court stated the debarment penalty 

was based on findings of prevailing wage violations under section 1777.1(a)-(b), and a finding 

under section 1777.1(d)(2) of a serious violation of apprenticeship requirements per section 
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1777.5. (See Id., p. 30.) The Court remanded this matter for reconsideration, stating “it seems 

possible the Labor Commissioner would have reached a different decision on the penalty without 

the findings under” sections 1777.1(a)-(b), and the finding of a “history of prior violations” 

under section 1777.5. (Id., pp. 30-31.)  

II. LEGAL ANALYSIS  

a. The Issue 

The Court ordered the hearing officer to reconsider whether the two-year debarment 

penalty is proper in light of the Court’s ruling under C.C.P. section 1094.5(f) that substantial 

evidence did not support the hearing officer’s findings of a “history of prior violations” of the 

apprenticeship requirements, which finding was material to the conclusion that Petitioners 

committed “serious” violations of section 1777.5. In addition, the Court ordered the hearing 

officer to reconsider whether Petitioners committed serious violations of section 1777.5, without 

the finding of a “history of prior violations.”  

b. The Hearing Officer’s Reconsideration Given the Order 

In finding whether a violation is “serious, and in determining whether and for how long a 

party should be debarred for violating Section 1777.5,” the Labor Commissioner “shall consider” 

“all of the following circumstances:”    
 
(A) Whether the violation was intentional. 
 
(B) Whether the party has committed other violations of Section 1777.5. 
 
(C) Whether, upon notice of the violation, the party took steps to voluntarily  
remedy the violation. 
 
(D) Whether, and to what extent, the violation resulted in lost training 
opportunities for apprentices. 
 
(E) Whether, and to what extent, the violation otherwise harmed apprentices or 
apprenticeship programs. 

(Labor Code § 1777.1(d)(2).) 

 The hearing officer’s findings regarding a “history of prior violations” concerned the 

second circumstance of section 1777.1(d)(2)(B), i.e., “[w]hether the party has committed other 

violations of Section 1777.5.” The hearing officer’s findings concluded, “[t]he evidence showed 
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a “history of prior violations,” which the Court later determined was not supported by substantial 

evidence.  

 Section 1777.1(d)(2) is one of multiple provisions found in the Prevailing Wage Law (or, 

“PWL”) in California. (See Azusa Land Partners v. Dep’t of Indus. Rels. (2010) 191 Cal.App.4th 

1, 14)(“Azusa Land Partners”).) In providing an overview of PWL, the California Supreme 

Court states it is the Legislature’s intent that the public policy of California “vigorously enforce 

minimum labor standards in order to ensure employees are not required or permitted to work 

under substandard unlawful conditions, and to protect employers who comply with the law from 

those who attempt to gain competitive advantage at the expense of their workers by failing to 

comply with minimum labor standards.” (Id.)(citing Labor Code § 90.5.) (Lusardi Construction 

Co. v. Aubry (1992) 1 Cal.4th 976, 985)(“Lusardi”).) The PWL was also enacted to protect and 

benefit the workers on public works projects, the public, and are to be liberally construed. (Id.; 

City of Long Beach v. Dep’t of Indus. Rels. (2004) 34 Cal.4th 942, 949-950.)  

 In interpreting the statutory provisions at issue, the court’s first task is to determine 

legislative intent. (Henson v. C. Overaa & Co. (2015) 238 Cal.App.4th 184, 193) 

(“Henson”)(discussing Labor Code section 1777.5.) To determine intent, the courts look to the 

plain language of the statute which, if clear and unambiguous, will control, obviating the need 

for judicial construction. (Id.) However, courts do not view the language of the statute in 

isolation and, instead, construe the words of the statute in context, keeping in mind the statutory 

purpose. (Id.) The courts will choose the construction that comports most closely with the 

legislative intent, with a view toward promoting, not defeating, the statute’s general purpose. 

(Azusa Land Partners, supra, 191 Cal.App.4th at 21-22.) The drafters of PWL took into account 

multiple considerations regarding apprenticeship requirements, including the basic idea of an 

apprenticeship program “to allow on-the-job training for apprentices who work under the 

supervision of journeymen” and “to encourage and assist persons to enter into the skilled work 

force. . .” (See Henson at 189.)  

 With these principles in mind, the hearing officer addresses whether debarment is 
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warranted where the Court ruled substantial evidence did not support her findings of a “history 

of prior violations,” and whether the hearing officer would have reached the same conclusion of 

“serious” violations without it.   

Section 1777.1(d)(2) requires the hearing officer consider all the “circumstances” to 

determine whether Petitioners’ violations were serious in supporting a finding of debarment for 

violations of apprenticeship requirements under section 1777.5. The hearing officer’s findings 

regarding a “history of prior violations” supported one of the five circumstances articulated by 

section 1777.1(d)(2). However, the finding of a “history of prior violations,” assisted the hearing 

officer in considering the second circumstance of section 1777.1(d)(2)(B), “whether the party has 

committed other” section 1777.5 violations. This second “circumstance” cannot be viewed in 

isolation of the other “circumstances” of section 1777.1(d)(2). (See Henson, supra, 238 

Cal.App.4th at 193.) 

Rather, the hearing officer’s finding regarding a “history of prior violations” must be 

construed in the larger context and statutory purpose of the PWL so as not to defeat the statute’s 

general purpose. (See Id. at 193; see also Azusa Land Partners, supra, 191 Cal.App.4th at 21-

22.) This includes the Legislature’s goals behind the apprenticeship program, which is to allow 

on-the-job training opportunities for apprentices, and encourage and assist persons to enter into 

the skilled work force. (Henson at 189.) It also includes interpreting section 1777.1(d)(2) with 

the purpose of protecting and benefitting workers on public works projects. (Lusardi, supra, 1 

Cal.4th at 985; City of Long Beach, supra, 34 Cal.4th at 949-950.) This is consistent with the 

hearing officer’s other findings that Petitioners’ violations were intentional, and Minco failed to 

employ 3,300 apprentice hours, which deprived apprentices of learning opportunities during the 

span of three years or more. (Order, p. 24.) These further support the hearing officer’s findings of 

other serious violations under section 1777.1(d)(2)(A), (D)-(E). (See AR 41-42.) 

In sum, the rules of statutory construction prohibit the hearing officer from considering 

one of the “circumstances” of section 1777.1(d)(2) in isolation. It also requires the hearing 

officer to consider the legislative goals of PWL, including the drafters’ considerations regarding 
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apprenticeship requirements, and the liberal construction of PWL provisions. Accordingly, these 

considerations compel the hearing officer to determine that she must consider all five 

“circumstances” under Labor Code section 1777.1(d)(2) to determine whether Petitioners’ 

violations of apprenticeship requirements were “serious.”  

Moreover, with the exception of a “history of prior violations,” the Court stated the other 

hearing officer findings concerning the serious nature of section 1777.5 violations were 

supported by substantial evidence. (See Order, p. 24.) This not only included the hearing 

officer’s findings that the violations were intentional, and Minco’s failure to employ 3,300 

apprentice hours deprived apprentices of learning opportunities during the span of three years or 

more. It also included the Court’s references to multiple examples from the administrative record 

to support the hearing officer’s, and ultimately, its conclusion, that substantial evidence supports 

these other findings. 

These examples include: (i) the public works contracts or bid documents on all six 

projects notifying Petitioners of the obligation to comply with Labor Code provisions applicable 

to public work projects; (ii) Petitioners’ admission that they failed to submit DAS 140 and DAS 

142 forms to the union Joint Apprenticeship Training Committees; (iii) Petitioners’ evidence, the 

DAS 140 Forms, which explain that contractors were required to submit contract award 

information to “ALL” applicable apprenticeship committees of the craft or trade in the area of 

the site of public work; and (iv) DLSE testimony from its investigators and documentary 

evidence supporting the findings of apprenticeship violations. (Id., p. 24.)   

The hearing officer’s findings regarding a “history of prior violations” may have been 

material to the conclusion that Petitioners committed “serious” violations of section 1777.5. 

However, that was not the only consideration which led to this conclusion. As discussed above, 

the “history of prior violations” assisted the hearing officer in considering the “second”  

“circumstance” of section 1777.1(d)(2)(B). In weighing all the circumstances of section 

1777.1(d)(2), however, substantial evidence supports the hearing officer’s other findings that 

Petitioners committed serious apprenticeship violations. These other findings were also material 
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to the hearing officer’s conclusion.  

Accordingly, with the exception of a “history of prior violations,” a debarment penalty 

remains warranted where Petitioners’ violations of apprenticeship requirements under section 

1777.5 were serious, based on the weighing of all the other circumstances of section 

1777.1(d)(2).  

c. The Debarment Penalty 

Next, in weighing all the circumstances, with the exception of a “history of prior 

violations,” the Labor Commissioner shall determine how long Petitioners should be disbarred. 

Because Petitioners knowingly committed serious violations of Labor Code section 1777.5, the 

Labor Commissioner may deny Petitioners “the right to bid on or to be awarded or perform work 

as a subcontractor on any public works contract for a period of up to one year for the first 

violation and for a period of up to three years for a second or subsequent violation.” (Labor Code 

§ 1777.1(d)(1).)  

The hearing officer previously ordered a two-year debarment against Petitioners. 

However, the Court ruled substantial evidence did not support the hearing officer’s findings of 

prevailing wage violations under Labor Code sections 1777.1(a)-(b), or the finding of a “history 

or prior violations,” which the hearing officer determined under one of the five circumstances 

articulated in section 1777.1(d)(2)(A)-(E). In light of the Court’s ruling regarding no substantial 

evidence supported the findings of prevailing wage violations under section 1777.1(a)-(b), or 

based on a “history or prior violations,” the two-year debarment is reduced to one year.  
 

III. CONCLUSION 

Based on the substantial evidence, and in light of the Court’s Order, this Proposed 

Statement of Decision Re: Debarment of Petitioners from Public Work Projects is amended to 

state we find that MINAKO AMERICA CORPORATION DBA MINCO CONSTRUCTION; 

REFAAT HILMY MINA, knowingly committed serious violations of section 1777.5 on the 

Long Beach Main Project, Joint Water Project, Bike Parking Project, JOC 1029 Project, Eastern 

Avenue Project, and JOC 1026 Project.   
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Debarment 

 “Although debarment can have a severe economic impact on contractors, it ‘is not 

intended as punishment. It is instead, a necessary means to enable the contracting governmental 

agency to deal with irresponsible bidders and contractors, and to administer its duties with 

efficiency.’” (Southern Cal. Underground Contractors, Inc. v. City of San Diego (2003) 108 

Cal.App.4th 533, 542.) The evidence established that Minco repeatedly acted irresponsibly. With 

the exception of a “history of prior violations,” the evidence establishes Minco knowingly 

committed serious violations of the apprenticeship requirements. Accordingly, debarment is 

appropriate.  The proper period of debarment for purposes of the sanctions mandated by section 

1777.1 and California Code of Regulations, Title 8, Section 16802(a), is one (1) year.  The 

debarment applies to MINAKO AMERICA CORPORATION DBA MINCO 

CONSTRUCTION; REFAAT HILMY MINA. 
 

AMENDED ORDER OF DEBARMENT 

 In accordance with the foregoing, it is hereby ordered that Respondents MINAKO 

AMERICA CORPORATION DBA MINCO CONSTRUCTION; REFAAT HILMY MINA, 

shall be ineligible to, and shall not, bid on or be awarded a contract for a public works project, 

and shall not perform work as a subcontractor on a “public works” project as defined by Labor 

Code sections 1720, 1720.2 and 1720.3, for a period of one (1) year, effective 45 days after this 

decision is issued by the Labor Commissioner. A one-year period is appropriate under these 

circumstances where Respondents MINAKO AMERICA CORPORATION DBA MINCO 

CONSTRUCTION; REFAAT HILMY MINA, knowingly committed serious violations of the 

apprenticeship requirements.   

This debarment shall also apply to any other contractor or subcontractor in which  

MINAKO AMERICA CORPORATION DBA MINCO CONSTRUCTION; REFAAT HILMY 

MINA, have any interest or for which either MINAKO AMERICA CORPORATION DBA 

MINCO CONSTRUCTION; REFAAT HILMY MINA, act as responsible managing employees, 
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responsible managing officers, general partners, managers, supervisors, owners, partners, 

officers, employees, agents, consultants, or representatives.  As defined under Labor Code 

section 1777.1(h), “ ‘Any interest’ includes, but is not limited to, all instances where the 

debarred contractor or subcontractor receives payments, whether cash or any other form of 

compensation, from any entity bidding or performing work on the public works project, or enters 

into any contracts or agreements with the entity bidding or performing work on the public works 

project for services performed or to be performed for contracts that have been or will be assigned 

or sublet, or for vehicles, tools, equipment or supplies that have been or will be sold, rented or 

leased during the period of from the initiation of the debarment proceedings until the end of the 

term of the debarment period.” 
 
Dated: August 11, 2021  ______________________________________ 
      PATRICIA SALAZAR 
      Hearing Officer 
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STATE OF CALIFORNIA 
DEPARTMENT OF INDUSTRIAL RELATIONS 
DIVISION OF LABOR STANDARDS ENFORCEMENT 
Patricia Salazar, Esq. (SBN 249935) 
320 W. 4th Street, Suite 600 
Los Angeles, California 90013 
Telephone No.: (213) 897-1511 
Facsimile No.:  (213) 897-1511 
 
Attorney for the State Labor Commissioner  

 

 
 

BEFORE THE DIVISION OF LABOR STANDARDS ENFORCEMENT  
 

DEPARTMENT OF INDUSTRIAL RELATIONS 
 

FOR THE STATE OF CALIFORNIA 
 
 

In the Matter of the 
Debarment Proceeding Against: 
 
            
MINAKO AMERICA CORPORATION 
DBA MINCO CONSTRUCTION; REFAAT 
HILMY MINA, 
 
                     Respondents. 

CASE NO.: LB6333 
 
DECISION RE: DEBARMENT OF 
RESPONDENTS FROM PUBLIC WORKS 
PROJECTS AFTER ISSUANCE OF 
PEREMPTORY WRIT OF MANDAMUS 
BY THE SUPERIOR COURT OF LOS 
ANGELES ON MINAKO AMERICA 
CORPORATION DBA MINCO 
CONSTRUCTION’S AND REFAAT 
HILMAY MINA’S VERIFIED PETITION 
FOR WRIT OF MANDATE 
 
[Labor Code § 1777.1] 
 
   
 

  
The Proposed Statement of Decision Re: Debarment of Respondents from Public Works 

Projects after Issuance of Peremptory Writ of Mandamus by the Superior Court of Los Angeles 

on Minako America Corporation dba Minco Construction’s and Refaat Hilmay Mina’s Verified 

Petition for Writ of Mandate, of the undersigned attorney Patricia Salazar, debarring 

Respondents MINAKO AMERICA CORPORATON DBA MINCO CONSTRUCTION; 

REFAAT HILMY MINA, from working on public works projects in the State of California for 

one year, is hereby adopted by the Division of Labor Standards Enforcement as the Decision in 

the above-captioned matter. 
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This Decision shall become effective _____________________, 2021.  The debarment shall 

commence in 45 days on _____________________, 2021. 

IT IS SO ORDERED. 

Dated: STATE OF CALIFORNIA 
DEPARTMENT OF INDUSTRIAL RELATIONS 
DIVISION OF LABOR STANDARDS ENFORCEMENT 

______________________________________ 
LILIA GARCIA-BROWER 
STATE LABOR COMMISSIONER 

08-11-2021

September 27

August 11
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PUBLIC WORKS CONTRACT 
BETWEEN

THE CITY OF EL SEGUNDO AND
[CONTRACTOR]

FY 2021/2022 CONCRETE IMPROVEMENTS PROJECT
PROJECT NO.: PW 21-10

This CONTRACT is entered into this 22nd day of December, 2021, by and between 
the CITY OF EL SEGUNDO, a general law city and municipal corporation (“the City”) and 
FS Contractors, Inc.,  (“the Contractor”).

1. WORK.

A. The Contractor will provide all work required by the Contract Documents (the 
“Work”). The Contractor agrees to do additional work arising from changes 
ordered by the City in accordance with the Contract Documents.

B. The Contractor and the City agree to abide by the terms and conditions 
contained in the Contract Documents;

C. The Contractor will furnish all of the labor; supplies and materials; 
equipment; printing; vehicles; transportation; office space and facilities; all 
tests, testing and analyses; and all matters whatsoever (except as otherwise 
expressly specified to be furnished by the City) needed to perform and 
complete the Work and provide the services required of the Contractor by the 
Contract Documents.

