
DEI Committee
DIVERSITY, EQUITY & INCLUSION 

CITY COUNCIL MEETING – MAY 2, 2023



CITY OF EL SEGUNDO’S DEI COMMITTEE

Building a more representative, inclusive and equitable El Segundo.
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I. Overview & Update: DEI Committee

II. History of El Segundo

III. Data & Statistics

IV. Case Studies

V. Recommendations
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AGENDA



OUR PURPOSE
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The DEI Committee aims to inspire and activate efforts to integrate diversity, 
equity and inclusion into City of El Segundo decisions, service-delivery and 

policies to improve the well-being of all our communities.

We commit to:
• Listening and advising with an equity lens as we help foster a healthy, just and inclusive El Segundo, 

instilling a sense of understanding, healing and belonging for all who live, work and play here.

• Engaging the community and holding ourselves accountable to acknowledge and correct historical 
inequities and current disparities, and change outdated, harmful narratives.

• Moving forward with urgency and purpose, allyship and collaboration, to support transparent and 
actionable solutions that will remedy these inequities and serve our diverse community.
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• Since October 2020, the DEI Committee has met monthly (when we have quorum). 

• Three members who started October 2020 remain, one member started April 2022, two new members 
started January 2023, and one new member started February 2023. There are two vacancies on the 
committee.

• Subcommittees were formed in March 2021 and continue to meet monthly/biweekly as needed. Reported to 
City Council: May 18, 2021, January 18, 2022, January 24, 2022, August 15, 2022

• With submission of this Community-at-Large report, we’ll prioritize all
approved recommendations then finalize subcommittees/teams to
address them.

• As of May 2023, Chair is Christibelle Villena and Vice Chair
is Genesis Jackson.

DEI COMMITTEE OVERVIEW
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 Developed and offered a Let Us Know! online form for community members to contact us directly

 Designed and offered a community-wide DEI survey

 Researched and gathered historical and current data, statistics, and narratives

DEI COMMITTEE HIGHLIGHTS
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 Participated in a community conversation with ESPD and Aerospace, hosted one panel discussion 
featuring Aerospace and the Space & Missile Systems Center, supported two winter cultural festivals, 
coordinated two United Against Hate Week events

DEI COMMITTEE HIGHLIGHTS
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 Building relationships with City staff, ESPD and ESFD, including attending ESPD Community Police 
Academy, ESFD Girls Fired Up! Camps, meetings and ride-alongs

 More recently, the Chair of the DEI Committee attends monthly South Bay Community Coalition 
Against Hate (SBCCAH) meetings, and member Avery Smith moderated a community conversation 
event hosted by SBCCAH in April 2023.

DEI COMMITTEE HIGHLIGHTS



COMMUNITY-AT-LARGE
IDENTIFYING DEI PRIORITIES USING HISTORY, DATA & COMMUNITY STORIES
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DATAHISTORY KEY FINDINGS



1. Redlining
2. Blocking land lease for 

entrepreneur Titus Alexander
3. Public displays of hate and 

discrimination
4. Award-winning documentary: 

Black in Mayberry 
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HISTORY
LEARNING FROM THE PAST TO MOVE FORWARD 



DATA & STATISTICS
CENSUS INFO AND SURVEY RESULTS
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1. More than 50% of residents are not homeowners

2. Median age for black residents in El Segundo is 16 – we are the only of the six 
cities in our area that has any race where the median age is that of a minor.

3. Community survey launched in July 2022 and just over 480 surveys have been 
completed. Anecdotally, findings show:

 Opportunities for community dialogue and education are sorely needed
 Community members want to see more City-sanctioned/sponsored activities
 While there are many under-represented communities who need a voice in El 

Segundo, the LGBTQIA community in particular stood out from survey results



EXAMPLE: OPEN TO ALL PLEDGE
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CITY OF HUNTINGTON, WEST VIRGINIA



EXAMPLE: ONE CITY, OUR CITY, MY CITY
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CITY OF JACKSONVILLE, NORTH CAROLINA



EXAMPLE: BRUCE’S BEACH
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CITY OF MANHATTAN BEACH, CALIFORNIA



1. City Council actions to promote healing, signal El Segundo’s 
commitment to DEI, and acknowledge and take 
accountability for historic inequity, exclusion, racism and 
discrimination.

2. Provide resources (such as online tools and training) and 
interactive and/or in-person DEI training/education sessions 
for City Council, City staff, and the larger community, 
including sessions where participants can ask questions and 
have a safe space for respectful dialogue.

3. Host City-sponsored, family-friendly events during Pride in 
June, in addition to a proclamation and lighting of the water 
tower, and building and strengthening partnerships and 
collaboration with LGBTQIA organizations and school clubs. 
Host similar events for Juneteenth, Hispanic & Latinx 
American History Month, and other celebrations of 
historically underrepresented communities in El Segundo.
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RECOMMENDATIONS



4. Create a citywide pledge community organizations, 
businesses and others can show solidarity and their 
commitment to making El Segundo a more open, welcoming 
community.

5. Create a network of “Community Liaisons” for the DEI 
Committee to consult regarding events and communications 
geared toward a particular demographic. 

6. Further promote the survey and gather data through 
community dialogue, awareness and education efforts, and 
other opportunities to build bridges and foster a culture of 
empathy and inclusion.

7. Allocate City resources, such as a dedicated City team 
member with expertise and experience in DEI to implement 
DEI initiatives and recommendations approved by City 
Council and a clear budget for DEI initiatives.
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RECOMMENDATIONS



Thank You
DIVERSITY, EQUITY & INCLUSION 

CITY COUNCIL MEETING – MAY 2, 2023
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