D. “Contract Documents” means the Notice Inviting Bids; Instructions to 
Bidders; Supplementary Instructions to Bidders; Proposal; this Contract; 
Standard Specifications; Supplementary Conditions; Exhibits; Technical 
Specifications; List of Drawings; Drawings; Addenda; Notice to Proceed; 
Change Orders; Notice of Completion; and all other documents identified in 
the Contract Documents which together form the contract between the City 
and the Contractor for the Work. The Contract Documents constitute the 
complete agreement between the City and the Contractor and supersede any 
previous agreements or understandings.

2. CONTRACT SUM. The City agrees to pay the Contractor a sum not to exceed TWO 
HUNDRED FIFTY THOUSAND NINE HUNDRED EIGHTY-ONE Dollars ($250,981) 
for the Work in the manner set forth in the Contract Documents. The City may adjust this 
amount as set forth in the Contract Documents.

3. TIME FOR PERFORMANCE. 
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A. The Contractor will fully complete the Work within twenty-five (25) working 
days (the “Contract Time.”)  

B. The Contract Time will commence when the City issues a Notice to Proceed. 
The Contract Documents will supersede any conflicting provisions included 
on the notice to proceed issued pursuant to this Contract.

C. The Contractor may not perform any Work until:

i. The Contractor furnishes proof insurance as required by the Contract 
Documents; and

ii. The City gives the Contractor a written, signed, and numbered 
purchase order and notice to proceed. 

D. By signing this Contract, the Contractor represents to the City that the 
Contract Time is reasonable for completion of the Work and that the 
Contractor will complete the Work within the Contract Time. 

E. Should the Contractor begin the Work before receiving written authorization 
to proceed, any such Work is at the Contractor’s own cost and risk.

4. DISPUTES. Disputes arising from this contract will be determined in accordance with 
the Contract Documents and Public Contracts Code §§ 10240-10240.13.

5. THIRD PARTY CLAIMS. In accordance with Public Contracts Code § 9201, the City 
will promptly inform the Contractor regarding third-party claims against the Contractor, 
but in no event later than ten (10) business days after the City receives such claims. Such 
notification will be in writing and forwarded in accordance with the “Notice” section of 
the Contract Documents. As more specifically detailed in the Contract Documents, the 
Contractor agrees to indemnify and defend the City against any third-party claim.

6. TAXPAYER IDENTIFICATION NUMBER. The Contractor will provide the City 
with a Taxpayer Identification Number.

7. PERMITS AND LICENSES. Unless otherwise provided, the Contractor, at its sole 
expense, will obtain and maintain during the Contract Time, all necessary permits, 
licenses, and certificates that may be required in connection with the Work.

8. OWNERSHIP OF DOCUMENTS. All documents, data, studies, drawings, maps, 
models, photographs and reports prepared by the Contractor under the Contract 
Documents are the City’s property. The Contractor may retain copies of said documents 
and materials as desired, but will deliver all original materials to the City upon the City’s 
written notice. 
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9. INDEMNIFICATION. The Contractor agrees to indemnify, defend, and hold the City 
harmless as set forth in the Contract Documents. The requirements as to the types and 
limits of insurance coverage to be maintained by the Contractor as required by the 
Contract Documents, and any approval of such insurance by the City, are not intended to 
and will not in any manner limit or qualify the liabilities and obligations otherwise 
assumed by the Contractor pursuant to the Contract Documents, including, without 
limitation, to the provisions concerning indemnification.

10. INDEPENDENT CONTRACTOR. The City and the Contractor agree that the 
Contractor will act as an independent contractor and will have control of all work and the 
manner in which is it performed. The Contractor will be free to contract for similar 
service to be performed for other employers while under contract with the City. The 
Contractor is not an agent or employee of the City and is not entitled to participate in any 
pension plan, insurance, bonus or similar benefits the City provides for its employees. 
Any provision in this Contract that may appear to give the City the right to direct the 
Contractor as to the details of doing the work or to exercise a measure of control over the 
work means that the Contractor will follow the direction of the City as to end results of 
the work only.

11. AUDIT OF RECORDS. The Contractor will maintain full and accurate records with 
respect to all services and matters covered under this Contract. The City will have free 
access at all reasonable times to such records, and the right to examine and audit the same 
and to make transcript therefrom, and to inspect all program data, documents, 
proceedings and activities. The Contractor will retain such financial and program service 
records for at least three (3) years after termination or final payment under the Contract 
Documents.

12. NOTICES. All communications to either party by the other party will be deemed made 
when received by such party at its respective name and address as follows:

The City The Contractor

Lifan Xu Jose Angel Fierros
City Engineer President
City of El Segundo FS Contractors, Inc.
350 Main Street, 14838 Bledsoe St.
El Segundo, CA 90245 Sylmar, CA  91342
(310) 524-2368 (818) 838-6040
lxu@elsegundo.org angel@fscontractorsinc.com

Any such written communications by mail will be conclusively deemed to have been 
received by the addressee three (3) days after deposit thereof in the United States Mail, 
postage prepaid and properly addressed as noted above. In all other instances, notices will be 
deemed given at the time of actual delivery. Changes may be made in the names or addresses 
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of persons to whom notices are to be given by giving notice in the manner prescribed in this 
paragraph.

13. NO THIRD PARTY BENEFICIARY. This Contract and every provision herein is for 
the exclusive benefit of the Contractor and the City and not for the benefit of any other 
party. There will be no incidental or other beneficiaries of any of the Contractor’s or the 
City’s obligations under this Contract.

14. INTERPRETATION. This Contract was drafted in, and will be construed in accordance 
with the laws of the State of California, and exclusive venue for any action involving this 
Contract will be in Los Angeles County.

15. EFFECT OF CONFLICT. In the event of any conflict, inconsistency, or incongruity 
between any provision of the Contract Documents, precedence will be as follows:

A. This Contract;

B. The Standard Specifications; and

C. Precedence of documents as determined in the Standard Specifications.

16. SEVERABILITY. If any portion of the Contract Documents are declared by a court of 
competent jurisdiction to be invalid or unenforceable, then such portion will be deemed 
modified to the extent necessary in the opinion of the court to render such portion 
enforceable and, as so modified, such portion and the balance of this Contract will 
continue in full force and effect.

17. AUTHORITY/MODIFICATION. The Parties represent and warrant that all necessary 
action has been taken by the Parties to authorize the undersigned to execute this Contract 
and to engage in the actions described herein. This Contract may be modified by written 
amendment. The City’s city manager, or designee, may execute any such amendment on 
the City’s behalf.

18. ACCEPTANCE OF FACSIMILE SIGNATURES. The Parties agree that this 
Contract, agreements ancillary to this Contract, and related documents to be entered into 
in connection with this Contract will be considered signed when the signature of a party 
is delivered by facsimile transmission. Such facsimile signature will be treated in all 
respects as having the same effect as an original signature.

19. COVENANTS AND CONDITIONS. The parties agree that all of the provisions hereof 
will be construed as both covenants and conditions, the same as if the words importing 
such covenants and conditions had been used in each separate paragraph.

20. CAPTIONS. The captions of the paragraphs of this Contract are for convenience of 
reference only and will not affect the interpretation of this Contract.
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21. TIME IS OF ESSENCE. Time is of the essence for each and every provision of the 
Contract Documents.

IN WITNESS WHEREOF the parties hereto have executed this contract the day and 
year first hereinabove written.

CITY OF EL SEGUNDO FS CONTRACTORS, INC.

_________________________________ ____________________________
Scott Mitnick Jose Angel Fierros
City Manager President

ATTEST:

_____________________________ Taxpayer ID No. _______________
Tracy Weaver,
City Clerk

Contractor State 
License No.: ___________

Contractor City Business 
License No.: ___________

APPROVED AS TO FORM:
MARK D. HENSLEY, City Attorney

By: _________________________________
Joaquin Vazquez, 
Deputy City Attorney

Insurance Reviewed by: _____________
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DECISION RE: DEBARMENT OF RESPONDENTS FROM PUBLIC WORKS PROJECTS AFTER ISSUANCE OF 
PEREMPTORY WRIT OF MANDAMUM  

STATE OF CALIFORNIA 
DEPARTMENT OF INDUSTRIAL RELATIONS 
DIVISION OF LABOR STANDARDS ENFORCEMENT 
Patricia Salazar, Esq. (SBN 249935) 
320 W. 4th Street, Suite 600 
Los Angeles, California 90013 
Telephone No.: (213) 897-1511 
Facsimile No.:  (213) 897-1511 
 
Attorney for the State Labor Commissioner  

 

 
 

BEFORE THE DIVISION OF LABOR STANDARDS ENFORCEMENT  
 

DEPARTMENT OF INDUSTRIAL RELATIONS 
 

FOR THE STATE OF CALIFORNIA 
 
 

In the Matter of the 
Debarment Proceeding Against: 
 
            
MINAKO AMERICA CORPORATION 
DBA MINCO CONSTRUCTION; REFAAT 
HILMY MINA, 
 
                     Respondents. 

CASE NO.: LB6333 
 
DECISION RE: DEBARMENT OF 
RESPONDENTS FROM PUBLIC WORKS 
PROJECTS AFTER ISSUANCE OF 
PEREMPTORY WRIT OF MANDAMUS 
BY THE SUPERIOR COURT OF LOS 
ANGELES ON MINAKO AMERICA 
CORPORATION DBA MINCO 
CONSTRUCTION’S AND REFAAT 
HILMAY MINA’S VERIFIED PETITION 
FOR WRIT OF MANDATE 
 
[Labor Code § 1777.1] 
 
   
 

  
The Proposed Statement of Decision Re: Debarment of Respondents from Public Works 

Projects after Issuance of Peremptory Writ of Mandamus by the Superior Court of Los Angeles 

on Minako America Corporation dba Minco Construction’s and Refaat Hilmay Mina’s Verified 

Petition for Writ of Mandate, of the undersigned attorney Patricia Salazar, debarring 

Respondents MINAKO AMERICA CORPORATON DBA MINCO CONSTRUCTION; 

REFAAT HILMY MINA, from working on public works projects in the State of California for 

one year, is hereby adopted by the Division of Labor Standards Enforcement as the Decision in 

the above-captioned matter. 
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This Decision shall become effective _____________________, 2021.  The debarment shall 

commence in 45 days on _____________________, 2021. 

IT IS SO ORDERED. 

Dated: STATE OF CALIFORNIA 
DEPARTMENT OF INDUSTRIAL RELATIONS 
DIVISION OF LABOR STANDARDS ENFORCEMENT 

______________________________________ 
LILIA GARCIA-BROWER 
STATE LABOR COMMISSIONER 

08-11-2021

September 27

August 11
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PROOF OF SERVICE (Code of Civ. Proc., § 1013) 
 

 

STATE OF CALIFORNIA 
DEPARTMENT OF INDUSTRIAL RELATIONS 
DIVISION OF LABOR STANDARDS ENFORCEMENT 
Patricia Salazar (SBN 249935) 
320 W. 4th  Street, Suite 600 
Los Angeles CA 90013 
Telephone No.  (213) 897-1511 
Facsimile No. (213) 897-2877 
  
Attorney for the State Labor Commissioner  
 
 
 No filing fees, court costs, etc., 

per Labor Code §§ 101 and 101.5 
 
 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 
 

FOR THE COUNTY OF LOS ANGELES 
 
 

MINAKO AMERICA CORPORATION DBA 
MINCO CONSTRUCTION; AND REFAAT 
HILMAY MINA, 
 
 Petitioners, 
 
 
 v. 
 
CALIFORNIA DEPARTMENT OF 
INDUSTRIAL RELATIONS, DIVISION OF 
LABOR STANDARDS ENFORCEMENT and 
DOES 1 through 20, Inclusive,  
 
 Respondents. 
 

CASE NO. 19STCP02356 
 
Assigned to Honorable Mary H. Strobel, Dept. 
82 
 
PROOF OF SERVICE   
(Code of Civ. Proc., § 1013) 
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PROOF OF SERVICE (Code of Civ. Proc., § 1013) 
 

 

PROOF OF SERVICE 
Re: Minako 

LASC Case No. 19STCP02356  
State Case No. LB6333 

 
STATE OF CALIFORNIA ) 
 ) ss. 
COUNTY OF LOS ANGELES ) 
 
 I am employed in the County of Los Angeles, State of California.  I am over the age of 18 and 
not a party to this action.  My business address is Department of Industrial Relations, Division of 
Labor Standards Enforcement, 320 W. 4th Street, Suite 600, Los Angeles, California 90013. 
  

On August 13, 2021, I served the following document(s) described as:  
 

1. RETURN TO PEREMPTORY WRIT OF MANDAMUS;  
2. PROPOSED STATEMENT OF DECISION RE: DEBARMENT OF RESPONDENTS 

FROM PUBLIC WORKS PROJECTS AFTER ISSUANCE OF PEREMPTORY WRIT 
OF MANDAMUS BY THE SUPERIOR COURT OF LOS ANGELES ON MINAKO 
AMERICA CORPORATION DBA MINCO CONSTRUCTION’S AND REFAAT 
HILMAY MINA’S VERIFIED PETITION FOR WRIT OF MANDATE;  

3. DECISION RE: DEBARMENT OF RESPONDENTS FROM PUBLIC WORKS 
PROJECTS AFTER ISSUANCE OF PEREMPTORY WRIT OF MANDAMUS BY 
THE SUPERIOR COURT OF LOS ANGELES ON MINAKO AMERICA 
CORPORATION DBA MINCO CONSTRUCTION’S AND REFAAT HILMAY 
MINA’S VERIFIED PETITION FOR WRIT OF MANDATE; 

4. PROOF OF SERVICE 
 
on the interested party(ies) in this action as follows: 
 
Thomas W. Kovacich (TKovacich@aalrr.com)  
Jillian N. Alexander (JAlexander@aalrr.com)  
ATKINSON, ANDELSON, LOYA, RUUD & 
ROMO, A Professional Corporation 
12800 Center Court Drive South, Suite 300 
Cerritos, CA 90703 

Lance A. Grucela (LGrucela@dir.ca.gov)  
DEPARTMENT OF INDUSTRIAL 
RELATIONS 
Division of Labor Standards Enforcement 
7575 Metropolitan Drive, Suite 210 
San Diego, CA 92108 

 
☒ (BY MAIL) I am readily familiar with the business practice for collection and processing of 

correspondence for mailing with the United States Postal Service.  This correspondence shall 
be deposited with the United States Postal Service this same day in the ordinary course of 
business at our office address in Los Angeles, California.  Service made pursuant to this 
paragraph, upon motion of a party served, shall be presumed invalid if the postal cancellation 
date of postage meter date on the envelope is more than one day after the date of deposit for 
mailing contained in this affidavit. 

 
☐ (BY OVERNIGHT DELIVERY) I enclosed the documents in an envelope or package 

provided by an overnight delivery carrier and addressed to the persons at the addresses listed 
above. I placed the envelope or package for collection and overnight delivery at an office or a 
regularly utilized drop box of the overnight delivery carrier. 
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PROOF OF SERVICE (Code of Civ. Proc., § 1013) 
 

 

☐ (BY FACSIMILE) I faxed the documents to the persons at the fax numbers listed above. No 
error was reported by the fax machine that I used. A copy of the report confirming the fax 
transmission, which I printed out, is attached. 

 
☒ (BY EMAIL) I caused the documents to be sent to the persons at the email addresses listed 

above. I did not receive, within a reasonable time after the transmission, any electronic 
message or other indication that the transmission was unsuccessful. 

 
☐ (PERSONAL SERVICE) I personally delivered the documents to the person or at the 

person's office by leaving the documents in an envelope or package clearly labeled to identify 
the person being served with a receptionist or an individual in charge of the office. 

 
☒ (STATE) I declare under penalty of perjury, under the laws of the State of 

California that the above is true and correct. 
 

Executed on August 13, 2021, at Los Angeles, California. 
 

________________________ 
Jhonna Lyn Estioko 
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City Council Agenda Statement
Meeting Date: January 18, 2022

Agenda Heading: Consent
Item Number: B.9

TITLE:

FY 2022-23 & 2023-24 Biennial Budget Calendar 

RECOMMENDATION:

Approve Fiscal Year (FY) 2022-23 & 2023-24 biennial budget calendar establishing 
study sessions and public hearing dates for FY 2022-23 Operating Budget, Capital 
Improvement Program Budget, and User Fees.

 
FISCAL IMPACT:

No additional funding requested. The annual budget process requires significant staff 
time and effort, which is included in the Adopted FY 2021-22 General Fund Budget. The 
budget calendar is the first step in developing an adopted budget on schedule. 

BACKGROUND:

On June 15, 2021, City Council adopted an Operating and Capital Improvement 
Program (CIP) Budget for FY 2021-22. Prior to the adoption of the FY 2021-22 Budget, 
each fiscal year ran from October 1 through September 30. At the direction of City 
Council, a change in the fiscal year to July 1 through June 30 was implemented during 
the development of the FY 2020-21 Budget. In order to achieve this, the FY 2020-21 
budget was adopted as a nine-month budget: October 1, 2020 through June 30, 2021. 
FY 2021-22 was the first twelve-month budget in the July 1 through June 30 timeframe. 
Staff is now recommending shifting to a biennial budget, two 1-year budget cycles: July 
1, 2022 - June 30, 2023 and July 1, 2023 through June 30, 2024. This change will result 
in administrative efficiencies in accounting and auditing operations. 

DISCUSSION:

Attached is the proposed FY 2022-23 & FY 2023-24 Biennial Budget Calendar.  The 
budget calendar is the planning document for the development of the operating and 
capital improvement budgets. Documentation of a budget calendar assists departments 
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Approval of FY 2022-23 & 2023-24 Budget Calendar
January 18, 2022
Page 2 of 2

in preparing for the five-month process of budget development.
 
Staff recommends City Council approve the attached proposed budget calendar. 

CITY STRATEGIC PLAN COMPLIANCE:

Goal 5: Champion Economic Development and Fiscal Sustainability

Objective 5B:  El Segundo approaches its work in a financially strategic and responsible 
way. 

PREPARED BY: 
Joseph Lillio, Chief Financial Officer
REVIEWED BY: 
Joseph Lillio, Chief Financial Officer
APPROVED BY: 
Barbara Voss, Deputy City Manager

ATTACHED SUPPORTING DOCUMENTS:
 

1. Biennial Budget Calendar FY 2022-23 & 2023-24
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TIMELINE ACTION/ACTIVITY

January 18, 2022 City Council approves biennial Budget Calendar for Fiscal Years 2022-23 & 2023-24

January 20, 2022 Staff Budget kick off meeting - City Manager to deliver Budget message

Early February 2022 First CIP Meeting with City Council Finance Committee

February 15, 2022 FY 2021-2022 mid-year report to City Council

Late February 2022 Second CIP Meeting with City Council Finance Committee

February 25, 2022 Departments budget worksheets due to Finance.

February 28 to March 11, 2022 Chief Financial Officer & staff meet with Dept Heads and their budget staff to review departments' requests

Early March 2022 Third CIP Meeting with City Council Finance Committee

March 21 to April 8, 2022 Department budget reviews with the City Manager

March 23, 2022 Planning Commission review of proposed 5-year CIP Plan to ensure conformity to City's General Plan

Early to mid-April 2022 Strategic Planning Session with City Council

April 19, 2022 Budget Study Session with City Council

April 19, 2022 Annual review of City-wide user fees and fines (CPI applied)

April 20-22, 2022 Department budget reviews with the City Manager - incorporating City Council direction

May 18-23, 2022 Finance staff prepares and prints the Proposed Budget document

May 23, 2022 Distribute Proposed Budget document

June 7, 2022

Proposed FY 2022-23 & FY 2023-24 Biennial Operating and CIP Budget Public Hearing and GANN Limit for 

FY 2022-23

July 1, 2022 Finance to Post Adopted Biennial Budget on the City's website

July 1, 2022 Beginning of new fiscal year and new user fees go into effect

July 8, 2022 Apply for the CSMFO & GFOA Budget Awards

City of El Segundo Biennial Budget Preparation Calendar for FY 2022-23 & 2023-24
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City Council Agenda Statement
Meeting Date: January 18, 2022

Agenda Heading: Consent
Item Number: B.10

TITLE:

Resolution Allowing Public Meetings to Continue to be Conducted via Teleconferencing 
Pursuant to Assembly Bill 361 

RECOMMENDATION:

Approve a resolution to allow public meetings to continue to be conducted via
teleconferencing pursuant to Assembly Bill No. 361 
FISCAL IMPACT:

None. 

BACKGROUND:

In order to address the expiration of the Governor’s Orders regarding teleconferencing, 
Assembly Bill No. 361 (“AB 361”) took effect which, among other things, amends certain 
provisions of the Ralph M. Brown Act (“Brown Act”) governing open meetings to allow 
teleconferencing, including internet-based video conferencing, in a manner similar to 
previously issued gubernatorial executive orders. 

DISCUSSION:

On November 10, 2021, the Governor extended the COVID-19 statewide emergency to 
March 31, 2022. Based upon that declaration – and the most recent Orders from the 
Los Angeles County Health Department – it is apparent that the local emergency will 
continue for an unknown duration. Accordingly, it appears that the continued use of 
videoconferencing is in the public’s best interest. City Council meetings will continue to 
be conducted pursuant to Government Code § 54953(e) as implemented by City 
Council resolution. The proposed resolution would make the requisite findings for the 
City Council to continue using teleconferencing protocols for its public meetings, subject 
to certain notice, access, and participation requirements. It would also require City 
Council to reconsider the state of emergency conditions and consider whether certain 
findings can be made to support continued use of the teleconferencing procedures and 
prohibit all Brown Act-subject City legislative bodies, including applicable commissions, 
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Resolution for Continued Teleconferencing
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Page 2 of 2

committees, and boards, from meeting exclusively in person except as determined by 
the City Manager or until the Council provides further direction in the future. The 
proposed resolution would direct all Brown Act-subject City legislative bodies, including 
applicable commissions, committees, and boards, to consider the continued adoption of 
findings allowing for its conducting public meetings via teleconferencing, as applicable.

The resolution itself and the actions anticipated by the resolution were reviewed 
pursuant to the California Environmental Quality Act (Public Resources Code §§ 21000, 
et seq., “CEQA”) and the regulations promulgated thereunder (14 Cal. Code of 
Regulations §§15000, et seq., the “CEQA Guidelines”). Based upon that review, this 
action is exempt from further review pursuant to CEQA Guidelines § 15269(a) because 
the protection of public and private property is necessary to maintain service essential 
to the public, health and welfare. 

CITY STRATEGIC PLAN COMPLIANCE:

Goal 1:  Enhance Customer Service, Engagement, and Communication; Embrace 
Diversity, Equity, and Inclusion

Objective 1A:  El Segundo provides unparalleled service to internal and external 
customers.

Objective 1 B:  El Segundo's engagement with the community ensures excellence. 

PREPARED BY: 
Joaquin Vasquez, Assistant City Attorney 
REVIEWED BY: 
Mark Hensley, City Attorney 
APPROVED BY: 
Barbara Voss, Deputy City Manager

ATTACHED SUPPORTING DOCUMENTS:
 

1. ES- Reso AB361 Extension 01182022
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RESOLUTION NO. _____-

A RESOLUTION OF THE CITY COUNCIL OF CITY OF EL 
SEGUNDO FINDING THAT CERTAIN CONDITIONS EXIST TO 
CONTINUE CONDUCTING PUBLIC MEETINGS VIA 
TELECONFERENCING PURUSANT TO ASSEMBLY BILL NO. 
361 AND DIRECTING CITY COMMITTEES, COMMISSIONS, AND 
BOARDS TO TAKE CERTAIN ASSOCIATED ACTIONS.

The City Council of the city of El Segundo does resolve as follows:

SECTION 1. Findings. The City Council finds and declares as follows:

A. On March 4, 2020, Governor Gavin Newsom proclaimed a State of 
Emergency to exist in California due to the threat of the COVID-19 
pandemic.

 
B. This gubernatorial proclamation, among other things, suspended 

local government emergency declaration, reporting, and extension 
requirements of Government Code § 8630 for the duration of the 
COVID-19 pandemic. 

C. Effective September 16, 2021, Assembly Bill No. 361 (“AB 361”) took 
effect which, among other things, amends certain provisions of the 
Ralph M. Brown Act (“Brown Act”) governing open meetings to allow 
teleconferencing, including internet-based video conferencing, in a 
manner similar to previously issued gubernatorial executive orders. 

D. During a proclaimed state of emergency, AB 361 allows a legislative 
body, like the City Council, to continue utilizing teleconferencing to 
conduct public meetings under certain circumstances, provided the 
legislative body makes certain findings. 

E. The City Council has previously adopted and made findings to 
continue meeting via teleconferencing pursuant to AB 361 and seeks 
to make additional findings under Government Code § 54953(e) to 
continue such teleconferencing use. 

F. Effective November 10, 2021, the Governor extended the statewide 
COVID-19 emergency through March 31, 2022 (via Executive Order 
N-21-21).

G. Government Code § 54953(e) allows the City to continue utilizing 
teleconferencing (which includes internet based video conferencing) 
to conduct public meetings under certain circumstances.

 
SECTION 2. Teleconferencing; Ratification.
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A. Pursuant to Government Code § 54953(e), the City Council has 
reconsidered the circumstances of the state of emergency finds as 
follows:

1. California continues to be in a declared state of emergency 
pursuant to Government Code § 8625 (the California Emergency 
Services Act; see Government Code § 54953(e)(3); see also 
Governor’s Proclamation dated March 4, 2020 and Executive 
Order N-21-21 dated November 10, 2021); and

2. Based upon the most recent Order of the Health Officer for 
County of Los Angeles Department of Public Health (dated 
December 31, 2021 and effective December 31, 2021), masks 
and social distancing continue to be necessary to curb the spread 
of COVID-19 (Government Code § 54953(e)(3)(B)(ii)).

B. Accordingly, to protect public health and safety the City Council:

1. Finds that it is in the public interest to conduct public meetings of 
its legislative bodies via teleconference as defined by 
Government Code § 54953;

2. Prohibits all Brown Act-subject City legislative bodies, including 
applicable commissions, committees, and boards, from meeting 
exclusively in person, except as determined by the City Manager 
or until the City Council provides futher direction in the future; and

3. Directs all such Brown Act-subject City legislative bodies, 
including applicable commissions, committees, and boards, to 
consider the continued adoption of findings allowing for its 
conduct public meetings via teleconference as defined by 
Government Code § 54953 at any meeting occuring after the date 
of this Resolution.

C. The City Council will adhere to all requirements of Government Code § 
54953 governing teleconferencing during the emergency including, 
without limitation, posting agendas; allowing for real-time public 
comment via either call-in or internet-based; allowing for written 
communications that will be either read or summarized into the record 
during the meeting as determined by the City Council; and protecting the 
statutory and constitutional rights of all persons appearing before the 
legislative body. No physical location will be provided for persons 
wishing to provide real-time public comment.

Page 77 of 199



- 3 -

SECTION 3. Reporting. Every 30 days following adoption of this 
Resolution, the City Council will reconsider the extension of the teleconferencing 
method of public meetings in accordance with Government Code § 54953(e)(3). 
Such determinations may be placed on the consent calendar.

SECTION 4. Electronic Signatures. This Resolution may be executed with 
electronic signatures in accordance with Government Code §16.5. Such electronic 
signatures will be treated in all respects as having the same effect as an original 
signature. 

SECTION 5. Signature Authority. The Mayor, or presiding officer, is hereby 
authorized to affix his signature to this Resolution signifying its adoption by the City 
Council of the City of El Segundo, and the City Clerk, or her duly appointed deputy, 
is directed to attest thereto. 

SECTION 6. Effective Date. This Resolution will take effect immediately 
upon adoption and will remain effective unless repealed or superseded. 

SECTION 7. City Clerk Actions. The City Clerk will certify to the passage and 
adoption of this Resolution, enter it in the City’s book of original Resolutions, and 
make a record of this action in the meeting’s minutes.

PASSED AND ADOPTED this ___ day of ______________, 2022.

________________________________
Drew Boyles,
Mayor

STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES ) SS
CITY OF EL SEGUNDO )

I, Tracy Weaver, City Clerk of the City of El Segundo, California, hereby certify that 
the whole number of members of the City Council of the City is five; that the 
foregoing Resolution No. _________ was duly passed and adopted by said City 
Council, approved and signed by the Mayor of said City, and attested to by the City 
Clerk of said City, all at a regular meeting of said Council held on the _______ day 
of ________________, 2022, and the same was so passed and adopted by the 
following roll call vote:

AYES:

NOES:
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ABSENT:

ABSTAIN:

ATTEST:

________________________________
Tracy Weaver,
City Clerk

APPROVED AS TO FORM:

____________________________
Mark D. Hensley, 
City Attorney
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City Council Agenda Statement
Meeting Date: January 18, 2022

Agenda Heading: Consent
Item Number: B.11

TITLE:

El Segundo Senior Housing Board Corporation 2022 Operating Budget for Park Vista 

RECOMMENDATION:

Approve the El Segundo Senior Housing Board Corporation 2022 Operating Budget for 
the Park Vista senior housing facility located at 615 East Holly Avenue.

 
FISCAL IMPACT:

Park Vista senior living facility is owned by the City, and is managed by Cadman Group. 
Provided in the breakdown below, the facility generated positive net operating revenue 
of $79,510 in 2021, and is projected to generate positive net operating revenue of 
$125,662 in 2022. The operation of the facility does not currently impact the City's 
General Fund.  

BACKGROUND:

The El Segundo Senior Citizens Housing Corporation Board is comprised of five 
members. The Board meets monthly, providing oversight of the City’s Park Vista senior 
housing facility. The Board's oversight includes monitoring expenses and revenues 
throughout the year and culminates in an annual operating budget prepared by the 
Cadman Group, the facility's management company. On October 27, 2021, the Board 
considered an annual rental market rate survey, and approved rental rate increases for 
new, incoming tenants at 60-percent of market rate. At its special meeting on December 
1, 2021, the El Segundo Senior Housing Board Corporation approved the 2022 Annual 
Operating Budget for the Park Vista senior housing apartments. After approval of the 
budget, it has been the Board’s practice to forward next year's operating budget to City 
Council for approval.
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2022 Park Vista Operating Budget
January 18, 2022
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DISCUSSION:

The attached operating budget does not include rental increases for existing tenants, 
which will be considered by the Board at its upcoming meeting on January 26, 2022. 
Notwithstanding, costs increased in 2021 due to the continuing COVID-19 pandemic, 
including additional cleaning measures and unit preparations when tenants move out of 
the facility. Further, income decreased due to prolonged unit vacancies that were also 
associated with the COVID-19 pandemic.  
 
The following table is a summary of income and expenses for 2021, and the budgeted 
amounts for 2022.

 2021 
(Budgeted)

2021 
(Actual)

2022 
(Budgeted)

Increase/
(Decrease)

Operating Income $761,701 $763,520.99 $807,662 $44,141.01

Operating Expenses $611,640 $681,568.62 $682,040 $471.38

Net Operating Income $150,061 $79,509.72 $125,662 $43,669.63
 

CITY STRATEGIC PLAN COMPLIANCE:

Goal 5: Champion Economic Development and Fiscal Sustainability

Objective 5B:  El Segundo approaches its work in a financially strategic and responsible 
way. 

PREPARED BY: 
Eduardo Schonborn, AICP, Planning Manager
REVIEWED BY: 
Michael Allen, AICP, Development Services Director
APPROVED BY: 
Barbara Voss, Deputy City Manager

ATTACHED SUPPORTING DOCUMENTS:
 

1. 2022 Park Vista Operating Budget
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Cadman Group
Properties: Park Vista - 615 E. Holly Avenue El Segundo, CA 90245
Period Range: Jan 2022 to Dec 2022
Consolidate: No
Include Zero Balance GL Accounts: No
Account Name Jan 2022 Feb 2022 Mar 2022 Apr 2022 May 2022 Jun 2022 Jul 2022 Aug 2022 Sep 2022 Oct 2022 Nov 2022 Dec 2022 Total Percent

Park Vista - 615 E. Holly Avenue El Segundo, CA 90245 - Fiscal 2021 Budget
Income

RENT

Rent Income 63,562.00 68,000.00 68,000.00 68,000.00 68,000.00 68,000.00 68,000.00 68,000.00 68,000.00 68,000.00 68,000.00 68,000.00 811,562.00 100.48

Parking
Income

1,550.00 1,550.00 1,550.00 1,550.00 1,550.00 1,550.00 1,550.00 1,550.00 1,550.00 1,550.00 1,550.00 1,550.00 18,600.00 2.30

Total RENT

Vacancy -2,250.00 -2,250.00 -2,250.00 -2,250.00 -2,250.00 -2,250.00 -2,250.00 -2,250.00 -2,250.00 -2,250.00 -2,250.00 -2,250.00 -27,000.00 -3.34

Laundry
Income

375.00 375.00 375.00 375.00 375.00 375.00 375.00 375.00 375.00 375.00 375.00 375.00 4,500.00 0.56

Total Budgeted
Income

Expense

Fire Service 300.00 300.00 300.00 300.00 300.00 300.00 300.00 300.00 300.00 300.00 300.00 300.00 3,600.00 0.53

Maintenance 17,500.00 17,500.00 17,500.00 17,500.00 17,500.00 17,500.00 17,500.00 17,500.00 17,500.00 17,500.00 17,500.00 17,500.00 210,000.00 30.79

Elevator
service

1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 18,000.00 2.64

Gardening 1,250.00 1,250.00 1,250.00 1,250.00 1,250.00 1,250.00 1,250.00 1,250.00 1,250.00 1,250.00 1,250.00 1,250.00 15,000.00 2.20

Management
Fees

15,500.00 15,500.00 15,500.00 15,500.00 15,500.00 15,500.00 15,500.00 15,500.00 15,500.00 16,000.00 16,000.00 16,000.00 187,500.00 27.49

Pest Control 400.00 400.00 400.00 400.00 400.00 400.00 400.00 400.00 400.00 400.00 400.00 400.00 4,800.00 0.70

Insurance -
Property

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 50,000.00 0.00 0.00 50,000.00 7.33

Licenses and
Permits

0.00 0.00 0.00 500.00 0.00 0.00 75.00 0.00 0.00 0.00 0.00 0.00 575.00 0.08

Electricity 1,700.00 1,700.00 1,700.00 1,700.00 1,700.00 1,700.00 1,700.00 1,700.00 1,700.00 1,700.00 1,700.00 1,700.00 20,400.00 2.99

Gas 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 18,000.00 2.64

Water 3,750.00 3,750.00 3,750.00 3,750.00 3,750.00 3,750.00 3,750.00 3,750.00 3,750.00 3,750.00 3,750.00 3,750.00 45,000.00 6.60

Telephone/
Internet

1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 18,000.00 2.64

Cable/
Television

5,000.00 5,000.00 5,000.00 5,000.00 5,000.00 5,000.00 5,000.00 5,000.00 5,000.00 5,000.00 5,000.00 5,000.00 60,000.00 8.80

65,112.00 69,550.00 69,550.00 69,550.00 69,550.00 69,550.00 69,550.00 69,550.00 69,550.00 69,550.00 69,550.00 69,550.00 830,162.00 102.79

63,237.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 807,662.00 100.00

Budget Detail
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Account Name Jan 2022 Feb 2022 Mar 2022 Apr 2022 May 2022 Jun 2022 Jul 2022 Aug 2022 Sep 2022 Oct 2022 Nov 2022 Dec 2022 Total Percent

Office Supplies 150.00 150.00 150.00 150.00 150.00 150.00 150.00 150.00 150.00 150.00 150.00 150.00 1,800.00 0.26

Uniforms 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 480.00 0.07

Advertising &
Promotion

250.00 250.00 250.00 250.00 250.00 250.00 250.00 6,000.00 250.00 250.00 250.00 250.00 8,750.00 1.28

Entertainment 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2,000.00 0.00 0.00 0.00 0.00 2,000.00 0.29

Bank Service
Fees

6.25 6.25 6.25 6.25 6.25 6.25 6.25 6.25 6.25 6.25 6.25 6.25 75.00 0.01

Postage 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 60.00 0.01

Professional
Fees

1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 1,500.00 18,000.00 2.64

Total Budgeted
Expense

Total Budgeted
Income

63,237.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 67,675.00 807,662.00 100.00

Total Budgeted
Expense

51,851.25 51,851.25 51,851.25 52,351.25 51,851.25 51,851.25 51,926.25 59,601.25 51,851.25 102,351.25 52,351.25 52,351.25 682,040.00 100.00

Net Operating
Income

Other Income

Interest on
Bank Accounts

200.00 200.00 200.00 200.00 200.00 200.00 200.00 200.00 200.00 200.00 200.00 200.00 2,400.00 100.00

Total Budgeted
Other Income

51,851.25 51,851.25 51,851.25 52,351.25 51,851.25 51,851.25 51,926.25 59,601.25 51,851.25 102,351.25 52,351.25 52,351.25 682,040.00 100.00

11,385.75 15,823.75 15,823.75 15,323.75 15,823.75 15,823.75 15,748.75 8,073.75 15,823.75 -34,676.25 15,323.75 15,323.75 125,622.00 100.00

200.00 200.00 200.00 200.00 200.00 200.00 200.00 200.00 200.00 200.00 200.00 200.00 2,400.00 100.00

Budget Detail
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City Council Agenda Statement
Meeting Date: January 18, 2022

Agenda Heading: Public Hearings
Item Number: C.12

TITLE:

Proposed Preferential Parking Zone 2 for Portions of California Street, Holly Avenue, 
and Kansas Street 

RECOMMENDATION:

Consider the residents' request and adopt a resolution approving the establishment of 
preferential parking zone #2 along California Street (between Pine Avenue and Holly 
Avenue), Holly Avenue (between California Street and Kansas Street), and Kansas 
Street (between Holly Avenue and Grand Avenue).

 
FISCAL IMPACT:

Indirect cost of staff time to process this request will be absorbed in the adopted 
General Fund Budget. If the request is approved, there will be new costs associated 
with maintaining and enforcing the new preferential parking zone. 

BACKGROUND:

In compliance with the El Segundo Municipal Code Section 8-5A-5, in February 2021, 
residents submitted a valid petition for establishment of a preferential parking zone on 
both sides of California Street (between Pine Avenue and Holly Avenue), both sides of 
Holly Avenue (between California Street and Kansas Street), and the west side of 
Kansas Street (between Holly Avenue and Grand Avenue). Please refer to attached 
vicinity, location, and parking zone maps.  On August 19, 2021, staff conducted a 
community meeting to discuss this petition. Over 20 residents attended the meeting and 
voiced the following concerns:

 Employees from surrounding businesses, particularly south of Grand Avenue, 
are alleged to park for long hours in this area during the day.

 LAX Airport passengers are alleged to park their cars in the area for days 
between flights.
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 Uber/Lyft drivers are alleged to park in the area while waiting for the next 
assignment.

 Residents of surrounding condominiums and apartments are alleged to park long 
hours in this area, particularly during the night.

Residents of the adjacent Grand Tropez complex condominium development 
subsequently expressed a desire to join the  petition. However, they were opposed by 
the initial petitioners in the meeting due to the Grand Tropez's disproportionately large 
number of units relative to the very small frontage this development has along California 
Street/Holly Avenue. Overall, the petition was signed by 70% of the residents.

As required by El Segundo Municipal Code Section 8-5A-5, the petitioner is required to 
follow the following procedure:

A. Petition Of Residents: Upon receipt and verification of a petition signed by 
residents living in fifty five percent (55%) of the dwelling units of the area 
proposed for designation, or upon adoption of a motion by City Council, the 
Traffic Engineer shall undertake such surveys or studies as are deemed 
necessary to determine whether the area should be designated a preferential 
parking zone and shall report his findings to City Council.

B. Notify Affected Residents: Where a preferential parking zone is requested by the 
resident petition process, the resident(s) requesting the designation shall notify 
all affected residents prior to the presentation of the petition. Staff will verify the 
submitted information and the notification (Ord. 1076, 11-5-1985).The petitioner 
has fulfilled these requirements.

 

DISCUSSION:

Subsequent to the submittal of the petition and all the paperwork to the City, the City 
Engineer had a study prepared by Garland Associates Traffic Consulting firm, which 
indicated that the area meets the minimum requirements for establishing a preferential 
parking zone by the City, and the City Engineer concluded that the petition and the 
paperwork are in compliance with El Segundo Municipal Code Section 8-5A-5 (Please see 
Attachment 4 for details).  

It is to be noted that while the majority of the residents favor a 24/7 preferential parking 
zone with a 2-hour maximum parking without permit, the Police Department does not 
have sufficient resources to effectively enforce such a program.  If this proposed 
preferential parking zone is to be implemented, staff would like to recommend the 
proposed parking restrictions to be the same as in the existing Preferential Parking 
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Zone #1, which prohibits parking from 10 AM to 11 AM, and from 2 PM to 3 PM, except 
by permit. The existing program regarding parking restrictions in Preferential Parking 
Zone #1 has proven to be effective and works fairly well.

Furthermore, the Grand Tropez residential development has 88 condominium units, with 
driveway approaches on Grand Avenue and with a small pedestrian access at California 
Street/Holly Avenue. Grand Tropez residents are not currently part of the petition. 
However, some Grand Tropez residents have expressed a desire to join the petition, 
despite the opposition of the original petitioners.  Staff recommends limiting the petition 
eligibility to those residents who have direct vehicular access on these streets.

If City Council would like to proceed with the proposed preferential parking zone in its 
current form, staff would recommend adoption of the attached resolution approving the 
establishment of a preferential parking zone, prohibiting parking from 10 AM to 11 AM 
and from 2 PM to 3 PM, except by permit, along both sides of California Street between 
Pine Avenue and Holly Avenue, and on both sides of Holly Avenue between California 
Street and Kansas Street, with the exception of frontage along Kansas Park, and the 
west side of Kansas Street between Holly Avenue and Grand Avenue.  Alternatively, 
City Council may discuss this matter further and provide different directions to staff. 

CITY STRATEGIC PLAN COMPLIANCE:

Goal 1:  Enhance Customer Service, Engagement, and Communication; Embrace 
Diversity, Equity, and Inclusion

Objective 1A:  El Segundo provides unparalleled service to internal and external 
customers.

Objective 1B:  El Segundo's engagement with the community ensures excellence. 

PREPARED BY: 
Lifan Xu, City Engineer
REVIEWED BY: 
Elias Sassoon, Public Works Director
APPROVED BY: 
Barbara Voss, Deputy City Manager

ATTACHED SUPPORTING DOCUMENTS:
 

1. Vicinity Map
2. Location Map
3. Proposed Preferential Parking Zone #2 Map
4. Proposed Preferential Parking Zone #2 Study
5. Proposed Preferential Parking Zone #2 Resolution
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Feet6,018.70 3,009.33

Proposed Preferential Parking Zone #2
Vicinity Map

DISCLAIMER: The information shown on this map was compiled from different GIS 
sources. The land base and facility information on this map is for display purposes only 
and should not be relied upon without independent verification as to its accuracy. The City 
of El Segundo will not be held responsible for any claims, losses or damages resulting 
from the use of this map.
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Proposed Preferential Parking Zone #2 
Location Map

1,504.7

WGS_1984_Web_Mercator_Auxiliary_Sphere

1,504.7 Feet0 752.33 DISCLAIMER: The information shown on this map was compiled from different GIS 
sources. The land base and facility information on this map is for display purposes only 
and should not be relied upon without independent verification as to its accuracy. The City 
of El Segundo will not be held responsible for any claims, losses or damages resulting 
from the use of this map.
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376.2

WGS_1984_Web_Mercator_Auxiliary_Sphere

Feet376.20 188.08

  Proposed Preferential Parking Zone #2 
 On California St., Holly Ave. and Kansas St.

DISCLAIMER: The information shown on this map was compiled from different GIS 
sources. The land base and facility information on this map is for display purposes only 
and should not be relied upon without independent verification as to its accuracy. The City 
of El Segundo will not be held responsible for any claims, losses or damages resulting 
from the use of this map.
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I.
INTRODUCTION AND STUDY METHODOLOGY

A petition was submitted by the residents and/or property owners of California Street between 
Pine Avenue and Holly Avenue, Holly Avenue between California Street and Kansas Street, and 
Kansas Street between Holly Avenue and Grand Avenue to establish a preferential permit 
parking zone on these three residential street segments. As a city park is located on the north side 
of Holly Avenue (Holly Kansas Park) and as commercial land uses are located on the east side of 
Kansas Street, only the south side of Holly Avenue and the west side of Kansas Street would be 
included in the preferential parking zone. Both sides of California Street would be in the zone. 
These designations would ensure that the preferential parking zone would only be applicable to 
parking areas adjacent to residential properties.

This report summarizes the various steps that were taken and the methodology that was used to 
evaluate the request from residents to implement a preferential permit parking zone on the three 
streets. A summary of the guidelines in the El Segundo Municipal Code is presented followed by 
a verification of the petitions that were submitted and an explanation of the coordination efforts 
that were undertaken with the affected residents. Then the results of a parking utilization survey 
are presented followed by a summary of input from the El Segundo Police Department regarding 
the logistics of this particular preferential parking zone.
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II.
MUNICIPAL CODE GUIDELINES

Article A of the City of El Segundo Municipal Code, which is titled “Preferential Parking 
Zones,” outlines the procedures to be followed and the criteria to be used to evaluate a request to 
establish a preferential parking zone in El Segundo.

Section 8-5A-4 of the Municipal Code, which is titled “Designation Criteria,” states that the 
following criteria should be considered:

A. Regular Interference: That “nonresident vehicles”, defined as those vehicles owned 
and/or operated by persons who are not “residents,” do or may substantially and regularly 
interfere with the use of the majority of available public street or alley parking spaces in the 
proposed zone by adjacent residents;

B. Regular Intervals: That the interference by the nonresident vehicles referred to in 
subsection A occurs in the proposed zone at regular and significant daily or weekly intervals;

C. Noise: That the nonresident vehicles parked in the area of the proposed zone cause or are 
the source of unreasonable noise, traffic hazards, environmental pollution, or devaluation of real 
property in the area of the proposed zone; and

D. Shortage of Parking Spaces: That a shortage of reasonably available and convenient 
residential related parking spaces exists in the area of the proposed zone.

Section 8-5A-5 of the Municipal Code, which is titled “Designation Process,” presents the 
following procedures:

A. Petition of Residents: Upon receipt and verification of a petition signed by residents 
living in fifty five percent (55%) of the dwelling units of the area proposed for designation, or 
upon adoption of a motion by the City Council, the Traffic Engineer shall undertake such 
surveys or studies as are deemed necessary to determine whether the area should be designated a 
preferential parking zone and shall report his findings to the Council.

B. Notify Affected Residents: Where a preferential parking zone is requested by the resident 
petition process, the residents requesting the designation shall notify all affected residents prior 
to the presentation of the petition and shall present verification of such notification to the Traffic 
Engineer.

The following sections outline the steps that were taken regarding the petition submittal and 
review process for the preferential parking zone to demonstrate that the required criteria were 
satisfied.
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 III.
PETITION SUBMITTAL AND VERIFICATION

The original petition that was submitted in February 2021 represented houses on California 
Street between Pine Avenue and Holly Avenue, Holly Avenue between California Street and 
Kansas Street, and Elin Pointe Drive between Holly Avenue and Kansas Street. If only the 
houses on California Street and Holly Avenue were to be considered as the petition area, there 
were signatures from 86 percent of the houses. If the houses on California Street, Holly Avenue, 
and Elin Pointe Drive were to be considered as the petition area, there were signatures from 61 
percent of the houses. Either way, the Municipal Code requirement that the petition must 
represent signatures from at least 55 percent of the dwelling units in the designated area is 
satisfied. Elin Pointe Drive was not included in the list of streets under consideration for the 
permit parking zone because there are no on-street parking spaces on Elin Pointe Drive. Elin 
Pointe Drive intersects with Holly Avenue west of Kansas Street.

After it was determined by the residents and City staff that it would be appropriate to expand the 
preferential parking zone to include Kansas Street between Holly Avenue and Grand Avenue, an 
updated petition was submitted in August 2021 that had signatures from 70 percent of the houses 
on these street segments. This verifies that the petition represents at least 55 percent of the 
dwelling units and indicates that there is substantial support from the residents for a preferential 
permit parking zone.
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IV.
COORDINATION WITH RESIDENTS

Several efforts were made to coordinate with the residents of the petition area. First, a 
questionnaire was distributed to determine what hours, days, and type of restrictions were 
desired by the residents. For example, the signs could say “No Parking Any Time – Except by 
Permit”, “2 Hour Parking – Except by Permit”, “No Parking 3 PM to 10 PM – Except by 
Permit”, or whatever restrictions were deemed to be appropriate. The majority of the residents 
who responded favored a 2 hour maximum parking duration that would be applicable all seven 
days of the week and all 24 hours of the day, except that vehicles with a permit would be exempt 
from the 2 hour restriction.

An on-line community meeting with the residents was conducted by City staff in August 2021 to 
solicit input regarding the requested preferential parking program. The primary concerns and 
issues expressed by the residents were that employees from nearby businesses park on the 
residential streets during the day, airport passengers sometimes park on the streets for several 
days, Uber/Lift drivers park on the streets while waiting for assignments, and residents from 
nearby condominiums and apartments park on the streets in the evening and nighttime hours.

Several residents of the Grand Tropez complex expressed a desire to be included in the 
preferential parking program so that they could obtain permits to park on California Street, Holly 
Avenue, and Kansas Street. The residents of these streets who submitted the petition, however, 
are opposed to this idea because the Grand Tropez complex does not have direct vehicular access 
to these streets, it has a disproportionately large number of units relative to the limited frontage 
on these streets, and the Grand Tropez residents’ vehicles are part of the problem that the 
California Street/Holly Avenue/ Kansas Street residents are attempting to alleviate.
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V.
PARKING UTILIZATION SURVEY

A parking utilization survey was conducted by the El Segundo Police Department on Tuesday, 
September 21 and Saturday, September 25, 2021 to quantify the number of vehicles that were 
parked on each of the three streets that are being considered for the preferential permit parking 
zone and to identify if the parked vehicles were registered on a street in the survey zone, at a 
location in El Segundo outside the survey zone, or at a location outside of El Segundo. The 
results of the survey are shown in the table below.

RESULTS OF PARKING SURVEY

Number of Vehicles & Location of RegistrationTime of Survey & 
Street Surveyed In the 

Survey Zone
El Segundo Outside 

the Survey Zone
Outside 

El Segundo
Total Parked 

Vehicles

TUESDAY 9/21/21
5:00 AM
   California Street
   Holly Avenue
   Kansas Street
   Total of All 3 Streets

8
2
1
11

3
3
1
7

4
5
0
9

15
10
2
27

10:00 AM
   California Street
   Holly Avenue
   Kansas Street
   Total of All 3 Streets

5
1
1
7

1
2
0
3

2
6
1
9

8
9
2
19

1:00 PM
   California Street
   Holly Avenue
   Kansas Street
   Total of All 3 Streets

5
2
1
8

1
1
1
3

2
7
1
10

8
10
3
21

SATURDAY 9/25/21
6:00 AM
   California Street
   Holly Avenue
   Kansas Street
   Total of All 3 Streets

4
2
0
6

2
4
0
6

5
6
0
11

11
12
0
23

10:00 AM
   California Street
   Holly Avenue
   Kansas Street
   Total of All 3 Streets

0
2
0
2

0
3
0
3

0
9
0
9

0
14
0
14

2:00 PM
   California Street
   Holly Avenue
   Kansas Street
   Total of All 3 Streets

3
3
0
6

0
0
0
0

1
6
0
7

4
9
0
13
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The table indicates that the time with the most vehicles parked in the proposed permit parking 
area was Tuesday, 9/21/21 at 5:00 AM when there were 27 vehicles parked on the three streets in 
the survey zone. Of these 27 vehicles, only 11 were registered at addresses within the survey 
zone, while 7 vehicles were registered at El Segundo addresses outside the survey area and 9 
were registered at addresses outside of El Segundo.

In general, the table indicates that most of the vehicles that are parked on the three streets in the 
proposed preferential parking zone are not registered at addresses within the survey area. This 
finding supports the residents’ statements that there is a substantial amount of parking intrusion 
on their residential streets because a majority of the parked vehicles do not belong to residents of 
the proposed preferential permit parking zone.
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VI.
INPUT FROM POLICE DEPARTMENT

Representatives of the El Segundo Police Department have recommended that the preferential 
parking zone be designated as “No Parking – 10 to 11 AM & 2 to 3 PM – Except by Permit.” 
They offer this recommendation because they have limited enforcement resources for 
preferential parking programs and could readily enforce a program that has limited hours. In 
essence, any vehicle without a permit that is parked on the restricted streets during the designated 
times could be issued a citation. This type of signage has worked well at existing preferential 
parking zones at other locations in El Segundo.

The recommendation from the Police Department is not consistent with the desires of the 
residents as the residents want a program that is in effect 24/7 with a 2 hour parking limit. The 
Police Department, however, has indicated that such a program would be difficult to enforce 
because each of the vehicles without a permit would need to have the tires chalked and then 
checked two hours later, which would require a substantial amount of labor.
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VII.
SUMMARY OF FINDINGS

The key findings of the parking study are summarized below.

 The results of the analysis indicate that the parking conditions on the surveyed segments 
of California Street, Holly Avenue, and Kansas Street are consistent with the criteria 
cited in the Municipal Code because there is documented interference from nonresident 
vehicles using a majority of the public street parking spaces, the interference occurs at 
regular intervals, and there is a shortage of available and convenient residential parking 
spaces in the area of the proposed zone.

 The procedures and requirements designated in the Municipal Code have been satisfied 
because the petition that was submitted was signed by residents of 70 percent of the 
dwelling units, which is greater than the Code requirement of 55 percent. Also, all of the 
residents in the designated preferential parking zone were notified of the request.

 At a community meeting with the residents, many of the residents stated that the parking 
spaces in front of their houses are frequently occupied by vehicles associated with nearby 
businesses, airport passengers, Uber/Lift drivers, and residents from nearby 
condominiums and apartments.

 The majority of the residents who responded to a questionnaire favor a 2 hour maximum 
parking duration that would be applicable all seven days of the week and all 24 hours of 
the day, except that vehicles with a permit would be exempt from the 2 hour restriction.

 Several residents of the Grand Tropez complex expressed a desire to be included in the 
preferential parking program so that they could obtain permits to park on California 
Street, Holly Avenue, and Kansas Street. The residents of these streets, however, are 
opposed to this idea because the Grand Tropez complex does not have direct vehicular 
access to these streets, it has a disproportionately large number of units relative to the 
limited frontage on these streets, and the Grand Tropez residents’ vehicles are part of the 
problem that the California Street/Holly Avenue/Kansas Street residents are attempting to 
alleviate.

 A parking utilization survey conducted by the Police Department indicates that most of 
the vehicles that are parked on the three streets in the proposed preferential parking zone 
are not registered at addresses within the survey area. This finding supports the residents’ 
statements that there is a substantial amount of parking intrusion on their residential 
streets because a majority of the parked vehicles do not belong to residents of the 
proposed preferential permit parking zone.

 Representatives of the El Segundo Police Department have recommended that the 
preferential parking zone be designated as “No Parking – 10 to 11 AM & 2 to 3 PM – 
Except by Permit.” They offer this recommendation because they have limited 
enforcement resources for preferential parking programs and could readily enforce a 
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program that has limited hours.

 An issue that should be raised regarding the implementation of a preferential parking 
zone is that the vehicles that are displaced by the permit requirement in the designated 
zone could potentially shift to another street and thereby result in adverse impacts to a 
different group of residents. If and when this would occur, the preferential parking zone 
could be expanded to include the impacted streets.
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RESOLUTION NO. _____

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
EL SEGUNDO, CALIFORNIA DESIGNATING 
PREFERENTIAL PARKING ZONE 2.

The City Council of the city of El Segundo does resolve as follows:

SECTION 1. Findings. The City Council finds:

A. Preferential parking in “Zone 2,” as defined below, is required to enhance or 
protect the quality of life in the area of the designated area and necessary to provide 
reasonably available and convenient parking for the benefit of adjacent residents. 

B. Based upon the City Traffic Engineer’s recommendation and the agenda 
report accompanying this Resolution, the requirements set forth in El Segundo Municipal 
Code (“ESMC”) § 8-5A-4 have been met to establish Zone 2 preferential parking.

SECTION 2. Zone Establishment. Subject to the provisions of ESMC”) § 8-5A-5 
and stated limitations, preferential parking is established in the area comprising Zone 2 
as follows:

ZONE 2: No Parking between the hours of 10:00 a.m. and 11:00 a.m. and between 
2:00 p.m. and 3:00 p.m., Monday through Friday, except by permit on west and 
east curb line of California Street between Pine Avenue and Holly Avenue; on north 
(except by Kansas park) and south curb line of Holly Avenue between California 
Street and Kansas Street; and the west curb line of Kansas Street between Holly 
Avenue and Grand Avenue.

SECTION 3. Direction. The Public Works Director, or designee, will take 
necessary steps to notify the public of Zone 2’s preferential parking restrictions, including, 
without limitation, the installation of appropriate signage.  

SECTION 4. Severability. If any part of this Resolution or its application is deemed 
invalid by a court of competent jurisdiction, the City Council intends that such invalidity 
will not affect the effectiveness of the remaining provisions or applications and, to this 
end, the provisions of this Resolution are severable.

SECTION 5. Electronic Signatures. This Resolution may be executed with 
electronic signatures in accordance with Government Code §16.5. Such electronic 
signatures will be treated in all respects as having the same effect as an original signature. 

SECTION 6. Signature Authority. The Mayor, or presiding officer, is hereby 
authorized to affix his signature to this Resolution signifying its adoption by the City 
Council of the City of El Segundo, and the City Clerk, or her duly appointed deputy, is 
directed to attest thereto. 

SECTION 7. Effective Date. This Resolution will take effect immediately upon 
adoption and will remain effective unless repealed or superseded. 

SECTION 8. City Clerk Direction. The City Clerk will certify to the passage and 
adoption of this Resolution, enter it in the City’s book of original Resolutions, and make a 
record of this action in the meeting’s minutes.
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PASSED, APPROVED AND ADOPTED this ____ day of ___________, 2021.

__________________________ 
Drew Boyles, Mayor 

ATTEST:

STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES ) SS
CITY OF EL SEGUNDO )

I, Tracy Weaver, City Clerk of the City of El Segundo, California, do hereby certify that 
the whole number of members of the City Council of said City is five; that the foregoing 
Resolution No.           was duly passed and adopted by said City Council, approved and 
signed by the Mayor of said City, and attested to by the City Clerk of said City, all at a 
regular meeting of said Council held on the ____ day of ____ 2021, and the same was 
so passed and adopted by the following vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

________________________________
Tracy Weaver, City Clerk 

APPROVED AS TO FORM:

________________________________
Mark D. Hensley, City Attorney
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City Council Agenda Statement
Meeting Date: January 18, 2022

Agenda Heading: Staff Presentations
Item Number: D.13

TITLE:

Main Street / Imperial Highway Monument Entry Feature Project 

RECOMMENDATION:

1. Authorize staff to execute a Professional Services Agreement with Hirsch & 
Associates, Inc. in the amount of $66,110, with an additional $6,000 for 
contingency, to prepare the design of the Main Street / Imperial Highway 
Monument Entry Feature.

2. Authorize staff to remove existing signage at the Main Street and Imperial 
Highway intersection.

 
FISCAL IMPACT:

Funding for this project was Included in the Adopted FY 2020-2021 CIP Fund Budget as 
follows:
 
Amount Budgeted:  $450,000 ($250,000 General Fund & $200,000 Cultural Arts Fund)
Current Balance:  $442,500
Additional Appropriation needed at this time::  None
Account Number(s):  301-400-8203-8214 (City Gateway Entry Project)

The estimated cost of the landscape architecture design services is $72,110 ($66,100 
for the proposed contract and an additional $6,000 for contingencies).   The cost of 
constructing the monument sign will have to be determined.  Deducting the anticipated 
design services cost from the current budget balance of $442,500 will leave a total 
construction budget of $370,390.    

BACKGROUND:

On November 6, 2018, City Council established the Ad-Hoc Gateway Committee, 
comprised of individuals to determine the vision, goals, and scope of a potential Main 
Street/Imperial Highway monument entryway feature project.  In January 2019, the 
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Main Street/Imperial Highway Monument Entry Feature Project
January 18, 2022
Page 2 of 3

Committee held its kick-off meeting. Several months were spent researching site 
constraints and site development history, developing goals and a vision, along with 
design parameters and criteria. A "Call to Artists" was published in June 2019, which 
received responses from over 40 submittals.  A design team, consisting of two artists, 
was ultimately selected and several design iterations were prepared and presented to 
the Gateway Committee on December 7, 2020, and to the Recreation and Parks 
Commission on December 9, 2020.  
 
In a Gateway Committee meeting on February 4, 2021, it was proposed that the City 
Manager work directly with staff and the designers to develop a design that is more 
reflective of El Segundo’s small-town charm, beach orientation, ties into the evolving 
nature of the Downtown area, and connects to the historic El Segundo High School, 
Library, and Library Park sites. Subsequently, this collaboration effort proved to be 
challenging between the two artists and both artists eventually withdrew from the design 
process voluntarily. Consequently, it was decided that staff would solicit proposals from 
qualified landscape architects for the design of this monument entry feature. 

DISCUSSION:

The Request for Proposals (RFP) for the project was published in August 2021, and 
four proposals were received on September 9, 2021 from the following California 
consulting firms:

1. David Volz Design (Costa Mesa)
2. Hirsch & Associates, Inc. (HAI) (Anaheim)
3. RHA Landscape Architects-Planners, Inc. (Riverside)
4. SALT Landscape Architects (Los Angeles)

 
All four proposals were evaluated and ranked based on consultant team qualifications, 
overall experience, project understanding and approach, and references.   David Volz 
Design, Hirsch & Associates, Inc., and SALT Landscape Architects were ranked the top 
three firms and were interviewed by a panel on October 28, 2021 and November 1, 
2021.   Hirsch & Associates, Inc. was selected and a fee proposal was negotiated with 
the firm.
 
Additionally, the existing signage / monument (Attachment 3) is in need of removal. In 
an effort to save costs and prepare for the proposed project, staff is recommending that 
the Public Works Department crew remove the existing signage / monument to clear the 
space for the proposed monument. The organizations shown on the signs were 
contacted and they had no objection to the removal of the signs.  The removed signs 
will be stored in the Public Works Department yard so that the organizations can pick up 
their signs, if interested.
 
With City Council authorization, the design of the project is expected to be completed by 
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Main Street/Imperial Highway Monument Entry Feature Project
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September 2022, and the existing signage will be removed during the week of January 
24-28, 2022.

 

CITY STRATEGIC PLAN COMPLIANCE:

Goal 4:  Develop and Maintain Quality Infrastructure and Technology

Objective 4A:  El Segundo's physical infrastructure supports an appealing, safe and 
effective community.

Objective 4B:  El Segundo's technology supports effective, efficient, and proactive 
operations.

Goal 5: Champion Economic Development and Fiscal Sustainability

Objective 5A:  El Segundo promotes economic growth and vitality for business and the 
community.

Objective 5B:  El Segundo approaches its work in a financially strategic and responsible 
way. 

PREPARED BY: 
Cheryl Ebert, Senior Civil Engineer
REVIEWED BY: 
Elias Sassoon, Public Works Director
APPROVED BY: 
Barbara Voss, Deputy City Manager

ATTACHED SUPPORTING DOCUMENTS:
 

1. Main & Imperial Monument Feature Vicinity Map
2. Main & Imperial Monument Feature Location Map
3. Main & Imperial Monument Feature Photo of Existing Signage
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Main Street / Imperial Highway Monument Feature
Project Vicinity Map
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Main Street / Imperial Highway Monument Feature
Project Location Map

DISCLAIMER: The information shown on this map was compiled from different GIS 
sources. The land base and facility information on this map is for display purposes only 
and should not be relied upon without independent verification as to its accuracy. The City 
of El Segundo will not be held responsible for any claims, losses or damages resulting 
from the use of this map.
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City Council Agenda Statement
Meeting Date: January 18, 2022

Agenda Heading: Staff Presentations
Item Number: D.14

TITLE:

Review of City Committees, Commissions, & Boards  

RECOMMENDATION:

Direct staff to do the following:

1. Prepare a staff report (by March 15, 2022) to conclude the Capital Improvement 
Program Advisory Committee, with the understanding that the City Council 
Finance Committee will be responsible for reviewing proposed capital 
improvement projects.

2. Prepare a staff report to convert the Environmental Committee to a Public Works 
Committee by March 15, 2022.

3. Conduct a thorough review of each City committee, commission, and board's 
bylaws (or equivalent documents); and provide potential revisions to City Council 
(by June 30, 2022) to ensure consistency of operating practices, duties, and 
responsibilities to align with the current Citywide organizational structure.

 
FISCAL IMPACT:

The proposed recommendations will result in expenditure/budget savings, reduced 
duplication of effort, more efficient use of staff time, and improved implementation of the 
City's Strategic Plan. 

BACKGROUND:

At the September 7, 2021 City Council meeting, staff was requested to conduct a review 
of the City's nine standing citizen committees, commissions, and boards and report 
back with background information on each body (including the authorization source, 
purpose, and impact on staff workload).  Staff has conducted its review.  Attached are 
two summary spreadsheets (Attachments A and B) and a one-page summary of each 
body along with applicable bylaws and/or other documentation to provide more detailed 
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descriptions of each body (Attachments C through K).  The following provides relevant 
highlights from these documents along with the outcome of staff's research:

Establishment Dates

The City's nine citizen committees, commissions, and boards were formally established 
by City Council dating back to 1946 (Planning Commission) up through 2020 (Diversity, 
Equity, & Inclusion Committee).  

Establishment Authorization

Two bodies (Planning Commission and Library Board of Trustees) are legally required 
via California state statues.  The other seven bodies are discretionary and were 
established by City Council, either through adoption of a resolution and/or bylaws.

Number of Members

The number of members ranges from four (Investment Advisory Committee) to "7 to 11" 
(Arts & Culture Advisory Committee).  The most common number of members is five. 
Having five members for a citizen committee is fairly standard among similar sized 
California General Law cities (in terms of overall city budget, residential population, and 
daytime workforce population).  However, the actual numbers of members for non-
traditional bodies vary.  From a quorum/logistics/efficiency perspective, citizen 
committees, commissions, and boards tend to function better when the total number is 
limited to five members, and definitely when below ten.  Going beyond five members 
should be viewed as an exception, based on a compelling reason, as determined by 
City Council.

Membership Requirements

For four bodies, membership is restricted to El Segundo residents.  Membership in the 
other five bodies varies and allows for non-residents.  Some of the membership 
observations include the following::

The Senior Citizen Housing Corporation Board consists of five members who are El 
Segundo residents.  However, there is no requirement for any of the Park Vista Senior 
Housing Project residents to serve on this Board.  It is unusual for an affordable housing 
project to not have residents of the project serve on the project's oversight or advisory 
board.  Typically, such projects have a residential advisory board.  

The Capital Improvement Program Advisory Committee consists of three El Segundo 
residents and two local business representatives who don't have to be El Segundo 
residents.  
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The Investment Advisory Committee consists of four members, as follows:  One El 
Segundo resident; one other person who does not have to be an El Segundo resident; 
City Treasurer (who has to be an El Segundo resident), and the City Chief Financial 
Officer (who does not have to be an El Segundo resident).  Since the City Treasurer will 
not be an elected position after the current term concludes, the bylaws for this 
committee will need to be revised.

The Environmental Committee consists of seven members, as follows: Three El 
Segundo residents; three local business people (who do not have to be an El Segundo 
resident); and one El Segundo Unified School District representative (who does not 
have to be an El Segundo resident).

The Arts and Culture Advisory Committee consists of "7 to 11" members who are not 
required to be El Segundo residents.  However, the bylaws state that "non-residents 
should be actively involved in the arts."

The Diversity, Equity, and Inclusion Committee consists of "5 to 9" members who are 
not required to be El Segundo residents.  However, the bylaws state that "non-residents 
should meet one or more of the following criteria: Student of a public or private high 
school in El Segundo, employed by a business located in El Segundo, or a property 
owner in El Segundo.."

In many California cities, it is more common to restrict membership of citizen 
committees, commissions, and boards to local residents.  In some cases, cities allow 
non-residents who own or work in local businesses to serve on citizen bodies.  In other 
cases, non-residents that own property in a city are allowed to serve on a city 
committee, commission, or board.  Some cities also limit the total number of 
committees, commissions, or boards that one person can be part of to one or two.

Appointment Authority

City Council as a whole approves the members who serve on all committees, 
commissions, and boards.  Per the bylaws for four of the nine bodies, City Council is 
responsible for reviewing, interviewing, and appointing members.  For the remaining 
 five bodies, their bylaws call for the following processes to be used:

For the Library Board of Trustees, Boardmembers "...shall be appointed by the Mayor 
with the consent of the City Council."

For the Investment Advisory Committee, City Council appoints one El Segundo resident 
and one other person who does not have to be an El Segundo resident.  The City 
Treasurer and City Chief Financial Officer are automatic appointments.

For the Environmental Committee, "...the Chair and Vice Chair of the Environmental 
Committee shall review the applications with the sole purpose of making a 
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recommendation to the City Council. The Council may interview the recommended 
candidates and the City Council shall make the selection and appointments."

For the Arts and Culture Advisory Committee, applicants "...are reviewed and 
recommended by the Arts and Culture Advisory Committee and then approved and 
appointed by the City Council."

For the Diversity, Equity, and Inclusion Committee, applicants "...are reviewed and 
recommended by the Diversity, Equity, and Inclusion Committee and then approved and 
appointed by the City Council."

The common practice in similar California General Law cities is for City Council to 
review and make such appointments.  In some cities,individual Councilmembers are 
allowed to make individual appointments of equal weight (e.g., for one of five positions), 
subject to approval by the full City Council.  In some cities, staff and/or outside 
consultants are used to do initial interviews when there is a large number of applicants. 
 For example, in 2020, due to a large number of applications, City Council used an 
outside consultant to screen and interview the initial applicants.  It is, however, unusual 
to allow sitting members of a citizen committee, commission, or board to review, 
interview, and recommend appointments of members to their own advisory bodies.

Term Length

Members of six bodies (Capital Improvement Program Advisory Committee, 
Environmental Committee, Investment Advisory Committee, Planning Commission, 
Recreation & Parks Commission, and Senior Citizen Housing Corporation Board) serve 
four-year terms.  Members of three bodies (Arts & Culture Advisory Committee; 
Diversity, Equity, & Inclusion Committee; Library Board of Trustees) serve three-year 
terms.  Term limits are not used in El Slegundo.  However, a few cities use term limits, 
restricting membership to two, three, or four consecutive terms.  The City's practice on 
term length is in line with other similar California General Law cities.

Compensation 

Members of the Planning Commission and Recreation & Parks Commission receive a 
$50.00 per meeting stipend.  Members of the other seven bodies are not compensated. 
 This approach is in-line with other similar California General Law cities.

Meeting Dates 

The Planning Commission is scheduled to meet twice per month.  Seven bodies are 
scheduled to meet once a month.  The Capital Improvements Program Advisory 
Committee meets "as needed" during the months of March, April, and May when the 
budget is prepared.  These meeting frequencies are in-line with other similar California 
General Law cities.
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Purpose & Duties

Generally speaking, the purpose of each body is to provide advice and 
recommendations to City Council within the parameters of its formal resolution and/or 
bylaws.  The Planning Commission and Library Board of Trustees have specific 
functions and powers delineated by California state statutes.  The Senior Citizen 
Housing Corporation Board functions as a separate legal entity to provide oversight of 
the Park Vista Senior Housing Development's management company and carry out 
certain tasks. The following highlights the purpose and duties of the nine committees, 
commissions, and boards:

1.   Planning Commission

Established in 1946 by Ordinance No. 300, and subsequently modified by Ordinance 
No. 677, the Planning Commission and its authorities are established by El Segundo 
Municipal Code Section 2-1, and in accordance with California Government Code 
Section 65100 (previously known as the The Planning Act of 1929). The Planning 
Commission's functions are to prepare, periodically review, and revise, as necessary, 
the General Plan; implement the General Plan through actions including, but not limited 
to, the administration of specific plans and zoning and subdivision ordinance; review 
capital improvement programs; promote public interest in, comment on, and 
understanding of the general plan, and regulations relating to it; consult and advise with 
public officials and agencies, public utility companies, civic, educational, professional, 
and other organizations, and citizens generally concerning the implementation of the 
general plan; and promote the coordination of local plans and programs with the plans 
and programs of other agencies.  The Planning Commission is a legislative body with 
other specific land use responsibilities.

Establishing a Planning Commission is common among California cities with land use 
responsibilities.  This Commission's practices appear to be consistent with other similar 
California General Law cities.

2.   Recreation and Parks Commission

As explained in this Commission's resolution, the purpose of this Commission is to: "Act 
in an advisory capacity to the City Council in all matters pertaining to parks, recreation, 
parkways and street trees; Consider the annual budget for parks, recreation, parkways 
and street tree purposes."  In addition, there have been other responsibilities and 
actions (outside of the bylaws) that appear to have been assigned to this Commission 
and/or allowed to take place over the years.  

Establishing a Recreation and Parks Commission is common among California cities 
that have public recreation facilities, parks, and offer recreation programming.  This 
Commission's bylaws appear to be similar to those used in other California cities. 
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 However, there may be some defacto practices of this Commission that are a little 
different.

With the 2020 Citywide reorganization, the former Recreation and Parks Department 
and former Library Department were merged into the current Community Services 
Department.  As part of this merger, some of the former Recreation and Parks 
Department functions were transferred to the Public Works Department.  Examples of 
such functions include: the following: park maintenance, landscaping functions, parkway 
maintenance, and street trees management.  As a result, the advisory role for these 
services should be transferred to the more applicable City committee to better reflect 
the current Citywide organizational structure.

3.   Senior Citizens Housing Corporation Board

As explained in this Board's bylaws, the purpose of this body is to: "..establish polices 
for the operation of...the City of El Segundo Senior Citizen Housing Project ;  Provide 
affordable housing opportunities for El Segundo senior residents; Promote the common 
good and general welfare of the senior Residents of the City of El Segundo; Any other 
purposes beneficial to the public."  This body reviews the budget of the Park Vista 
property management firm, rental rates, and provides recommendations to City Council.

Establishing this type of committee is optional and does not appear to be emulated 
anywhere in the South Bay and West LA region.  Establishing a "Senior Citizens 
Housing Corporation" for Park Vista was unique to El Segundo in 1984.  Public 
affordable housing projects are managed and governed in a different manner in 2022.   
For example, it is unusual for an affordable housing project not to have residents of the 
project serve on the project's oversight or advisory board.  It is common for such 
projects to have their own "resident advisory board."  As a result, City Council may want 
to revisit the structure and bylaws of the Senior Citizen Housing Corporation Board 
some time in the future.

4.   Capital Improvements Program Advisory Committee

Staff was unable to locate an establishment resolution or bylaws for this Committee. 
 However, staff did find City Council meeting minutes from September 3, 1991 which 
make reference to establishing this Committee "to assist staff in review of proposed 
annual Capital Improvement Program Budget." The Committee also assists in the 
development of the 5-year Capital Improvement Program ("CIP"). Each year staff 
proposes CIP projects for a five-year period. The Committee reviews these projects and 
makes recommendations to the City Council for funding consideration in conjunction 
with the City's annual budget process.

Use of this type of citizens committee is not widely used and involves an extra layer of 
staff work and logistical challenges for staff when preparing the Citywide budget.  With 
the recent establishment of the City Council Finance Committee, it may be more 
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appropriate for this Committee to assume the role that the Capital Improvements 
Program Advisory Committee currently plays.  This format would allow City Council to 
have a more direct role in the development and review of the City's Capital 
Improvement Program Budget.

5.   Library Board of Trustees

As explained in this Board's bylaws, the purpose of this Board is defined by the 
California State Education Code, to do the following:  "..act in an advisory capacity to 
the City Council in all matters pertaining to the Library and cooperate with other local 
governmental agencies and civic groups in the advancement of sound planning and 
programming.  The Board considers, reviews, edits and issues policy recommendations 
on library service, recommends the adoption of standards pertaining to library services 
and programs and makes recommendations for the provision of adequate library 
services consistent with community needs.  The Board may administer any trust 
declared or created for the library, and receive by gift, devise, or bequest and hold in 
trust or otherwise, property situated in this state or elsewhere, and where not otherwise 
provided, dispose of the property for the benefit of the Library."  

Establishing a Library Board of Trustees is required for all California cities that have a 
public library.  This Board's bylaws appear to comply with California state statutes and 
are in-line with those of other similar California General Law cities.

6.   Investment Advisory Committee

As explained in this Committee's establishment resolution, the purpose of this 
Committee is to:  "...review City investments and make recommendations to the City 
Treasurer and City Council concerning investments of City funds help ensure that City 
funds are invested in a safe and prudent manner."  

Establishing an Investment Advisory Committee is a common practice among 
California, South Bay, and West LA region cities.  This Committee's bylaws appear to 
be in-line with those of other similar California General Law cities.  Since the City 
Treasurer will not be an elected position after the current, the bylaws for this committee 
will need to be revised.

7.  Environmental Committee

As explained in this Committee's bylaws, the purpose of this Committee is to: 
 "...research and advise the City Council on environmental-related issues, such as any 
programs or business practices, including but not limited to those that affect air quality, 
energy usage, solid waste, urban planning and development, hazardous waste, 
transportation and water usage.  The Committee shall collaborate with City staff and the 
local community to help formulate responsible environmental strategies that are 
consistent with local, state and federal standards, and to provide suggestions for a 'best 
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practices' approach to implementing sustainable and environmentally conscious 
standards."

Establishing an Environmental Committee is optional and is not widely used in the 
South Bay and West LA region, although most of the cities in this region maintain strong 
commitments to protecting their local environment.  The bylaws of this Committee are 
unique to El Segundo.  Some of the functions listed in the bylaws contain items that also 
fall within the responsibility of outside non-profits and/or other City committees, 
commissions, or boards.  For example, the review of business practices also takes 
place within the El Segundo Chamber of Commerce and the El Segundo Economic 
Development Corporation.  Urban planning and development issues fall within the 
scope of the Planning Commission.  As a result, there is overlap, duplication of effort, 
and this Committee does not clearly fit into the current Citywide organizational structure.

However, there is value in receiving advisory input on matters involving: air quality, 
energy usage, solid waste, hazardous waste, transportation, wastewater, water usage, 
and environmental sustainability.  There are a variety of other public infrastructure 
services that would benefit from such input.  Examples include:  bikeways, greenbelts, 
streets, sidewalks, etc.  There is also the need for oversight of park maintenance, 
landscaping, parkway maintenance,  and street tree management services that used to 
fall under the former Recreation and Parks Commission to be transferred to a more 
applicable committee.  With the objective in mind, an option for City Council 
consideration would be to convert the existing Environmental Committee into a new 
Public Works Committee.  In order to do this, new bylaws would need to be prepared. 
 City Council may also want to consider reducing the number of committee members 
from seven to five, and only as future vacancies appear.

8.   Arts and Culture Advisory Committee

As explained in this Committee's bylaws, the purpose of this Committee is to:  "...advise 
the City  Council to include art and culture into the El Segundo community as well as 
planning and installation of public art.  The ACC shall serve as a forum for effective 
collaboration leading to the growth of art and culture in the City of El Segundo....."

Establishing an Arts and Culture Committee is optional and is becoming more common 
among California cities that have their own public theatres, art galleries, arts 
programming, active local arts scene, etc.  Some South Bay and West LA cities have 
this type of committee.  The bylaws of this Committee were recently prepared and its 
role is still evolving.  One component of the bylaws that City Council may want to 
consider revising is the ability of the Committee to review and recommend member 
appointments to City Council.  City Council may also want to consider reducing the 
number of Committee members from "7 to 11" to five, and only as future vacancies 
appear.
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9.   Diverstity, Equity, and Inclusion Committee

As explained in this Committee's bylaws, the purpose of this Committee is to:

"...advise the City Council on issues of diversity, equity, and inclusion.  This work 
includes an examination of four key areas to produce a clear picture of the current 
practices, as well as the El Segundo community's sentiments towards these practices. 
 With respect to the four initial study topics, they are spelled out in the bylaws to include 
the following:

    1.  Public Safety (including a review of Police Department policies, practices, training, 
and future direction)

    2.  Citywide Organization (including a review of City government policies, practices, 
training, etc.)

    3.  Community At-large (including a review of City demographic data, history, trends, 
etc.)

    4.  Local Economy (including a review of private sector diversity policies, practices, 
training, etc.)"

Establishing a Diversity Committee is optional and not widely used in the South Bay and 
West LA region, although some cities in other parts of California are starting to explore 
creating such committees.  Often, cities establish a Diversity Committee as the result of 
a court order or a local social justice incident.  El Segundo City Council established its 
Diversity Committee in response to the 2020 social justice movement and based on its 
desire for the City to be more proactive in understanding and addressing local diversity 
issues and concerns.  

The bylaws of this Committee were recently prepared and its role is still evolving.  One 
component of the bylaws that City Council may want to consider revising is the ability of 
the Committee to review and recommend member appointments to City Council.  City 
Council may also want to consider reducing the number of Committee members from "5 
to 9" to five, and only as future vacancies appear. 

DISCUSSION:

There are several inconsistencies with respect to how each committee, commission, 
and board is structured and operates.  As a result, staff recommends that the Capital 
Improvements Program Advisory Committee be concluded, with the understanding that 
the City Council Finance Committee will be responsible for reviewing proposed capital 
improvement projects.  It is also recommended that the Environmental Committee be 
converted to a Public Works Committee.  In addition, it is recommended that staff 
conduct a thorough review of each City committee, commission, and board's bylaws 
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(and/or equivalent documents) and return to City Council with potential revisions to 
ensure consistency of operating practices, duties, and responsibilities.  This will allow 
for each body to more accurately align with the current Citywide organizational 
structure.

If City Council concurs, staff will proceed to review each body and then provide 
proposed revisions to City Council by June 30, 2022.  This would allow for sufficient 
time for staff to work with the applicable committees, commissions, and boards to 
ensure that potential changes go into effect with the start of the new fiscal year (July 1, 
2022). 

CITY STRATEGIC PLAN COMPLIANCE:

Goal 1.  Enhance Customer Service, Engagement, and Communications; Embrace 
Diversity, Equity, and Inclusion.

Objective 1A: El Segundo provides unparalleled service to internal and external 
customers.

Objective 1B: El Segundo's engagement with the community ensures excellence.

Goal 4. Develop Quality Infrastructure and Technology

Objective 4A: El Segundo's physical infrastructure supports an appealing, safe, and 
effective community.

Goal 5. Champion Economic Development and Fiscal Sustainability

Objective 5A: El Segundo promotes community engagement and economic vitality.

Objective 5B: El Segundo approaches its work in a financially strategic and responsible 
way. 

PREPARED BY: 
Scott Mitnick, City Manager
REVIEWED BY: 
Scott Mitnick, City Manager
APPROVED BY: 
Barbara Voss, Deputy City Manager

ATTACHED SUPPORTING DOCUMENTS:
 

1. Attachment A - CCB Summary Spreadsheet One 
2. Attachment B - CCB Summary Spreadsheet Two
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3. Attachment C - Planning Commission Summary & Bylaws
4. Attachment D - Recreation And Parks Commission Summary & Establishment 

Resolution
5. Attachment E - Senior Citizen Housing Corporation Board Summary, Meeting 

Minutes, Staff Report, Resolution Amendment & Bylaws 
6. Attachment F - Capital Improvement Program Advisory Committee Summary & 

Meeting Minutes
7. Attachment G - Library Board of Trustees Summary, Establishment Resolution & 

Bylaws
8. Attachment H - Investment Advisory Committee Summary & Establishment 

Resolution 
9. Attachment I - Environmental Committee Summary & Bylaws
10. Attachment J - Arts And Culture Advisory Committee Summary & Bylaws
11. Attachment K - Diversity, Equity, And Inclusion Committee Summary & Staff 

Presentation 
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City of El Segundo
Committees, Commissions, & Boards

Date Member Member
No. Name Established Authorization Source Range Requirements Term Compensation Meetings Dates
1 Planning Commission 08/20/46 CA Code Sec. 65100-65106 & City Ord #300 5 Resident 4 Years $50 per meeting 2nd & 4th Thursday of the month
2 Recreation & Parks Commission 05/14/56 City Resolution # 1618 5 Resident 4 Years $50 per meeting 3rd Wednesday of the month
3 Senior Citizen Housing Corp. Board 01/01/84 City Council Vote in 1984 5 Resident 4 Years None 4th Wednesday of the month
4 CIPAC Advisory Committee 08/15/89 City Council Meeting Minutes 09/03/1991 5 Combination 4 Years None As needed in March, April, May
5 Library Board of Trustees 12/04/90 CA ED Code 18910 & City Resolution #3665 5 Resident 3 Years None 2nd Tuesday of the month
6 Investment Advisory Committee 06/02/92 City Resolution # 3764    4 Combination 4 Years None 3rd Tuesday Quarterly 
7 Environmental Committee 02/06/08 Council Vote 2/6/2008 7 Combination 4 Years None 1st Friday of the month
8 Arts & Culture Advisory Committee 08/02/16 Council Vote 8/2/2016 7 to 11 Combination 3 Years None 4th Tuesday of the month
9 Diversity, Equity, & Inclusion Comm. 06/16/20 Council Vote 6/16/2020 5 to 9 Combination 3 Years None 2nd Wednesday of the month
*CCBs listed in chronological order
*Member Requirements, Combination: Department Directors, Residents, Business Representatives, El Segundo Students, Individuals Vested in the Arts

Page 121 of 199



Page 122 of 199



Page 123 of 199



Page 124 of 199



Page 125 of 199



Page 126 of 199



Page 127 of 199



Page 128 of 199



Page 129 of 199



Page 130 of 199



Page 131 of 199



Page 132 of 199



Page 133 of 199



Page 134 of 199



Page 135 of 199



Page 136 of 199



Page 137 of 199



Page 138 of 199



Page 139 of 199



Page 140 of 199



Page 141 of 199



Page 142 of 199



Page 143 of 199



Page 144 of 199



Page 145 of 199



Page 146 of 199



Page 147 of 199



Page 148 of 199



Page 149 of 199



Page 150 of 199



Page 151 of 199



Page 152 of 199



Page 153 of 199



Page 154 of 199



Page 155 of 199



Page 156 of 199



Page 157 of 199



Page 158 of 199



Page 159 of 199



Page 160 of 199



Page 161 of 199



Page 162 of 199



Page 163 of 199



Page 164 of 199



Page 165 of 199



Page 166 of 199



Page 167 of 199



Page 168 of 199



Page 169 of 199



Page 170 of 199



Page 171 of 199



Page 172 of 199



Page 173 of 199



Page 174 of 199



Page 175 of 199



Page 176 of 199



City Council Agenda Statement
Meeting Date: January 18, 2022

Agenda Heading: Staff Presentations
Item Number: D.15

TITLE:

Chief Financial Officer Salary Range Adjustment 

RECOMMENDATION:

Adopt a resolution modifying the salary range for the Chief Financial Officer 
classification.

 
FISCAL IMPACT:

The estimated total cost of the proposed salary range adjustment for the remainder of 
FY 2021-22 is $10,980.  Sufficient funding is available in the adopted FY 2021-2022 
General Fund Budget.  A budget adjustment is not required. 

BACKGROUND:

The City of El Segundo is committed to improving and enhancing recruitment, selection, 
and retention initiatives via implementing best management practices.   Attracting high 
caliber candidates, maintaining service levels while filling vacancies, and retaining talent 
is essential to providing long-term financial and operational stability and uninterrupted 
services to local residents and businesses.  
 
Best practice retention efforts include taking steps to reduce turnover at executive level 
positions which would impact the performance of the organization.  This includes 
conducting a review of executive compensation and benefits to ensure competitiveness 
in the market.  The proposed revised salary range for the Chief Financial Officer 
classification will augment the City’s ability to retain a key executive employee and is in 
line with City Strategic Plan Goal 3 to “Develop as a Choice Employer and Workforce, 
creating a culture of consistently hiring for the future, with a workplace that is inspired, 
world-class, engaged and demonstrating increasing stability and innovation.”

 

Page 177 of 199



Chief Financial Officer Salary Range Adjustment
January 18, 2022
Page 2 of 2

DISCUSSION:

Executive level recruitment and selection efforts are especially challenging with today’s 
limited candidate pool.  As a result, it has become increasingly important to focus on the 
City's retention tools.  Skilled executives possessing a proven performance record are 
highly sought after.   Employee engagement along with a competitive compensation and 
benefits package is a sound investment in improving retention efforts.  
 
The Chief Financial Officer is responsible for leading and developing key initiatives and 
programs essential to the financial and operational health and success of the 
organization.   A proposed salary range adjustment from $13,415 to $16,098 per month 
to $13,415 to $17,916 is recommended to bring the total compensation for this position 
to just below the median among our survey cities.  The total fiscal impact of the 
proposed salary range adjustment for the remainder of FY 2021-22 is estimated to be 
$10,980.  The estimated total annual recurring cost of this adjustment is likely to 
approach approximately $25,000. 

CITY STRATEGIC PLAN COMPLIANCE:

Goal 3:  Develop as a Choice Employer and Workforce

Objective:  El Segundo is a city employer of choice and consistently hires for the future, 
with a workforce that is inspired, world-class and engaged, demonstrating increasing 
stability and innovation. 

PREPARED BY: 
Rebecca Redyk, Human Resources Director
REVIEWED BY: 
Rebecca Redyk, Human Resources Director
APPROVED BY: 
Barbara Voss, Deputy City Manager

ATTACHED SUPPORTING DOCUMENTS:
 

1. Resolution Modifying Basic Salary Range
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RESOLUTION NO. _________

A RESOLUTION MODIFYING THE BASIC MONTHLY SALARY RANGE 
FOR A FULL TIME JOB CLASSIFICATION.

The City Council of the City of El Segundo does resolve as follows:

SECTION 1:  The City Council approves the following basic salary ranges:

Classification Salary Range

Chief Financial Officer $13,415.00-$17,916.66 Monthly

SECTION 2:  Authority. The City Manager or his designee is authorized to take any steps 
necessary in order to effectuate this Resolution.   

SECTION 3: Electronic Signatures. This Resolution may be executed with electronic 
signatures in accordance with Government Code §16.5. Such electronic signatures will 
be treated in all respects as having the same effect as an original signature. 

SECTION 4:  Signature Authority. The Mayor, or presiding officer, is hereby authorized 
to affix his signature to this Resolution signifying its adoption by the City Council of the 
City of El Segundo, and the City Clerk, or her duly appointed deputy, is directed to attest 
thereto. 

SECTION 5: City Clerk Actions. The City Clerk will certify to the passage and adoption of 
this Resolution, enter it in the City’s book of original Resolutions, and make a record of this 
action in the meeting’s minutes.

SECTION 6: Effective Date. This Resolution will take effect immediately upon adoption 
and will remain effective unless repealed or superseded. 

PASSED AND ADOPTED this 18th day of January, 2022.

____________________________________
Drew Boyles,
Mayor

ATTEST:

STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES ) SS
CITY OF EL SEGUNDO )
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I, Tracy Weaver, City Clerk of the City of El Segundo, California, do hereby certify that 
the whole number of members of the City Council of said City is five; that the foregoing 
Resolution No. ____ was duly passed and adopted by said City Council, approved and 
signed by the Mayor, and attested to by the City Clerk, all at a regular meeting of said 
Council held on the ___ day of _____, 2022, and the same was so passed and adopted 
by the following vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

____________________________
Tracy Weaver, City Clerk

APPROVED AS TO FORM:
MARK D. HENSLEY, CITY ATTORNEY

____________________________
Joaquin Vazquez, Deputy City Attorney
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City Council Agenda Statement
Meeting Date: January 18, 2022

Agenda Heading: Committees, Commissions and Boards 
Presentations

Item Number: E.16

TITLE:

Diversity, Equity, and Inclusion Committee Citywide Organization Report 

RECOMMENDATION:

1. Receive and file the DEI Citywide Organization Report.

2. Direct staff to work with the DEI Committee to implement recommended 
activities.

 
FISCAL IMPACT:

There will be direct and indirect fiscal impacts to the City's General Fund, including staff 
time and possibly funds for additional training and employee engagement activities. 
These costs will likely be absorbed via the current FY 2021-2022 General Fund Budget 
and future FY 2022-2023 General Fund Budget. If there are greater financial needs, 
staff will return to City Council for separate budget appropriation authority. 

BACKGROUND:

At its June 16, 2020 meeting, City Council directed staff to establish a new Diversity, 
Equity, and Inclusion (DEI) Committee to address El Segundo residents' concerns about 
local racial diversity issues, inclusion, police policy, experiences at local schools, and 
other matters. 

City Council asked the DEI Committee to focus on the following study topics:

1. Citywide Organization (including a review of City government policies, practices, 
training, diversity, etc.)

2. Public Safety (including a review of Police Department policies, practices, 
training, diversity, and future direction)
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DEI Committee Citywide Organization Report
January 18, 2022
Page 2 of 2

3. Community at Large (including a review of City demographic data, history, 
trends, etc.)

4. Local Economy (including a review of private sector diversity policies, practices, 
training, etc.)

The DEI Committee established four subcommittees to research each of the study 
topics above and report findings and recommendations to City Council. 

DISCUSSION:

The attached Diversity, Equity, and Inclusion Committee Citywide Organization report 
includes a summary of research conducted, actions taken, key findings, and 
recommendations for City Council's consideration. 

CITY STRATEGIC PLAN COMPLIANCE:

Goal 1:  Enhance Customer Service, Engagement, and Communication; Embrace 
Diversity, Equity, and Inclusion

Objective 1A:  El Segundo provides unparalleled service to internal and external 
customers.

Objective 1 B:  El Segundo's engagement with the community ensures excellence. 

PREPARED BY: 
Diversity, Equity, and Inclusion Committee, Citywide Organization Subcommittee
REVIEWED BY: 
Portland Bates, Senior Management Analyst
Amanda Elek-Truman, Human Resources Manager
APPROVED BY: 
Diversity, Equity, and Inclusion Committee
Barbara Voss, Deputy City Manager

ATTACHED SUPPORTING DOCUMENTS:
 

1. DEI Citywide Organization Report
2. Attachment A - City of El Segundo Diversity Equity and Inclusion Statement
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City of El Segundo 
Diversity Equity and Inclusion Committee 

Citywide Organization Report 
January 18, 2022 

 

 
 
City Strategic Plan 
 
The DEI Citywide Organization Subcommittee evaluated several opportunities to improve 
diversity, equity, and inclusion efforts within the City of El Segundo organization. The 
subcommittee identified multiple action items to support and advance Goal 1 of the City of El 
Segundo’s Strategic Plan: 
 
 
 
 
 
 

 
 
Overview 
 

1. Citywide Organization Subcommittee: 2021 Overview and Takeaways 
 

2. El Segundo Citywide DEI Status, Progress & Recommendations 
 

a. Diversity/Representation 
b. Recruiting Talent 
c. Training Staff 
d. Workplace Culture 
e. Employee Retention 

 
3. Other Progress and Notable Research Initiatives 

 
a. Government Alliance on Race and Equity (GARE) Membership 
b. Insights from DEI Programs in Neighboring Los Angeles Cities  

 
4. Conclusion and Next Steps 

 

 
 
 

 
 
 

Strategic Plan – Goal 1 

Enhance Customer Service, Engagement, and Communications; 
Embrace Diversity, Equity, and Inclusion 

 

Page 183 of 199



Diversity, Equity, and Inclusion Committee 
Citywide Organization Report 
January 18, 2022 
 

Page 2 of 16 
 

Citywide Organization Subcommittee: 2021 Overview and Takeaways 
 
The Citywide Organization Subcommittee was formed in November 2020 to review municipal 
policies, practices, training & workforce diversity; and to provide recommendations to City 
leaders that encompass best practices for improving diversity, equity & inclusion efforts for City 
personnel.  
 
This report includes the results, actions, and recommendations from our review over the past 
year. 
 
2021 Areas of Focus 
 

1. City Staff & Volunteer DEI Training 
2. DEI Statement  
3. Municipal Diversity, Recruitment, Hiring & Retention 
4. Employee Culture Building 
5. Government Alliance on Race & Equity (GARE) Membership 
6. Future Internships – Connecting to Other Organizations  

 
Key Takeaways 
 

• Improve Data Gathering 
 

Exploring and gathering key employee data and insights are critical to understanding 
endemic issues and advancing the City’s internal DEI initiatives. The Citywide 
organization can continue to take advantage of its GARE membership to create an 
informal DEI consortium with and learn from other cities. 

 

• Sponsor Immersive Cultural Experiences 
 

Consider budgeting for DEI-specific, internal programs (e.g. training/professional 
development, affinity groups and employee engagement activities, cultural celebrations, 
etc.) in the next City budgeting cycle. 
  

• Implement Routine Workplace Surveys 
 

Add relevant DEI-related questions to the upcoming employee engagement survey to 
gauge workplace appreciation, quality and suggested areas of improvement. Evaluate if 
optional self-identification metrics can be included: race/ethnicity, gender, disability 
status, military status to evaluate wellness across different groups. 
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For this report, 12 actionable items have been explored. The items are in various phases of 
completion which have been highlighted below: 
 
 

 Item Progress Relevant Information 

1. Review 2021 Employee & 
Resident Demographics 

Completed An initial review has been included in this 
report.  

2. Secure a GARE 
Membership 

Completed A membership within GARE has been secured 
by the City of El Segundo.  

3. Hire a HR Manager with 
DEI Experience 

Completed The new HR Dept. Manager has greatly 
benefited DEI efforts, serving as a liaison and 
assisting reporting efforts. 

4. Develop a DEI Statement Completed  A DEI statement has been developed and 
shared with the public to reaffirm the City’s 
commitment to diversity, equity & inclusion 
(see attachment A). 

5. Review Employee 
Handbook 

Ongoing  A review of the employee handbook is ongoing.  

6. DEI Related Hiring &  
Retention Practices 

Ongoing A review of the City’s DEI related hiring &  
retention practices remain ongoing.  

7. Recruitment: Advertising & 
Marketing Services 

Completed A review of the City’s recruitment: advertising 
& marketing services practices is complete.  

8. Employment Policy on 
Harassment 

Ongoing A review of the City’s employment policy on 
harassment is ongoing. 

9. Future Internship 
Collaborations 

Ongoing The Subcommittee is currently reviewing a 
non-profit partner who sponsors internships 
for neurodiverse young adults as they prepare 
for life beyond high school. 

10. Internal Diversity Training 
for City Personnel 

Ongoing Rollout of a mandatory Microaggressions 
Training began in Q4 2021 
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 Item Progress Relevant Information 

11. Implementation of Routine 
Employee Surveys 

Initial 
Planning 

An employee engagement survey is in 
development, and the City is evaluating 
incorporating DEI-specific questions in the 
survey. 

12. Develop Employee Culture 
Building Mechanisms 

In 
Discussion 

This item is currently under evaluation with 
action expected in 2022. 

 
 

El Segundo Citywide DEI Status, Progress & Recommendations 
 
The El Segundo DEI status report is included here to highlight progress that can be taken by the 
City without external partner engagement. Four of six of the subcommittee's 2021 Areas of 
Focus fit this criterion, and those factors have been evaluated below in partnership with the 
City’s Human Resources Department.  
 
The City of El Segundo was evaluated on five factors that represent how Diversity, Equity and 
Inclusion is institutionalized within an organization: 
 

1. Diversity and Representation 
2. Recruiting Talent 
3. Employee DEI Training 
4. Workplace Culture 
5. Employee Retention 

 
Diversity and Representation 
 
Demographic Data: City Employees & Residents   
 
The DEI Citywide Organization Subcommittee completed a review in partnership with the Human 
Resources Department comparing the demographics of City Employees with the City’s residential 
population. Evaluated were the race and gender (male/female) compositions of 249 full-time 
employees, 309 part-time employees, and a residential population of 17,272.  The subcommittee 
also reviewed the demographics of the Police Department, Fire Department, and the Executive 
Leadership Team. A more detailed report on public safety (Police and Fire) demographics will be 
provided to City Council in February 2022.  
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Citywide Organization (All Employees) and El Segundo Residents 
 

 
 
All Non-Sworn Employees 
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Sworn Police Department Employees 
 

 
 
Sworn Fire Department Employees 
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Executive Leadership Team 
 

 
*Includes: City Manager, Deputy City Manager, and department heads. 
*Elected officials are not included.  

 
Key findings include: 
 

• The City’s overall residential population is 38% minority/non-white. 
 

• The overall City workforce, for all departments, is more diverse than the community it 
serves, with 46.6% of all full-time and part-time employees falling into the 
minority/non-white demographic categories. 
 

• When separating out sworn public safety (police and fire) employees, the overall City 
workforce is notably more diverse than the community it serves, with 55.8% of the full-
time employees falling into the minority/non-white demographic categories. 
 

• The Police Department sworn employee workforce is almost as diverse as the 
community it serves, with 35% of all full-time employees falling into the minority/non-
white demographic categories. 
 

• The Fire Department sworn employee workforce is less diverse than the community it 
serves, with 14.3% of all full-time employees falling into the minority/non-white 
demographic categories. 
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• The Executive Leadership Team (City Manager, Deputy City Manager, and eight 
appointed Department Heads) is slightly less diverse as the community it serves, with 
three of its ten members (30%) falling into the minority/non-white demographic 
categories. Four members (40%) of the Executive Team are female.  
 

• The Department Heads (Police Chief, Fire Chief, Chief Financial Officer, Development 
Services Director, Public Works Director, Human Resources Director, Community 
Services Director, and Information Technology Director) are  reflective of the community 
they serve, with three of the eight of the Department Heads (38%) falling into the 
minority/non-white demographic categories. Three of the eight Department Heads 
(38%) are female.  
 

• 31.3% (one in three) of the City’s full-time workforce, and 16.1% (one in six) of the City’s 
part-time workforce identifies as “Hispanic/LatinX.”  
 

• 9.2% of the City’s full-time and 9.1% of the part-time workforce identifies as “Asian.” 
 

• 5.6% of the City’s full-time workforce, and 9.1% of the part-time workforce, identifies as 
“African American.” 

 
Recommendation 
 

Internally evaluate diversity among leadership roles to ensure different perspectives are 
considered in top down decision making. 
 

Importance of Diversity and Representation in the Citywide Organization 
 

Diverse teams are 87% better at making decisions.1 Organizations with above-average diversity 
on their management teams also reported innovation revenue that was 19 percentage points 
higher than that of companies with below-average leadership diversity.2 
 
Recruiting Talent 
 
The City of El Segundo has an annual membership to Careers in Government that places the 
City’s recruitment postings automatically on several diversity websites. Every posted vacancy 
receives maximum exposure in the following places: 
 

• The Careers in Government Job Board receives more than 700k job seekers per month. 
 

 
1 Cloverpop Study, Hacking Diversity With Inclusive Decision Making, 2017 
2 Boston Consulting Group, How Diverse Leadership Teams Boost Innovation, January 2018. 
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• Targeted Social Media network reaches 15-million+ users per month. (Twitter, 
Facebook, LinkedIn, Instagram) 

 

• Partnerships with private-sector job boards (constantly vary to maximize the value and 
reach throughout the year - cost per click) reaches an additional 31- million users per 
month.  

 

• Automatic posting on top 8 Diversity websites:  africanamericanjobnetwork.com, 
asianjobnetwork.com, disabilityjobnetwork.com, latinojobnetwork.com, 
lgbtjobnetwork.com, retirementjobnetwork.com, veteranjobnetwork.net, 
womensjobnetwork.com, findacaliforniajob.com.  

 

Recommendations 
 

• Work with the City’s Human Resources Department to explore and recommend DEI 
competencies for leadership and other roles. Develop relevant DEI-related interview 
questions accordingly. 

 

• Evaluate industry best practices for equitable hiring, such as: 
 

o Blinding personally identifiable information on job applications 
 

o Using standardized interview rubric & scoring 
 
Why DEI in Talent Recruitment is Important 
 
Organizations with greater gender diversity are 25% more likely to outperform their 
counterparts. Similarly, companies with greater ethnic and cultural diversity are 36% more 
likely to outperform their counterparts.3 
 
Employee DEI Training  
 
The El Segundo Human Resources Department launched a three-part introductory training 
series on Microaggressions to all City Employees in December 2021. The on-line trainings are 
mandatory for all employees and must be completed by January 14, 2022. As of January 4, 
2022; 37% of the general employee population has completed all three modules; 58% of the 
supervisor population has completed all three modules; and 100% of department heads have 
completed all three modules. 
 

 
3 McKinsey & Company, Diversity wins: How inclusion matters, May 2020 

Page 191 of 199

https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters


Diversity, Equity, and Inclusion Committee 
Citywide Organization Report 
January 18, 2022 
 

Page 10 of 16 
 

The Human Resources Department has been working closely with the City’s DEI Committee to 
provide diversity, equity, and inclusion training to promote a work environment that 
encompasses the following: 
 

• Respectful communication and cooperation between employees and those contacted in 
the course of work including our community members, businesses, and visitors; 
 

• Teamwork and collaboration, encouraging and embracing the representation of all 
groups and perspectives; 
 

• Work/life balance through established flexible work schedules; and 
 

• Employer and employee contributions to the communities we serve to promote a 
greater understanding and respect for diversity. 
 

Employees will be provided a link to access the following three trainings: 
 

1. Microaggressions: Introduction - 8 minutes 
 

2. Microaggressions: Taking Action - 10 minutes 
 

3. Microaggressions: Taking Responsibility - 10 minutes 
 
Recommendations 
 

• Survey City employees to gain an understanding of areas of interest/concern related to 
DEI topics. From there, evaluate offering additional short, digestible DEI-related training 
that would be relevant for ES employees, e.g. "Unconscious Bias.” 
 

• Use the City’s GARE resource portal to gain access to equity tools and ideas from GARE 
and other cities. 

 
Why DEI Training is Important 
 
Hiring diverse talent is not enough—it’s the workplace experience that shapes whether people 
remain and thrive. 
 
Training employees on relevant issues can raise awareness of different lived experiences and 
foster inclusion and mutual respect within the organization.4  
 

 
4 McKinsey & Company, Diversity wins: How inclusion matters, May  2020 
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Investing in learning and development allows employees and managers alike to gain a deeper 
understanding of key issues and how to address them. Plus, it can also show employees that 
your workplace is committed to being a part of the solution by actively making space for these 
conversations.5 
 
Workplace Culture  
 
Currently there is not a systematic way to gauge overall employee sentiment on workplace 
culture, though the El Segundo Human Resources Department is planning to roll out an 
upcoming Wellbeing Survey to Citywide employees. 
 
Recommendations 
 

• Start gathering insights via an employee survey to gauge overall employee sentiment on 
topics such as: culture, belonging, wellbeing and equity within the City organization. 

 

• Based on survey results, identify areas of strength and areas that need improvement in 
order to take actions that foster a sense of belonging within the City organization. 

 

• Based on survey results, consider popular DEI-boosting initiatives like Employee 
Resource Groups (ERGs) or an internal mentorship program. 

 
Why DEI in Workplace Culture is Important 
 
Employees who feel a sense of belonging at work are 5.3 times more likely to feel empowered 
to perform their best work.6 
 
Employee Retention 
 
Currently there is not a systematic way to track retention and attrition trends. 
 
Recommendations 
 

• Retention and belonging are interrelated, and the subcommittee recommends that the 
City evaluate and develop retention and attrition metrics (e.g. an annual employee 
survey can shed light on retention and attrition). 

 

• Consider implementing formal exit interviews which may help the City better 
understand larger trends and why employees leave. 

 
5 NeoGov, How to Create a Welcoming Environment for Diversity, October 2021. 

 
6 Salesforce Research’s Impact of Equality and Values Driven Business Report, 2017 
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Why a DEI Lens on Employee Retention is Important 
 
Employees are 47% more likely to stay with an organization—and seven times more likely to 
describe their organization as high performing—if it was inclusive.7 
 
It costs employers 33% of a worker's annual salary to hire a replacement if that worker leaves, 
and 75% of the causes of employee turnover are preventable. 8 
 

Other Progress and Notable Research Initiatives 
 
Government Alliance on Race and Equity (GARE) Membership 
 
In Q1 through mid-Q2, the Citywide Subcommittee thoroughly vetted the GARE membership 
opportunity in collaboration with HR and the City Management teams.  In May of 2021 City 
Council approved El Segundo’s annual membership for the Government Alliance on Race and 
Equity (GARE), a national network of government organizations working to achieve racial equity 
and advance opportunities for all. 
 
EL Segundo’s GARE membership provides ongoing access to racial equity tools and resources as 
well as a portal to collaborate with and learn from other cities’ policy and institutional 
strategies. https://www.racialequityalliance.org/  
 
Insights from DEI Programs in Neighboring Los Angeles Cities  
 
The El Segundo Human Resources Department researched DEI initiatives in other South Bay 
cities, including Manhattan Beach, Redondo Beach, Inglewood, Hawthorne, Gardena, but did 
not find internal DEI programs in those cities. 
 
The Citywide Subcommittee conducted outreach to other local municipalities with known DEI 
programs, including Culver City, Santa Monica, Beverly Hills and LA County. We conducted 
extensive interviews with staff from Santa Monica and Beverly Hills. A summary is included 
below.  
 
These learnings helped influence our Citywide DEI initiative evaluation and recommendations 
outlined above that we believe make the most sense for the El Segundo Citywide organization 
to evaluate or pursue. 
 
 
 
 

 
7 McKinsey & Company, Diversity wins: How inclusion matters, May  2020 
8 Employee Benefit News, Avoidable turnover costing employers big, 2017 
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Santa Monica and Beverly Hills’ DEI Internal Program Learnings Summary 
 
While Beverly Hills is currently focused on elevating Diversity, Inclusion and Belonging (DIB) 
within the Citywide org, Santa Monica is investing in Diversity, Equity and Inclusion (DEI) 
initiatives both internally and externally. 
 
DEI Program Commonalities across Santa Monica and Beverly Hills 
 

• Both have internal, cross-departmental committees focused on DIB/DEI work. However, 
while BH committee members are taking on the work on top of their regular jobs, Santa 
Monica also has staff members whose roles are fully dedicated to DEI work (eg Equity 
Coordinator). 
 

• Both cities conduct internal listening sessions with staff to discuss DIB/DEI topics, learn 
from other perspectives and gain employee feedback. 

 
Employee feedback from these sessions informs internal resources, training, and expanding 
hiring practices. 
 
Both contacts advised that DEI initiatives within a City take time to progress. Frequent, small 
updates to stakeholders (internal or external) help to demonstrate and communicate 
commitment. 
 
Additional Learnings from Santa Monica 
 
As a large and diverse city, Santa Monica’s DEI processes, programming and strategy are years 
long, robust and evolving. Additional highlights include: 
 
Training 
 

• Santa Monica has been a member of GARE since 2017. 
 

• Staff were trained on DEI topics like implicit bias, language justice and housing policy 
with GARE. GARE cohort attendees then modified the training for the rest of the 
organization. 

 

• Santa Monica set a goal to train all staff on race & equity by the end of 2021. 
 
Hiring 
 

• The City of Santa Monica Human Resources Department has started to incorporate DEI-
related interview questions in all senior leadership recruitment cycles. 
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o HR crafts the DEI-related interview questions based on research from 

universities and other agencies and organizations. 
 

• HR evaluates how job posting descriptions may be perpetuating inequities with 
unnecessary maximum qualifications. They evaluate if the maximum qualifications are 
really required for the level of work required or if there is equivalent experience that 
can be included.  

 
o Some private sector organizations have started doing this as well. For example, 

instead of a bachelor’s degree requirement, some companies will ask for 
“bachelor’s degree or equivalent experience.” 

 
Organization & Policies 
 
Every department has an Equity Inclusion Officer as part of the Racial Equity Committee to 
collaborate on the following goals: 
 

• Equity Plan  

• Equity Toolkit  

• Hiring Process  

• Implicit Bias and Cultural Competency Training  

• Informal Mentoring Program  

• Performance Evaluations 
 
Santa Monica created a Language Access Fund for public facing citywide reports to be 
translated into different languages for community members 
 
Employee Culture and Retention 
 

• Santa Monica incorporates DEI into high level department and city goals 
 

• Department Directors have annual DEI goal(s) they are accountable for and that can be 
included in their performance evaluation. 

 

• DEI initiatives are also part of the annual city plan; for example the “Equitable & 
Inclusive Economic recovery” pillar for 2021. 

 

• Santa Monica has “Affinity” aka “Employee Resource” groups, e.g. BIPOC employees, 
“White Anti-Racists,” etc.  
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• The affinity groups exist to provide support and help in personal or career development 
and to create a safe space where employees can bring their whole selves to the table. 
Allies may also be invited to join the Affinity groups to support their colleagues. 

 

• Affinity groups have budgets for special events and celebrations throughout the year. 
 

• City staff partnered with the local library on a social justice book series for city 
employees. 

 
Santa Monica offers a mentorship program between senior and junior employees to encourage 
connection, inclusion, and development opportunities. 
 

Conclusion and Next Steps  
 
The City of El Segundo has made marked progress over the past 18+ months in establishing 
Diversity, Equity, and Inclusion as a foundational pillar within the organization, notably by:  
 

• City Council direction to create the Diversity, Equity, and Inclusion Committee 
 

• Hiring both internal Human Resources personnel and external consultants with DEI 
expertise in 2020 and 2021 
 

• Joining the Government Alliance on Race and Equity (GARE) in May 2021 
 

• Developing a Citywide Diversity, Equity, and Inclusion Statement in May 2021 
 

• Introducing a new Microaggressions Training to City Staff as of December 2021 
 
The City follows standard local government DEI practices and policies, including: 
 

• Recruiting for talent across diverse job sites 
 

• Maintaining and enforcing an anti-harassment policy 
 

• Operating as an Equal Opportunity Employer 
 
Continuing to incorporate an effective DEI strategy within the Citywide organization requires a 
thoughtful, data-driven process. In 2022 we will need to be laser-focused on a) defining the 
problems the City is trying to solve with a DEI strategy within the Citywide Organization, b) 
determining what “good” looks like for El Segundo and c) identifying shared metrics for 
measuring progress. 
 

Page 197 of 199



Diversity, Equity, and Inclusion Committee 
Citywide Organization Report 
January 18, 2022 
 

Page 16 of 16 
 

As immediate next steps in Q1 2022 the subcommittee is working with the Human Resources 
Department to: 
 

• Incorporate DEI-related questions to better gauge overall employee sentiment in the 
upcoming employee engagement survey 

 

• Map out a calendar for cultural, religious, and other immersive events that can be used 
to acknowledge different cultural experiences across the organization 

 

• Meet with Tranzitions Consulting, an El Segundo-based non-profit, to discuss future 
Citywide internship opportunities for neurodiverse teens and young adults. The 
organization already has a success story with a young adult who interned at El Segundo 
Public Library last year. 
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Diversity, Equity, and Inclusion Statement 
 
The City of El Segundo is committed to fostering, cultivating and preserving a culture of diversity, 

equity and inclusion, with our employees, community members, businesses and visitors. 

 

Our employees are our most valuable asset. The collective sum of the individual differences, life 

experiences, knowledge, innovation, self-expression, unique capabilities and talent that our 

employees invest in their work represents a significant part of not only our culture, but our 

reputation in the community as well.  

 

We embrace and encourage our employees’ differences in age, color, disability, ethnicity, family 

or marital status, gender identity or expression, language, national origin, physical and mental 

ability, political affiliation, race, religion, sexual orientation, socio-economic status, veteran status, 

and other characteristics that make our employees unique. 

 

The City of El Segundo’s diversity equity and inclusion initiatives are incorporated into our 

practices and policies to continuously promote a work environment with : 

• Respectful communication and cooperation between employees and those contacted in 

the course of work including our community members, businesses, and visitors; 

• Teamwork and collaboration, encouraging and embracing the representation of all groups 

and perspectives; 

• Work/life balance through established flexible work schedules; and  

• Employer and employee contributions to the communities we serve to promote a greater 

understanding and respect for diversity. 

 

Employees of the City of El Segundo are expected to treat others with dignity and respect and to 

conduct themselves in a manner that aligns with diversity, equity and inclusion. Training to 

promote a better understanding of the importance of  diversity, equity and inclusion will be 

provided to employees to further the City’s commitment to an inclusive workplace and community. 
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